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When I ran for the post of rector, I stressed in my election manifesto that the culture 
of	corporate	social	responsibility	should	be	expanded	and	influence	the	university	
community from the top-down. In this way, a culture of know-how could be established 
on the basis of good and effective governance.

Social responsibility is at the heart of my university policy, which is based on two factors: 
measured change, that takes into account both the smaller everyday problems and 
the major strategic requirements that keep our institution on the path of continuous 
improvement;	and	a	scientific,	humanistic	model	that	combines	scientific	robustness	with	
a system of governance that is close to the people. This system has an academic basis 
that, in such times of crisis (of economy, values and politics, among other aspects), is built 
on	an	effective	and	efficient	model.	The	aim	is	to	achieve	the	established	objectives	whilst	
maintaining respect for people, the environment and the regulatory framework.

Four aspects are important in the concept of corporate social responsibility that the 
University	of	Barcelona	supports:	public	service,	scientific	quality,	people,	and	transparent	
accountability. The annual accounts were balanced and received less recommendations 
and	observations	from	the	auditors	and	the	Catalan	Public	Audit	Office.	We	have	
improved the scope and quality of the public service of higher education. In addition, we 
are working on the following aspects, among others: the creation of a UB identity that 
makes staff, students and alumni proud; the construction of a University that supports its 
social environment; and the improvement of our services for the general public (sports, 
dining halls, and student residences). 

In short, we are building and will continue to build an excellent UB that is also socially 
responsible, which is the maximum example of our autonomy.

Dídac Ramírez
Rector of the University of Barcelona

FOREWORD FROM THE RECTOR
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Mission, vision and values

Mission

The University of Barcelona is a public institution that is 
committed to its environment. Its mission is to provide the 
(quality) public service of higher education mainly through 
studies, teaching, research and effective management of 
knowledge transfer. 

 Article 3
 3.1  Within its area of competence, the University of  
 Barcelona is responsible for providing the public service of  
 higher education through teaching, studies and research. 
 3.2  The main objectives of the University of Barcelona  
 are:
 a) to create, transfer and disseminate culture and   
	 scientific,	technical	and	professional	knowledge,	as	well	as		
	 to	train	people	for	professional	work;
	 b)	to	encourage	critical	thinking	and	a	culture	of	freedom		
	 and	pluralism,	as	well	as	to	transfer	the	civic	and	social		
	 values	that	are	typical	of	a	democratic	society;
	 c)	to	enrich	the	intellectual,	cultural	and	scientific	heritage		
	 of	Catalonia,	its	economic	development	and	its	social	well		
	 being;
	 d)	to	disseminate	knowledge	and	culture	through		 	
 university extension activities, the provision of services for  
 the university community and for society, and lifelong  
 learning.

Our	mission	is	to	make	the	UB	the	first	choice	of	prospective	
students and to build on its capacity in the areas of teaching, 
research and relationships with the social and economic 
environment. 

Vision

The UB should offer comprehensive, lifelong and critical 
training	at	the	highest	level	as	well	as	advanced	and	efficient	
research. 

FAREM program

The FAREM program aims to create an excellent, urban, 
modern, outward-looking, responsible public university 
that	will	be	Spain’s	academic	and	scientific	benchmark.	It	is	
acknowledged that the various groups that comprise the UB 
are essential to accomplishing its mission and serving society. 
The	aim	is	also	to	implement	a	scientific	and	humanistic	
model	that	combines	excellence	and	scientific	advances,	
responsible management of public resources, participation in 
social initiatives, recognition of individuals, and a critical spirit 
that aids the social environment. 

Values

The UB’s values are derived from the principles stated in its 
Statutes, which are shared by the entire university community: 
freedom, democracy, justice, equality and solidarity. 

 Article 4
 4.1  The University of Barcelona has adopted the  
 principles of freedom, democracy, justice, equality and  
 solidarity in all of its activities. All members of the   
 university community must abide by these principles  
	 in	their	tasks.	Thus,	the	following	are	declared	and		 	
 guaranteed: 
	 a)	the	freedom	to	teach,	research	and	study	as	well	as		
 freedom of expression, association and assembly   
	 ofmembers	of	the	university	community	within	the		 	
	 University;
 b) equality for all members of the university community,  
	 who	will	not	be	the	object	of	any	form	of	discrimination;
 c) the right of all members of the university community  
	 to	participate	in	the	shared	task	of	attaining	the		 	
	 University’s	objectives;	
	 d)	the	right	to	be	assessed	fairly;	and	
	 e)	the	orientation	of	teaching	and	research	towards	the		
 culture of peace, social and human progress based on  
 human rights, respect for the environment and   
 sustainable development. 

1. SOCIAL COMMITMENTS 
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 4.2. The University of Barcelona guarantees respect   
 for the dignity of all people as they carry out their   
 activities. It is responsible for ensuring personal safety  
 and integrity in the exercise of these activities and   
	 for	promoting	the	integration	of	people	with	disabilities,		
 through the adaptation of its facilities. 
 4.3. The University of Barcelona implements an   
	 occupational	risk	prevention	policy	that	guarantees			
 the safety and health of all its members. For this purpose,  
 it has adopted a prevention management system that  
	 is	in	accordance	with	current	legislation	and	adapted	to		
 the University’s organizational characteristics.

We believe in the values and culture of responsibility that 
begins with university autonomy and includes academic 
freedom, tolerance and dialogue; conscientiousness and 
professionalism in all activities; excellence, involvement in and 
discussion of changes and university challenges; innovation 
and the search for knowledge; transparency of information 
and	accountability;	the	efficient	use	of	public	resources	and	
high ethical standards of conduct. 

Internal Control, Risks and Corporate  
Social Responsibility

The creation of the administrative unit Internal Control, Risks 
and Corporate Social Responsibility was approved in 2009. 
This new unit reports directly to the Rector and acts as a 
financial	controller	in	the	area	of	internal	control	and	risks.	
Hence, the UB has established a model and level of rigour 
that is expected of a public institution in the management of 
its resources. 

For an organization to be socially responsible, it must provide 
transparent information on the results that it has obtained 
in economic, social and environmental areas. Therefore, the 
process of drawing up this Report required input from all the 
relevant agents. Internal Control, Risks and Corporate Social 
Responsibility could not have compiled all of the information 
in the Report without this involvement. As a result, the 
concept of social responsibility is gradually spreading 
throughout the university community. 

The aims of this report were therefore to assess the UB’s 
current commitment to social responsibility by analysing its 
actions in this area, and to improve communication channels 

with	groups	of	interest	in	order	to	progress	in	this	field.

Planning and Analysis (formerly 
Information, Evaluation and Forecast)

Gathering data on social responsibility has not been an 
easy	task,	particularly	considering	that	this	is	the	first	social	
responsibility report to be drawn up by the University of 
Barcelona. However, the work has been greatly facilitated by 
the administrative unit Planning and Analysis, which supports 
the governing bodies. The main mission of this unit is to 
carry out institutional projects in the areas of information, 
evaluation and forecast.

The work carried out by Planning and Analysis throughout 
the	academic	year	is	reflected	in	the	data	contained	in	this	
report. The main functions of this unit include the projects 
and publications described below: 

Projects

Institutional assessment

Institutional assessment is a process of internal and external 
analysis to identify areas of excellence and areas for 
improvement in universities and to provide this information 
to all social agents. 

The University of Barcelona implemented this process for 
the	first	time	in	the	academic	year	1995-1996.	Since	then,	the	
following have been assessed: 35 degree courses (plus 8 that 
are currently under evaluation), 61 departments, the process 
of incorporating new students, and the Library service.

Teaching assessment

Teaching assessment is of key importance to improving the 
quality of teaching. Consequently, it should form part of a 
system for detecting areas that need to be enhanced. Teaching 
assessment must be closely linked to teacher training 
policies, the promotion of innovation, criteria for the internal 
distribution of university funding and selection and promotion 
processes for academic staff. Thus, teaching assessment 
should also be closely associated with the broader goal that it 
must help to attain: the assessment and recognition of quality 
teaching activities. Furthermore, the assessment process 

1. SOCIAL COMMITMENTS 
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should provide and stimulate the opportunity for teaching 
staff	to	analyse	and	reflect	on	their	teaching	activity.	

Doctoral degree assessment 

One of the UB’s objectives is to strengthen and fully integrate 
doctoral studies into the university framework. To achieve 
this, it must guarantee that it offers quality doctoral programs. 
The University’s achievements in this area are demonstrated 
by the fact that, out of all the Spanish universities, the UB 
was given the second highest number of quality awards for 
its doctoral programs in the Spanish National Agency for 
Quality	Assessment	and	Accreditation’s	(ANECA)	first	call	for	
applications.

This external recognition is one indicator. In addition, even 
before the Spanish Ministry of Education and Science (MEC) 
created the quality awards, the UB considered that it needed 
its own assessment model. The aim of this model is to 
guarantee and promote the quality of UB doctoral programs. 
Doctoral program assessments also provide information 
that facilitates decision-making (for example, on whether to 
continue to offer a program or on recognition through the 
allocation of UB resources for quality programs). The aim 
is to apply assessment parameters that are similar to those 
used in external models, which also incorporate UB- or 
program-specific	considerations.	

Surveys

Surveys on students’ opinions of teaching staff performance. 

Program contract

This document was approved by the UB and the Catalan 
Government for the 2002-2005 period. It described the main 
strategic areas in which the UB was to work in the four-year 
period. The contents were divided into 5 strategic areas, 9 
objectives	and	36	indicators	that	were	assigned	a	specific	
weighting. 

Preparation and management of the transfer of files 
for the Catalan Commission for Universities and 
Research (CUR) 

The administrative units that manage information on 

academic,	staff,	mobility	and	language	issues	prepare	the	files	
that the CUR requires as a condition to payment of the 
amount of variable funding allocated to the UB. 

Statistics compiled by the Spanish National Statistics 
Institute (INE): Higher Education Statistics in Spain, 
and Statistics on Scientific Research Activities and 
Technological Development

Periodical publications: 

Report on the Academic Year

The aim of the Report on the Academic Year is to describe 
the activities that the UB has carried out in its main areas 
during	a	specific	period.	It	is	for	the	entire	university	
community, all of the Catalan and Spanish institutions that 
are associated with higher education, and international 
universities that have agreements with the UB. Therefore, 
it is an important instrument for ensuring accountability to 
society. 

The University of Barcelona in figures

This annual collection of statistics presents the most relevant 
UB data for the last academic year, as well as changes in the 
figures	over	the	last	four	years.	It	also	shows	the	relative	po-
sition of the UB in the Catalan university system, with respect 
to	the	most	significant	variables.		

1. SOCIAL COMMITMENTS 
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The Management Plan

The University of Barcelona Management Plan is based on 
the FAREM election manifesto and embraces other university 
strategies such as the Framework Plan UB Horizon 2020 
and the White Paper on the Universitat de Catalunya, among 
others. It includes the following aspects: 

Responsible and transparent funding brought about by 
good management and the attainment of objectives to ensure 
the improvement of the institution. 

Real autonomy that enables the UB to freely adopt the 
measures required to overcome shortfalls in all areas of 
university life. 

Social responsibility to guarantee the entire institution’s 
economic, environmental and social commitment. 

Overall excellence	determined	by	the	criteria	of	efficacy,	
efficiency	and	equity	that	must	be	compatible	with	the	
UB’s social function, to ensure that teaching, research and 
management are of the highest quality. 

A scientific and humanistic model that prioritizes 
academic activity and individuals in the market, in a 
framework of responsible management of public resources. 

The Management Plan (www.ub.edu/pladirector) is based on 
6 main strategic areas. It includes an action plan that descri-
bes around 200 actions in 5 key areas and 44 objectives. 

Strategic priorities: 
 
 — To be an autonomous university that is   

	 financially	self-sufficient.	

 — To attain high standards in research and   
 innovation that maintain the drive for excellence in  
	 all	of	the	UB’s	scientific	areas	and	increase	the		 	
 University’s impact in the social sciences, arts and  
 humanities. 

 — To lead in teaching improvement and innovation.

 — To make the university more international and  
 boost relations with the surrounding environment.

 — To bring the management and operation systems  
 and the organization up to date.

 — To increase the reach of the University.

 — Exercici de l’autonomia universitària en un   
	 context	de	suficiència	financera.
 
Priority objectives: 

	 —	To	attain	economic	self-sufficiency.

 — To be among the best European universities.

 — To successfully meet challenges and teaching   
 requirements.

 — To improve the quality of UB relations.

	 —	To	increase	management	efficiency	and	improve		
 the provision of information.
 — To attain social and public recognition of the UB’s  
 activities.

 2. OUR PATH
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Indicators for the priority objectives: 

Assessment of 2009:

Strategic areas:

Implementation of the Management Plan:

 2. OUR PATH
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Description of the main impacts, risks and opportunities: 

In academic year 2008-2009, the new team in the rector’s 
office	focused	on	the	following	aspects:

•	Dialogue	with	student	protesters	staging	a	sit-in,	which	
led to crucial debates in the Senate; a commitment to the 
demands of the UB staff and a style of government that is 
close to the people, which has given new impetus to the 
consultative bodies (the Committee of Faculty Deans and 
the Advisory Board); and a focus on the problems in the 
university community. 

•	Attaining	recognition	for	excellence:	the	UB	is	the	Spanish	
university with the highest international ranking, and is the 
top	Spanish	International	Campus	of	Excellence	of	the	five	
that have been given this award. Improvements have also 
been made in many of the research and transfer indicators, 
particularly in terms of revenue from projects and patents. 
Since 1 January 2010, the UB has formed part of the 
League of European Research Universities (LERU), which 

is a selective network of twenty-two prestigious, research-
intensive universities.

•	Balanced	budget:	the	financial	statement	for	2009	was	
balanced	after	5	years	of	deficit	that	led	to	over	80	million	in	
losses. A balanced budget was approved for 2010. There has 
been a particular focus on operational improvements, and 
the revenue (from public funding and the UB’s own income) 
increased at a greater rate than the expenditure (spending on 
staff and the spending cap). 

•	University	autonomy:	new	policies	were	defined	to	
modernize the UB and improve its quality: a systems plan 
(ATENEA project); an emphasis on social sciences, the 
arts and humanities (MINERVA project); the design of new 
contract programs for research and development; a new 
quality plan and monitoring of bachelor’s and master’s 
degree programs (internal quality assurance system); the 
Barcelona Knowledge Campus (BKC) strategic plan; the start 
of the Health International Campus of Excellence proposal 
(Health University of Barcelona Campus, HUBC); progress 

82 indicators evaluated and split into 93

 9 have reached the 2012 objective
 29 have improved
 43 have remained the same
 12 have deteriorated

 2. OUR PATH
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•	Less	liquidity	and	balance	due	to	less	public	resources.

The opportunities:

•	Improvements	in	teaching	indicators	as	a	result	of	the	new	
educational framework, which could have an impact on the 
lowest indicators, such as student dropout rates.

•	Possibility	of	working	to	improve	research	and	innovation	in	
the Social Sciences and Humanities.

•	Focus	on	relationships	with	top	universities	(Campus	of	
Excellence, LERU networks, EUROLIFE).

•	Increase	the	reach	of	the	university	with	a	proactive	attitude	
to dissemination and communication: a communication and 
marketing plan.

•	Economic	improvement	due	to	exploring	the	options	of	
fundraising and social sponsorship.

in	organizing	the	UB	efficiently	(organizational	chart	for	the	
Rector’s	Office	–	General	Manager’s	Office,	the	campus,	the	
economic autonomy unit); etc.

The actions have had the following impact: 

•	Success	in	working	towards	the	European	Higher	Education	
Area (EHEA), as 49 EHEA-adapted bachelor’s degree 
courses have been approved and introduced. All the required 
procedures for these courses have been completed and there 
has been an increase in student demand. 

•	Higher	position	in	international	rankings	of	scientific	output,	
with national recognition of greater income from Spanish 
and European projects, and recognition in the International 
Campus of Excellence awards, etc. 

•	Improvements	in	the	capacity	to	attract	students	and	the	
mobility of teaching staff (over 30% of students on master’s 
degree courses are international, and the mobility of teaching 
staff has doubled). 

•	Extension	of	the	social	reach	of	the	university:	increase	in	
cultural activities, greater media presence.

•	Economic	improvement:	elimination	of	the	budget	deficit	
during an unfavourable economic climate.

The main risks:

•	Obligation	to	establish	the	EHEA	at	no	cost,	due	to	the	lack	
of additional funding. This could have a negative impact on 
the change-over of generations, the policies that have already 
been initiated, and the skills that need to be attained with the 
new technologies and incentive methods.

•	A	lower	position	in	research	rankings	and	a	reduction	
in research quality due to a lack of institutional support 
(many countries and regional governments focus on a 
few universities: in Catalonia the attainments of the main 
universities are penalized).

•	Loss	of	mobility	due	to	a	lack	of	funding.

•	Shortfalls	if	the	demand	for	services	that	cover	social	needs	
increases: sports, culture, etc. 

 2. OUR PATH
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The University of Barcelona is an institution with a long 
history that is an integral part of Catalan society. The history 
of the University of Barcelona goes back to 1450. Hence, it is 
already 560 years’ old. 

The origins of the University can be found in the Estudi de 
Medicina (Medical School) that Martí the Humane founded in 
the city in 1401. However, the Consell de Cent (Barcelona’s 
Council of One Hundred) did not approve the school, 
as it was considered to be an intrusion on the Council’s 
jurisdiction. Likewise, the Estudi General of Lleida protested, 
as the new school threatened its virtual monopoly on higher 
studies in the Crown of Aragon. Half a century later, in 1450, 
King Alphonse the Magnanimous founded the Estudi General 
of Barcelona, which was to become the university of today. 
It incorporated some of the institutions that existed at the 
time, such as the Cathedral School and the municipal schools. 
Therefore, unlike other universities, the UB had a strong 
municipal character and was not strictly controlled by the 
crown. 

The classes were taught in different locations: the cathedral, 
the Franciscan monastery and the Dominican monastery.  The 
first	university	building	was	constructed	in	the	upper	part	
of the Rambla, adjacent to the city walls (in Canaletes, next 
to Plaça de Catalunya and the Portal de Santa Anna). This 
building was opened in 1536. 

The University of Barcelona’s most important dates and 
events are as follows1: 

Until 1450

•	Thirteenth century The city already possesses several 
civil and ecclesiastical schools. 
•	1402 King Martí the Humane establishes departments that 
will become the Estudi General of Medicine and the Arts.  

•	1450	King	Alphonse	V	unifies	all	of	university	education	into	
the Estudi General of Barcelona. 

1450 - 1717

•	1536 Construction begins on a new building for the Estudis 
Generals in the Rambla. 
•	1559 The centre becomes the “Estudi General for all 
Faculties”. 
•	1714 With the capture of Barcelona by the French in the 
War of Spanish Succession, all studies are moved to Cervera. 

1717 - 1939

•	1842 The University is permanently restored to the city of 
Barcelona. 
•	1874 The University building designed by Elies Rogent is 
opened. 
•	1933 The Government of the Spanish Republic approves 
the passing of the UB’s Statute of Autonomy. 

From 1939

•	1939 The Franco dictatorship brings a period of severe 
repression at the UB. 
•	1950 Construction begins on new UB buildings.  
•	1960 From the 1960s, student movements lead various 
initiatives against the dictatorship. 
•	1977 The end of the dictatorship brings normalization, 
modernization and democratization to the University. 
•	1985 University autonomy is restored. 

1 The complete history can be found on the UB’s web page: www.ub.edu .

3. OUR PROFILE
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The present-day University

The election of Dr. Badia i Margarit as rector of the 
University of Barcelona in 1977 marked the beginning of a 
period of normalization, modernization and democratization. 

In 1985, new Statutes were approved for the University, 
restoring the autonomy that the institution had enjoyed 
during the Second Republic. 

The following faculties and campuses have been created. 
The Faculty of Geology was built between 1985 and 1986. 
Teaching began on the Bellvitge Health Sciences Campus 
(Nursing, Medicine, Dentistry and Podiatry) in 1982. The 
Mundet Campus was developed during the 1990s (Teacher 
Training, Education and Psychology), and a new building 
opened in the district of the Raval in 2006 for the Faculty of 
Philosophy and the Faculty of Geography and History. 

After the UB Statutes of 1997, the current Statute of 2003 
has served to reinforce the role of the faculties and schools 
as a focal point of university activity and to strengthen the 
University’s capabilities in the areas of research and teaching. 

In this framework, the University has drawn up an action 
plan to respond to the current and future needs of Catalan 
society. The plan includes adapting courses to the European 
Higher Education Area; promoting lifelong learning; increasing 
international activity; forming closer links with the productive 
sector; improving the infrastructure and organization of the 
UB’s campuses; modernizing systems of management and 
planning; and increasing the use of information technology. 

Summary of basic figures, 
academic year 2008-2009

3. OUR PROFILE
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Location

The UB is above all an urban university, outward-reaching and 
cosmopolitan like the city in which its campuses are situated. 
Consequently, it plays a direct and active role in the urban 
fabric of Barcelona, and has become a hub of cultural activity 
for the city itself. 

The UB campuses are spread throughout the city, thus 
fostering a close relationship between the university and 
the city itself. This relationship contributes to the human 
and cultural environment in certain parts of Barcelona and 
enables members of the university community to enjoy both 
the city’s services and those of the UB.

University campuses

Humanities Campus
This campus is located in the city centre. It is made up of the 
Historic Building in Plaça de la Universitat, which is home to 
the Faculty of Mathematics and the Faculty of Philology, and a 
new building in the middle of the nearby Raval district, which 
houses the Faculty of Geography and History and the Faculty 
of Philosophy. 

Diagonal Knowledge Gateway Campus 
This campus straddles Avinguda Diagonal, the busy 
thoroughfare that runs across Barcelona. To the north are 
grouped the Faculty of Law and the Faculty of Economics and 
Business, which together offer studies in social sciences. To 
the south are located the Faculties of Pharmacy and Physics, 
which offer studies in experimental sciences, and the Faculty 
of Fine Arts. 

Bellvitge Health Sciences Campus 
This campus is located in l’Hospitalet de Llobregat and is 

linked to the Bellvitge Hospital. It is home to the Faculty of 
Dentistry, the University School of Nursing and some of the 
departments of the Faculty of Medicine. 

Medicine Campus – Hospital Clínic August Pi i Sunyer 
This campus is linked to Hospital Clínic and houses the 
Faculty of Medicine.

Mundet Campus – University of Barcelona 
This campus is situated in the northern part of the city near 
to Collserola Park. It is home to the Faculty of Psychology, 
the Faculty of Education and the Faculty of Teacher Training. 

Food and Nutrition Torribera Campus 
This campus is home to the degree studies Human Nutrition 
and Dietetics. From 2010, it will also incorporate the degree 
studies Food Science and Technology. 

3. OUR PROFILE
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Governance 
The model of governance

The University of Barcelona is governed by a democratic 
model. The rector is chosen by weighted vote in elections 
in which the entire university community has the right to 
participate. Thus, its most representative decision-making 
and discussion organs are collective bodies whose members 
represent all of the University’s sectors and groups: the 
Governing Council, 55 members (20 in proportion with the 
composition of the Senate); the Senate, 300 members (60% 
TRS, 30 % students and 10 % AdSS); and the faculty boards 
(60% TRS, 30% students and 10% AdSS).

The rector has executive power and delegates the 
following: matters related to academic and strategic areas 
to	the	vice-rectors	and	commissioners;	specific	study	and	
implementation tasks to delegates; matters related to the 
management of faculties and university schools to deans, 
faculty directors and university school directors; and 
operational matters to the general manager.

As the UB is a public university, it also has collective bodies 
for public relations and transparent accountability. These 
include the Board of Trustees, which has 15 members in total, 
9 of whom are from outside the UB.

Finally,	the	Ombuds	Office	ensures	that	the	rights	and	
freedoms of members of the university community are 
upheld. 

Governance structure

The UB is governed by the following bodies: 

•	Rector	
The rector is the highest academic authority at the university 
and is responsible for its government and management. He or 
she is assisted by the Executive Council, made up of the vice-
rectors and commissioners, the general secretary and the 
general manager. The rector’s functions and areas of authority 
are stated in articles 71, 72, 73 and 74 of the UB Statutes. 

•	Vice-rectors
The role of the vice-rectors is described in Article 75 of the 
UB Statutes. 

•	Commissioners
The commissioners are part of the Executive Council, but 
their functions include projects and areas of authority that 
are considered strategic and innovative. Commissioners are 
appointed and dismissed by the rector, who selects them 
from the teaching and research staff to carry out the rector’s 
office	tasks.	They	are	appointed	for	the	duration	of	the	
rector’s	term	of	office.	

•	Delegates
The rector appoints and dismisses delegates from the 
university community. Delegates represent the rector or take 
on	the	projects	and	specific	responsibilities	determined	by	
the rector. They are appointed for temporary periods that 
are extended according to needs or the continuity of the task 
they have been given. 

•	General	Secretary
The role of general secretary is described in Article 76 of 
the UB Statutes. One unit that comes under the general 
secretary is the Legal Consultancy. This service is available to 
all areas of the UB. 

•	General	Manager
This position is described in Article 77 of the UB Statutes. 

•	Senate
This is described in Articles 54 to 59 of the UB Statutes. 

•	Governing	Council	
This is described in Articles 60 to 63 of the UB Statutes. 

•	Board	of	Trustees	
This is described in Articles 59 to 64 of the UB Statutes. 

•	Faculty	or	university	school	boards
In academic year 2008-2009, the UB had 18 faculties and a 
university school, governed by the corresponding Board, as 
stated in Article 16 of the UB Statutes. 

•	Department	Council
The departments have the greatest responsibility for teaching. 
In the decentralized university structure, their councils are 
one of the bases for the organization and operation of the 
university. The role of the Department Councils is described 
in Article 31 of the UB Statutes.  
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•	Postgraduate	Agency	
Article 46 of the UB Statutes states that agencies can be 
created to manage certain interdisciplinary issues. Hence, the 
Postgraduate Agency coordinates and supervises the quality 
and	the	offerings	of	UB-specific	postgraduate	and	master’s	
degree studies. 

•	UB	Agency	for	Policy	and	Quality	
The UB Agency for Policy and Quality is responsible for 
monitoring the quality of university degree studies, internal 
procedures, and the implementation of policies. The Agency 
was initially established to assess quality. However, since the 
end of 2009, it has taken charge of the entire monitoring 
process, particularly with respect to university teaching: from 
the approval of studies to assessment. 

•	Internal	Control,	Risks	and	Corporate	Social	Responsibility
The creation of Internal Control, Risks and Corporate 
Social was approved in 2009.  Its functions in the area of 
internal control are regulated by the UB’s Regulations on 
the organization, operation and exercise of internal control, 
which	were	approved	by	the	Governing	Council	and	ratified	
by	the	Board	of	Trustees.	The	unit’s	manager	acts	as	a	financial	
controller, whose functions include internal control in the 
entire	economic	and	financial	area	of	the	University	of	
Barcelona. 

The governing team

In November 2008, Dídac Ramírez Sarrió won the UB 
elections for a new rector2.  

As a result, there were major changes in the Executive 
Council and in the commissioners:

Executive Council 

— Rector
 o Màrius Rubiralta (until 21 April 2008)
 o Josep Samitier Martí, previously Vice-Rector for  
 Innovation and International Research Programs  
 (from 21 April to 27 November 2008)  
 o Dídac Ramírez Sarrió (from 27 November 2008)

2 The full acceptance speech is available at: www.ub.edu/gpre/DiscursDidacPresaPossessio.pdf

— General secretary
 o Xavier Pons Ràfols (until 26 November 2008)
 o Jordi Garcia Viña (from 27 November 2008)

— Vice-Rector for Innovation and Knowledge Transfer 
 o Alejandro Aguilar Vila (from 27 November 2008)

— Vice-Rector for Research
 o Marçal Pastor Anglada (until 26 November 2008)
 o Jordi Alberch Vié (from 27 November 2008)

— Vice-Rector for Teaching and Science Policy
 o Carme Muñoz Lahoz (until 26 November 2008)
 o M. Teresa Anguera Argilaga (from 27 November  
 2008)

— Vice-Rector for International Policy and Mobility 
 o Mar Campins Eritja (until 26 November 2008)

— Vice-Rector for International and Institutional Relations  
 o Carles Carreras Verdaguer (from 27 November  
 2008)

— Vice-Rector for Arts, Culture and Heritage
 o Lourdes Cirlot Valenzuela (from 27 November  
 2008)

— Vice-Rector for Teaching Policy
 o Artur Parcerisa Aran (until 26 November 2008)

— Vice-Rector for 
 Academic Policy and European Convergence
 o Rosa M. Nonell Torres (until 26 November 2008)

— Vice-Rector for Teaching and European Convergence
 o Amelia Díaz Álvarez (from 27 November 2008)

— Vice-Rector for Teaching Staff 
 o Victòria Girona Brumós (until 26 November 2008)

— Vice-Rector for Teaching Staff and Deputy Rector  
 o Joan Elías García (from 27 November 2008)

— Vice-Rector for Students and Language Policy
 o Jordi Matas Dalmases (until 26 November 2008)
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 o Gemma Fonrodona Baldajos (from 27 November  
 2008)

— Vice-Rector for Administration
 o Rafael Martínez Martínez (from 18 December   
 2008)

— Vice-Rector for Information and Communication
 o Pere Quetglas Nicolau (from 27 November 2008)

— General Manager
 o Miquel Espinosa Sáenz (until 2 March 2009)
 o M. Teresa García Giral (acting general manager from  
 3 March until 24 May 2009)
 o Jordi Damià López (from 25 May 2009)

Commissioners 

— Rector’s Delegate Commissioner for Financial Resources
 o Gonzalo Bernardos Domínguez (from 27   
 November 2008)
— Rector’s Delegate Commissioner for Society and Ageing 
 o Misericòrdia Garcia Hernández (from 27   
 November 2008)

— Rector’s Delegate Commissioner for Hospital 
Coordination
 o César Picado Vallés (from 27 November 2008)

— Rector’s Delegate Commissioner for Foundations and 
Information Technology 
 o Josep A. Plana Castellví (from 27 November 2008)

— Rector’s Delegate Commissioner for Sustainability
 o Manuel Viladevall Solé (from 27 November 2008)

—	Head	of	Cabinet	at	the	Rector’s	Office
 o David Ceballos Hornero (from 27 November   
 2008)
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The Board of Trustees

The Board of Trustees, chaired by Joaquim Coello Brufau, 
is the body through which civil society participates in the 
University and the University relates to civil society. In line 
with current legislation, its responsibilities include overseeing 
the University’s economic activities and the performance of 
its services, as well as fostering collaboration by society in its 
financing.	

The Board is made up of nine members who represent 
Catalan society and six representatives from the university 
community. These include the rector, the general secretary 
and	the	general	manager	as	ex-officio	members.	The	
Governing Council elects a representative of the academic 
staff, a student and a representative of the administrative and 
service staff from among its members. 

List of members of the Board of Trustees, 2008-2009

Chairman
Joaquim COELLO BRUFAU

Representatives of the Catalan Government (the 
Generalitat) 
Francesc	Boada	Pallerès
Joaquim Coello Brufau
Joan Corominas Guerín

Members designated by the Parliament of Catalonia
Rosa Maria Carrasco Azemar
Josep Maria Loza Xuriach

Representative of business organizations 
Josep Mateu Negre

Trade union representative 
Luisa Montes Pérez

Barcelona City Council representative
Joaquim de Nadal Capar

Alumni representative
Rafael Foguet Ambrós

Ex-officio members
Dídac Ramírez Sarrió, rector 
(from 24 November 2008)
Josep Samitier Martí, acting rector 
(until 24 November 2008)
Jordi Damià López, general manager 
(from 5 June 2009)
Miquel Espinosa Sáez, general manager 
(until 26 February 2009)
Teresa Garcia Giral, acting general manager 
(until 22 May 2009)
Jordi Garcia Viña, general secretary 
(from 24 November 2008)
Xavier Pons Ràfols, general secretary 
(until 23 November 2008)

Representatives of teaching and research staff
Joan Elias Garcia (from 17 February 2009)
Victòria Girona Brumós (until 23 November 2008)

Representative of administrative and service staff 
César Marín Madrazo

Student representative 
Albert Traver Garriga

Secretary of the Board of Trustees and Director of 
the Technical Office 
Jordi Camós Grau
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UB Board of Trustees and Bosch i Gimpera Foundation Prizes

The University of Barcelona is committed to the social 
returns of knowledge acquired through academic study and 
research. It highlights the importance of knowledge transfer 
projects	in	any	field	and	the	creation	of	innovative	knowled-
ge-based companies. Therefore, the aims of these prizes are 
as follows: 

o Increase the social returns of knowledge acquired through 
academic study and research.
o Highlight the value of knowledge and technology transfer 
and innovation projects. 
o Drive the creation of innovative knowledge-based 
companies.
o Recognize the capacity for innovation of these companies.
o Instil a culture of entrepreneurial spirit in the UB Group.
o Maintain closer relations with UB graduates through 
regular contact. 

Two prizes are awarded:

o The Antoni Caparrós Prize for the best knowledge or 
technology transfer project.
o The Senén Vilaró Prize for company innovation.

Winners of the 2008 and 2009 prizes

Antoni Caparrós Prize

2009: Use of low content magnesium oxide in environmental 
and materials technology - Ana Inés Fernández

2008: Simulation and modelling of gas sensors - Albert Cirera 
Hernández

Senén Vilaró Prize

2009: Biocontrol Technologies

2008: METEOSIM, SL
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Organization

The UB has a total campus area of over 500,000 m2 and is 
fully integrated into the city of Barcelona. It forms a network 
of centres: eighteen faculties, one university school, eight 
university institutes and various associated centres that 
contribute to the creation, transfer and dissemination of 
culture	and	of	scientific,	technical	and	professional	knowledge,	
and to encouraging critical thinking, a culture of freedom and 
pluralism. 

Faculties and schools

University School of Nursing
(www.ub.edu/infermeria/en/)
The University School of Nursing trains nursing and podiatry 
professionals to be actively and critically engaged with society, 
competent in providing quality care and able to respond to 
users’	specific	needs	within	the	framework	of	current	health	
policy and university programs.

The School is located on the Bellvitge Health Sciences 
Campus and is historically linked to the Hospital Clínic 
university hospital and the Faculty of Medicine. At present, the 
University School of Nursing offers studies in two main areas: 
nursing and podiatry, with specializations in obstetrics and 
gynecology (midwifery) and mental health nursing. 

Faculty of Fine Arts 
(www.ub.edu/bellesarts/en/)
Higher	education	in	the	area	of	fine	arts	has	been	available	
at the University of Barcelona since 1979, with the objective 
of providing theoretical, historical, social and technical 
knowledge to students who wish to take an active role 
in creation, as well as in the critical analysis of working 
processes and contextualization within the art world. 

The Faculty of Fine Arts aims to place students at the 
forefront of contemporary creative movements and 
help them develop into multifaceted and innovative arts 
professionals, ready to meet the diverse visual challenges 
presented in today’s world.

Faculty of Library and Information Science 
(www.ub.edu/biblio)
The Faculty of Library and Information Science recently 
celebrated	its	ninetieth	anniversary,	and	did	so	with	a	definite	
eye on the future, due to the experience that comes from a 
very long and, in many ways, pioneering history.

Throughout this history, the Faculty has successfully evolved 
and adapted to the changing world of information and 
documentation. This is borne out by the diverse career 
paths taken by faculty graduates, who have collaborated in 
making the Library System of Catalonia an international 
benchmark. Our graduates have also established direct paths 
into information management and documentation within 
organizations	and	are	now	playing	significant	roles	in	the	
recordkeeping of a growing multitude of online products and 
projects, including web sites, intranets, digital publications and 
resource directories.

Faculty of Biology 
(www.ub.edu/biologia/en/)
The present Faculty of Biology was established in 1974, 
making	it	a	pioneering	institution	in	Spain.	It	first	appeared	as	
a	result	of	increasing	knowledge	in	the	field	of	life	sciences	
at	a	time	of	relentless	diversification.	Now,	within	a	social	
context of expansion and growing intercommunication, and 
considering the endless restructuring of higher education, 
there is a need for continual change and progress. 

As it is particularly conscious of this, the Faculty of Biology 
is more than prepared to meet the challenge. In addition, 
at over one hundred years old, biology is experiencing 
something of a renaissance as a broadly applicable academic 
field	that	encompasses	such	fascinating	areas	of	current	
concern as environmentalism and biotechnologies. The 
Faculty of Biology effectively offers everyone the chance to 
get involved.

Faculty of Economics and Business
(www.ub.edu/economiaempresa/en/) 
The Faculty of Economics and Business was created on 29 
July 2009 from the merger of the Faculty of Economic and 
Business Sciences and the University School of Business 
Studies. This marked the culmination of a process initiated 
two and a half years earlier, when the UB began to adapt to 
the requirements of the European Higher Education Area. 
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The new Faculty offers advanced studies in economics and 
business and in related aspects of sociology and statistics. It 
also oversees research across all of these subject areas. The 
Faculty of Economics and Business builds on the experiences 
of its predecessors and aims to become a benchmark in 
Catalonia,	Spain	and	Europe	in	the	academic	field	and	in	
economic and business research.

Faculty of Law 
(www.ub.edu/dret/en/) 
The Faculty of Law is the oldest surviving institution at the 
university of Barcelona and, indeed, one of the most historic 
faculties in Catalonia. 

It has provided a large number of higher education courses 
over the years, through the various law schools that have 
emerged from the Faculty and the diverse programs of study 
these have offered, as well as the courses delivered at the 
Faculty itself. These have traditionally included studies related 
to public service (political sciences, industrial relations, public 
services management and administration and criminology) 
and	specific	degrees	in	criminology	and	private	investigation.

Faculty of Pharmacy 
(www.ub.edu/farmacia/en/) 
Due to its privileged location, the Faculty of Pharmacy covers 
a wide geographic area. As a result, it receives a large student 
population from diverse backgrounds, as it has done for 
over 150 years. The Faculty currently has over two thousand 
students every year. 

The Faculty teaches pharmacy, food science and technology, 
and human nutrition and dietetics. There is a particular focus 
on the application of these subjects in health care and in the 
pharmaceutical and food industries. Consequently, the Faculty 
has close ties with local government bodies, professional 
associations, pharmaceutical companies and other 
organizations, which brings students’ educational experience 
closer to the real world and helps them launch successful 
careers.

Scientific	research	is	also	a	crucial	activity	at	the	Faculty.	
Numerous research projects of either a basic or fully applied 
nature are carried out in the Faculty’s laboratories, and the 
lines	of	research	reflect	the	extensive	range	of	studies	on	
offer. 

Faculty of Philology 
(www.ub.edu/filologia/en/) 
The Faculty of Philology is based in the Historic Building, 
which is situated in one of the most central areas of 
Barcelona and, together with the Raval Building, makes up the 
Humanities Campus. 

The Faculty welcomes over three thousand students 
each year, and its 300 professors and lecturers teach nine 
bachelor’s	degree	courses,	fifteen	first	and	second	cycle	
undergraduate degree courses and eight university master’s 
degree	courses,	along	with	UB-specific	master’s	degree	
and postgraduate diploma courses and a range of doctoral 
programs. 

Faculty of Philosophy 
(www.ub.edu/filosofia/en/) 
The Faculty of Philosophy is based in one of the most central 
areas of Barcelona, in the Raval Building, which together with 
the Historic Building makes up the Humanities Campus.

The Faculty’s total of more than 60 professors and lecturers 
deliver classes to over 1,300 students each year, and the 
Faculty offers an undergraduate degree in philosophy and 
seven	university	master’s	degrees,	along	with	UB-specific	
master’s degrees and diplomas and a range of doctoral 
programs. 

Faculty of Physics 
(www.ub.edu/fisica/en/) 
The origins of the Faculty of Physics date back to the 
year 1900, when a Physics Section was created within the 
Faculty	of	Sciences.	However,	the	first	PhD	in	Physics	was	
not awarded by the UB until 1954, when it was no longer 
necessary to defend doctoral theses in Madrid. 

In	1969,	the	first	class	was	taught	in	the	building	on	Avenida	
Diagonal. When the Faculty of Sciences was divided in 1974, 
the current Faculty of Physics was established. In 1992, 
the Faculty began teaching second-cycle undergraduate 
degree courses in electronic engineering. More recently, the 
extensions to the Physics and Chemistry building completed 
in	early	2006	finally	gave	the	Faculty	of	Physics	a	purpose-
built space to cater to its needs. 

Most of the Faculty’s teaching is devoted to its bachelor’s 
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degree course in physics, which is the fundamental science 
and	driving	force	behind	the	vast	majority	of	scientific	and	
technological advances. This fact was highlighted in the slogan 
of the recently celebrated World Year of Physics: “Physics is 
the basis of everything”. 

Almost	all	of	the	lecturers	in	this	Faculty	devote	a	significant	
part of their time to basic or applied research, and take part 
in national and international research projects. Therefore, a 
key characteristic of the Faculty is the quality and quantity of 
research that it carries out.

While it remains a relatively small research centre, the 
contribution the UB Faculty of Physics makes in terms of 
productivity (such as articles and patents) and research 
income	(project	grants)	is	very	significant	indeed.	

Faculty of Teacher Training 
(www.ub.edu/fprofessorat/en/) 
The	Faculty	of	Teacher	Training	is	part	of	the	campus	officially	
known	as	Mundet	Campus	–	University	of	Barcelona,	which	
boasts a privileged location next to Collserola Park and has 
extensive interior gardens.

The Faculty welcomes over 3,200 students each year, and its 
200 professors and lecturers teach three EHEA bachelor’s 
degree and second-cycle undergraduate degree courses, eight 
university	master’s	degree	courses,	UB-specific	university	
master’s degree and diploma courses, and a range of doctoral 
programs.

Faculty of Geography and History 
(http://www.ub.edu/facgh/en/)
The Faculty of Geography and History is located in one of 
the most central areas of Barcelona, in the Raval Building, 
which together with the Historic Building makes up the 
Humanities campus.

The Faculty hosts more than 4,500 students and over 240 
professors and lecturers each year. It offers four EHEA 
bachelor’s	degree	courses,	four	first	and	second	cycle	
undergraduate degree courses, university master’s degree 
courses,	UB-specific	master’s	and	postgraduate	courses.

Faculty of Geology 
(www.ub.edu/geologia/en/) 
Studies in Geology at the University of Barcelona data back 
to	1910,	when	a	degree	in	natural	sciences	was	first	offered.	
Subsequently, in 1953, the school split into the Faculties of 
Geology and Biology. 

The current degree in geology is aimed at teaching the 
composition, structure, morphology and history of the Earth, 
as well as popular methods applied to these studies. Practical 
work is also of major importance, and the Faculty prioritises 
its	fieldwork.	During	their	degree	period,	students	complete	
around	80	days	of	fieldwork	as	part	of	compulsory	subjects,	
guided by teaching staff, and have an additional quota in 
optional subjects.

In	1990,	the	UB	and	the	Universitat	Politècnica	de	Catalunya	
(UPC) established joint courses in geological engineering. The 
aim of these studies is to provide knowledge of the principles 
and methods of geological work, along with a technical 
knowledge of applied engineering. Consequently, these studies 
are taught at the Faculty of Geology and at the School of 
Civil Engineering of Barcelona. Students take courses at both 
of these schools, which are situated on the Diagonal Campus.

The Faculty also encompasses the School of Gemology, which 
offers a diploma course in this subject. 

Faculty of Mathematics 
(www.mat.ub.edu/en) 
The Faculty of Mathematics is located in one of the most 
central areas of Barcelona, in the Historic Building, which 
together with the Raval Building makes up the Humanities 
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campus.

The Faculty welcomes over 800 students each year and 
has over 100 professors and lecturers. It offers two new 
EHEA bachelor’s degree courses, the opportunity to study 
two degree courses simultaneously, two university master’s 
degree	courses,	UB-specific	master’s	degree	and	postgraduate	
diploma courses and a range of doctoral programs. 

Faculty of Medicine  
(www.ub.edu/medicina/en/) 
The Faculty of Medicine has three campuses (Hospital Clínic, 
Bellvitge and Sant Joan de Déu), three tertiary level university 
hospitals, eight associated hospitals that provide high quality 
healthcare, teaching and research and twenty-two primary 
care centres with the necessary teaching and research 
infrastructure, including libraries, dissection rooms, research 
and practical laboratories, computer rooms, study rooms, 
communication skills laboratories, clinical skills laboratories 
and facilities to simulate critical care. Current policy allows 
for optimal student-patient relationships and has helped to 
improve the working dynamics of centres offering clinical 
education. It also encourages the involvement of more human 
resources in the tasks of teaching, research and care and 
therefore ultimately guarantees better teaching quality. 

As a result, the Faculty of Medicine is regarded as a leading 
provider	of	medical	education	in	Catalonia,	and	the	first	
medical school in Spain to feature in the international ranking 
tables published by the University of Shanghai.

The combination of human resources and institutional 
facilities that comprise this cutting edge Faculty provides 
keen students with training programs that meet their 
high expectations. Specialization programs as well as 
the implementation of a new MIR testing system that 
incorporates the assessment of skills and attitude as well 
as knowledge equip successful graduates with skills and 
competences to make the best decisions for their future.

Faculty of Dentistry 
(www.ub.edu/odontologia/en/) 
The Faculty of Dentistry trains future dentistry professionals 
with	a	curriculum	that	satisfies	the	key	points	of	the	
European Directive on educational requirements for the 
industry.

In	general	terms,	this	means	that	first	it	provides	them	with	
an adequate knowledge of the sciences on which dentistry 
is	based	and	a	good	understanding	of	scientific	methods,	
including the principles of measuring biological functions 
and	the	evaluation	of	scientifically	established	facts	and	
data analysis. Second, graduates will also have an adequate 
knowledge of the constitution, physiology and behaviour 
of	healthy	individuals	and	patients,	as	well	as	the	influence	
of natural and social environments on the health of human 
beings, especially as related to dentistry. Third, students will 
be able to consolidate an understanding of the structure and 
function of the teeth, mouth, jaw and the adjoining tissues 
in health and disease, and their relationships with patients’ 
general health and physical and social state of wellbeing. 
Fourth, students will also acquire the principles and practical 
skills of clinical disciplines and methods, allowing them to 
understand abnormalities, injuries and diseases of the teeth, 
mouth, jaws and adjoining tissues, as well as preventive, 
diagnostic and therapeutic dentistry. Finally, the Faculty 
ensures that its students are provided with adequate clinical 
experience under appropriate supervision.  

Faculty of Education 
(www.ub.edu/pedagogia/en/) 
The objectives of the new degree courses in education, social 
education, social work and psychopedagogy are to connect 
students at the Faculty of Education more closely with the 
current educational and social environment in Spain, as well 
as with educational, social and pedagogical needs, and to 
encourage them to consider new ways of thinking and novel 
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educational initiatives. 

Following our educational tradition, the Faculty combines 
an interest in keeping abreast of current developments 
in	various	professional	fields	with	its	intention	to	foster	
innovative initiatives to meet contemporary educational 
challenges. 

Faculty of Psychology 
(www.ub.edu/psicologia)
Psychology is a plural discipline, complex and diverse in both 
its	content	and	fields	of	application.	The	Faculty	of	Psychology	
seeks to provide comprehensive and relevant training to its 
undergraduate and postgraduate students, with a special focus 
on the constant improvement of teaching quality, support 
services and infrastructure (including computer rooms, 
laboratories, audiovisual media, tutoring and practical training 
both at the Faculty and at other schools and institutions) and 
the adaptation of our programs to new parameters set by the 
European Higher Education Area. 

With	regard	to	the	scientific	and	social	impact	of	psychology	
and as a key factor in updating our training programs, 
the promotion of research as a vital mechanism for the 
advancement of knowledge is also one of the Faculty’s 
fundamental concerns. 

In all these areas, the Faculty seeks collaboration with 
universities from around the world and maintains active 
relationships wit social and professional partners (public 
service, professional associations, businesses, centres and 
institutions),	leading	to	fruitful	cooperation	in	the	fields	of	
education, research and innovation. 

Faculty of Chemistry 
(www.ub.edu/quimica/en/) 
The Faculty of Chemistry has offered tuition in chemistry, 
chemical engineering and materials science for many years 
and is renowned for its teaching excellence. It provides 
graduates and public and private sector professionals with the 
opportunity to complete their training through postgraduate 
degree courses and university extension activities, university 
master’s degree courses and doctoral programs. 
The Faculty also participates in national and international 
research	projects,	achieving	a	significant	level	of	scientific	
productivity and contributing a considerable degree of 

knowledge transfer and exchange between professors, 
lecturers and students, thus justifying the widespread 
recognition of its research quality. 

UB Group Foundations

The UB Group is a group of entities with legal autonomy 
over their capital, at the heart of which is the University of 
Barcelona, the promoter, protector and founder of these 
entities. 

Therefore, the UB is the institution with ultimate 
responsibility for determining the strategic course of action 
to be assumed by each member of the Group. It draws up 
policies to bring about effective knowledge transfer to society 
and strives to guarantee the collaboration, coordination and 
synergy of the activities of Group members. 

The UB maintains authority over decision-making and control 
capabilities	–	both	economic	and	legal	–	for	all	UB	Group	
entities and holds majority voting rights in them. It can also 
appoint and dismiss most of the members of their governing 
bodies.

UB Group members:  

The Bosch i Gimpera Foundation (FBG)
(www.fbg.ub.es/index.php?lang=english)  
Founded in 1983, the Bosch i Gimpera Foundation (FBG) was 
the	first	organization	created	by	the	University	of	Barcelona	
to promote and manage knowledge and technology transfer, 

3. OUR PROFILE



33

society’s third mission for universities.

Pioneered by the UB and followed by many Catalan and 
Spanish universities, this experience has allowed us to 
successfully link public universities with the business world 
and	society.	As	a	result	of	logical	development	in	the	first	
foundational objectives, since 2007 the FBG has relaunched 
its endeavour to make the research, development and 
innovation results and general know-how of UB research 
groups, departments, services and research institutes readily 
available to companies, institutions and society at large, and to 
add the potential and expertise demonstrated over the last 
25 years to the university’s innovative and entrepreneurial 
activities.

Innovative and Scientific Culture (CIC-UB) 
(www.fbg.ub.es/index.php?lang=english)
This sole proprietorship was created in 2003 to hold, manage, 
administer and make calls on shares in possible spin-off 
companies	and	other	technological	and	scientific	initiatives	
within the UB Group.

UB	Innovative	and	Scientific	Culture	is	in	charge	of	grouping	
shares held or bought from other entities in the UB Group. 
The Bosch and Gimpera Foundation (FBG) is responsible 
for monitoring the everyday work and possible capital 
expansions of the companies in which it has a stake. The 
management department provides administrative, accounting, 
tax and legal support. 

 The rector of the UB is the Chairperson of the Board of 
Directors.

Barcelona Science Park Foundation (PCB) 
(www.pcb.ub.es/homePCB/live/en/p1.asp)
Although it was created in 1994, it was not until 2001 
with the start-up of the Biomedicine Division and the 
incorporation	of	the	first	companies	and	spin-offs	from	the	
pharmaceutical and chemistry sectors that the full potential 
of Barcelona Science Park (PCB) would really come to the 
fore. The UB’s initial commitment to provide appropriate 

spaces in which to develop multidisciplinary research, 
together with the inclusion of other entities on the Board 
of Trustees, has transformed the PCB into a benchmark 
organization in which innovation is a principal characteristic 
and the availability and concentration of university, 
institutional and business research centres a reality. 

The PCB’s setting and spatial development, whose growth 
and consolidation has been unceasing since its inception, 
together with the energy invested by the university and 
other institutions, enable the Park to be the base today for 
a wide spectrum of projects, from experimental and political 
sciences to humanities and information and social sciences. 

A notable consequence of the potential applicability of the 
results obtained from the work carried out in the Park has 
been the creation of the Agency for Assessing and Marketing 
Research Results (AVCRI) and the Patents Centre (AVCRI).

The Institute for Lifelong Learning Foundation (IL3-UB) 
(www.il3.ub.edu)
The Institute for Lifelong Learning Foundation (IL3-UB) 
was constituted in 2007 as a result of integrating two 
existing	institutions	in	the	UB	Group:	Les	Heures–Bosch	i	
Gimpera Foundation and the UB Virtual. The University of 
Barcelona thus restructured the general framework of its 
lifelong learning studies beyond a strictly academic approach, 
to include cultural education and professional retraining 
requirements. The spirit of renewal that has inspired the 
project from the outset combined with its innovative 
methodologies position the Institute as a centre for the 
enhancement of quality and excellence in teaching, while also 
strengthening its capability to provide a response to new 
social needs. 
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The IL3-UB educational offer brings together all disciplines 
of science and the arts into a broad range of courses 
(face-to-face, blended and e-learning) of different lengths, 
from master’s degree courses and postgraduate studies 
to seminars and personalized training for professional 
communities and companies. 

Josep Finestres Private Foundation (FJF)
The Josep Finestres Private Foundation was set up in 1990 
to organize the management of the UB’s university clinics 
of dentistry and podiatry in which students carry out their 
clinical practice.

In addition to its initial purpose, the FJP’s objectives have 
been extended to include promoting, organizing and managing 
other emerging centres, services or hospital units for the 
development of activities related to the provision of care and 
support in health science.

The UB Solidarity Foundation 
(www.solidaritat.ub.edu)
The UB Solidarity Foundation is an instrument for promoting 
solidarity, fostering social participation, and channelling 
actions related to development cooperation and the defence 
of human rights through educational and cooperation 
projects.

By agreement of the Foundation’s Board of Trustees, new 
projects are now focused on setting objectives related to 
proximity and service-learning and to involving the university 
community, and particularly its youngest members, in work 
with neighbourhoods and groups in Barcelona that are at risk 
of social exclusion. 

Charitable-teaching foundations to support lifelong learning, cultu-
ral and artistic activities

The University of Barcelona encompasses a series of 
foundations with which it has developed strong social 
connections as a result of their historical and traditional link 
with	the	institution.	The	following	are	essentially	non-profit	
educational entities that dedicate their resources to the 

promotion of student grants and assistance: 

Agustí Pedro i Pons Foundation
Established	by	Agustí	Pedro	i	Pons	in	1971,	this	is	a	non-profit	
educational foundation that awards grants for postgraduate 
studies to graduates of medicine, pharmacy, mathematics, 
physics, chemistry, biology, geology, philology, philosophy, 
education, psychology, geography and history. It also provides 
a number of grants for higher musical studies, composition 
and singing, which are available to Barcelona City Council and 
Liceu Higher Music Conservatory music graduates. 

The	Foundation	is	financed	solely	from	its	own	income.

The Guasch Coranty Foundation
Their dedication to art led husband and wife Francesc 
Guasch and Emília Coranty to create this private foundation. 
The Foundation is linked to the Faculty of Fine Arts, where 
it is currently based and from where it awards annual grants 
and prizes to celebrate artistic work produced by young 
students. 

The Amigó Cuyàs Foundation
This	foundation	is	linked	to	the	fine	arts	and	to	painting	in	
particular.	It	uses	its	own	assets	to	finance	grants.	

The Montcelimar Foundation
The resources of the Montcelimar Foundation, which 
are	mostly	financial	and	generated	by	leasing	land	in	the	
municipality of Montgat, are addressed to the Foundation’s 
primary objectives, namely the promotion of education and 
scientific	research.	
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Ranking, prizes and awards

The UB in international ranking tables

Academic Ranking of World Universities 
(http://www.arwu.org/)
The UB held 174th place in the Academic Ranking of World Universities 2009. This ranking looks 
at the principal institutions of higher education worldwide. Once again, the UB was the only 
university in Spain to appear among the 200 best universities in the world.

The	ranking	takes	into	account	the	scientific	and	academic	production	of	more	than	1,000	
universities	and	publishes	a	final	list	of	500,	grouped	according	to	different	bibliometric	indicators	
related to academic and research activity. 

The Times Higher Education Supplement  
(http://www.timeshighereducation.co.uk/)
The UB moved up twenty-nine positions to reach 142nd place in the latest ranking of the best 
200 universities worldwide prepared by “The Times Higher Education Supplement”, a British 
journal specializing in higher learning. 

Apart from the Pompeu Fabra University, the UB is the only other university from Spain to 
feature on the list. The THES ranking considers variables such as the number of foreign students 
and	teaching	staff;	citations	in	scientific	publications;	the	student-teaching	staff	ratio	in	the	
classroom; subjective evaluations (peer review), involving THES surveys of over 3,700 university 
professors and lecturers worldwide; and the opinion of employers who are international or 
strong in local markets.

National Citation Reports 
(http://thomsonreuters.com/)
Two papers by UB researchers have been named among the ten articles produced in Catalan 
universities that are most cited worldwide, according to data provided by the National Citation 
Report	in	its	study	“Bibliometric	Characterization	of	Scientific	Production	in	Catalonia	(1996-
2006)”.	The	first	paper,	co-written	by	Pilar	Ruiz-Lapuente,	was	“Measurements	of	Omega	and	
Lambda from 42 high-redshift supernovae” and appeared in Astrophysical Journal in 1999. With 
2,318	citations,	it	ranked	second	in	scientific	impact.	Ruiz-Lapuente	is	an	expert	in	the	UB	
research group on Astronomy and Astrophysics. The second paper, written by Julio Rozas, held 
eighth	position	in	scientific	impact	with	950	citations.	His	paper	was	“DnaSP	version:	an	integrated	
programme for molecular population genetics and molecular evolution analysis”, published in 
Bioinformatics in 1999. Rozas is a member of the UB research group on Molecular Evolutionary 
Genetics. 
SCImago Institutions Ranquings World Report 
(http://www.scimagoir.com/)
The UB held 123rd place in the SCImago Institutions Rankings World Report 2009. This report 
ranks	the	2,000	research	institutions	from	around	the	world	that	have	the	highest	scientific	
output. It analyses research performance using the general indicators of output, collaboration and 
scientific	impact.
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The	list	is	the	first	version	of	the	results	of	research	carried	out	by	the	SCImago	Institution	
Rankings using Elsevier’s Scopus database (over 16 million publications and close to 150 million 
citations). It includes institutions from 84 countries that are grouped into the following research 
sectors: higher education, government, health, corporate and others.

European Report on Science & Technology Indicators
(http://cordis.europa.eu/indicators/third_report.htm)
The UB publishes more papers (9,678) and has more citations (33,705) than any other university 
in Spain, according to the Third European Report on Science & Technology Indicators. 

This Report is compiled by the European Commission and includes data that can help in strategy 
formation. It analyses the current research and development situation of research institutes and 
centres in Europe and provides information that could aid in the management of EU member 
states’ science policies.

Ranking of Excellent European Graduate Programmes
(http://www.excellenceranking.org/eusid/EUSID)
The	UB	is	the	first	university	in	Spain	to	appear	in	the	Ranking	of	Excellent	European	Graduate	
Programmes	(CHE-ExcellenceRanking),	a	classification	devised	by	the	Centre	for	Higher	
Education	Development	(CHE)	in	Germany.	The	objective	of	the	ranking,	which	reflects	an	
innovative	system	of	university	classification	in	biology,	chemistry,	mathematics	and	physics,	is	to	
increase the information that is available on institutions of higher learning in Europe. Another 
objective is to show research competitiveness and strength in the European context. The ranking 
is	based	on	four	broad	indicators:	publications	(1997–2004),	citations,	most	frequently	cited	
authors and number of projects in the Marie Curie program. More than 4,000 centres of higher 
learning in Europe have been ranked using the system. 

Marine Science and Technology in Spain
The	UB	leads	all	universities	in	Spain	in	productivity	and	scientific	impact	in	the	field	of	marine	
sciences, according to the report “Marine Science and Technology in Spain” prepared by the 
Spanish National Research Council (CSIC). This report on the current state of marine research 
in	Spain	examines	the	scientific	activity	of	Spanish	researchers	in	marine	science	and	technology	
between	1994	and	2004.	It	uses	the	database	of	the	Thomson	Institute	for	Scientific	Information,	
which	reviews	the	international	impact	of	scientific	investigation.	

“Index h” of the best researchers in Spain 
More than eighty scientists associated with the UB are cited in the ranking of the best 
researchers	in	Spain	based	on	“Index	h”.	The	ranking	reflects	an	innovative	method	to	assess	
the	impact	of	scientific	research	on	different	areas	of	knowledge.	It	lists	the	most	important	
researchers from Spanish provinces in the areas of biology, chemistry, clinical neurology, computer 
science, food science and technology, materials science, neuroscience, nutrition and dietetics, 
oncology, pharmacology and pharmacy, and physics and psychology. 
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Prizes and distinctions awarded to members of the UB community

Món Juïc Institute Cum Laude Award 
Sergi Grau, Doctor in Classics by the University of Barcelona, has received the second edition of 
the Cum Laude Award for his thesis La	imatge	del	filòsof	i	de	l’activitat	filosòfica	a	la	Grècia	antiga. 
This award is given by the Món Juïc Institute in conjunction with the Vives University Network. 
It is designed to demonstrate that Catalan writing of quality can reach non-Catalan audiences 
and	supports	the	idea	that	the	premises,	findings	and	specific	results	of	Catalan	research	should	
be published in Catalan, in order to defend and consolidate the language’s position in academic 
publication. The award is supported by the Catalan Government (Generalitat de Catalunya), 
through its Ministry of Culture and the Media, and by the Vice-Presidential Department’s General 
Linguistic Authority.

Award of Honour in Catalan Letters
Joan Solà, professor in the UB’s Department of Catalan Philology, has received the Award of 
Honour in Catalan letters, which was given to him by Òmnium Cultural on Tuesday 9 June. Joan 
Solà i Cortassa was born in Bell-lloc d’Urgell in 1940. He studied Education at Lleida and in 1965 
earned a degree in Catalan from the UB, where he also completed a doctorate in Catalan (1970). 
Subsequently, he expanded his studies in General Linguistics at the universities of Reading and 
Exeter in the UK.

Taking Pompeu Fabra, Joan Coromines and Noam Chomsky as his principal touchstones, Joan Solà 
has	become	a	commanding	figure	in	the	academic	world	and	in	the	Catalan	intellectual	landscape.	
He is the author on some forty books on syntax, history of language, lexis, punctuation, spelling, 
bibliography and other areas of linguistics and sociolinguistics In addition, he and Jordi Mir are 
co-directors of the edition of Obres completes de Pompeu Fabra (Complete Works of Pompeu 
Fabra,	first	volume	published	in	2005).	He	is	also	editor	of	L’obra de Joan Coromines: cicle 
d’estudi i homenatge (The Work of Joan Coromines: Study Cycle and Homage, 1999) and director 
of Gramàtica del català contemporani (A Contemporary Catalan Grammar, 2002).

In addition to his academic work, he contributes regularly to the press, radio and television, 
including TV3, Diari de Barcelona, El Mundo and particularly his column Parlem-ne, which appears 
in the Culture supplement of the newspaper Avui. In 2003, he received the Narcís Monturiol 
Medal	from	the	Catalan	Government	in	recognition	of	scientific	and	technological	excellence	and	
was given the Cross of Sant Jordi by the same government two years later.

Catalan National Prize in Literature
In	its	first	National	Prizes	for	Culture,	the	Catalan	National	Council	for	Culture	and	Arts	gave	
the Catalan National Prize in Literature to Jaume Pòrtulas, professor of Greek. The awards panel, 
made up of 24 distinguished individuals from the world of Catalan culture, recognized Pòrtulas’s 
work Introducció a la Ilíada: Homer, entre la història i la llegenda (Introduction to the Illiad: 
Homer, between History and Legend). The work is a precursor to La Ilíada (The Iliad), which is 
currently being edited and published by Bernat Metge Publishing. The panel cited the work as “a 
wise and skilled exploration of the philological and historical challenges of the Homeric text and 
of the mystery surrounding the personality of its author”. They also commented that the work 
“places	Catalan	studies	of	Hellenism	at	the	same	level	as	international	studies	in	the	field.”
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Javier Coy Biennial Research Award 
Rodrigo Andrés, researcher at the UB’s Women and Literature Centre, has received the Javier 
Coy Biennial Research Award from the Spanish Association for American Studies (SAAS) for his 
monograph Herman Melville: poder y amor entre hombres (Herman Melville: Power and Love 
among Men, Valencia: PUV, 2007). He received the award from the SAAS president Francisco 
Collado Rodríguez during the Ninth International Conference of the Spanish Association for 
American Studies, which was held at the UB. 

Mayo Publishing Award to the Personality of the Year in Healthcare 
Ciril Rozman, professor emeritus of the UB’s Faculty of Medicine, was named personality of the 
year in healthcare at the 22nd edition of the Mayo Publishing Awards 2009. The awards honour the 
most	outstanding	individuals	in	the	field	of	medicine.	Given	annually	in	recognition	of	the	most	
significant	initiatives	in	medicine,	the	awards	were	handed	out	on	21	May	in	a	ceremony	held	at	
the Palau de la Música Catalana. 

Mayo Publishing Award to the Best Spanish Article Published in the Foreign Medical Press
Antonio M. de Lacy, professor in the Department of Surgery and Surgical Specialities in the 
Faculty of Medicine and head of the Gastrointestinal Surgery Service at the Hospital Clínic of 
Barcelona, was honoured in the 22nd edition of the Mayo Awards 2009 for his paper “The long-
term results of a randomized clinical trial of laparoscopy-assisted versus open surgery for colon 
cancer”. Published in the Annals of Surgery in 2008, the paper was recognized as the best Spanish 
article published in the foreign medical press. 

Outstanding Young Lawyer Award 
Carlos Martínez Lizán, recipient of the UB’s special undergraduate prize in Law in 2002 
and currently a lawyer with Garrigues, has received the Outstanding Lawyer Award in the 
professional category for lawyers under 30 years old. The Justice Minister gave Lizán the prize, 
which is awarded annually to the candidate who obtains the highest marks in a test involving the 
preparation of a written and an oral presentation related to business law.

Award for Best Thesis Project in Chemical Engineering from the UPC 
Anna May Masnou, UB graduate in Chemical Engineering, has been named one of the winners 
of the 1st Award for Best Thesis Project in Chemical Engineering from the UPC for her project 
“Micellar-Enhanced	Ultrafiltration	(MEUF)	of	surfactants	solutions:	cross-flow	experiments	and	
flux	modelling”.	The	aim	of	the	award	is	to	recognize	projects	that	excel	in	any	of	the	branches	
within the speciality. Any project that had been defended and approved in a Catalan universities in 
2007	and	2008	could	enter	this	first	edition.	

Awards for Best Director, Best Actress and Best Actor at the Malaga Spanish Film Festival 
The	film	Tres dies amb la família (Three Days with the Family), produced by the Catalan Centre 
for Advanced Studies in Cinema and Audiovisual Media (ESCAC), has won three awards at the 
Malaga	Spanish	Film	Festival	2009.	The	film’s	director	Mar	Coll	received	the	Biznaga de Plata for 
best direction, while the actors Nausicaa Bonnín and Eduard Fernández won the awards for best 
actress and best actor, respectively. 
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Sant Jordi Awards 2009 from the Institute for Catalan Studies 
Among this year’s recipients of the Sant Jordi Awards is Joan Josep Guinovart, UB professor 
in Biochemistry and Molecular Biology and director of the Barcelona Institute of Biomedical 
Research (IRBB). He received the Prat de la Riba Award for his paper “Mechanism suppressing 
glycogen synthesis in neurons and its demise in progressive myoclonus epilepsy”. The Prat de 
la Riba Award is given by the Biological Sciences Section in recognition of a work published in 
the	last	five	years	(2004–2008)	by	a	Catalan	researcher	in	ecology,	botany,	zoology,	medicine	
or any other branch of biology. Other award-winners include Alexis Sancho Reinoso, of the 
UB’s Department of Physical Geography and Regional Geographical Analysis, who won the Lluís 
Casassas i Simó Award from the Catalan Geographic Society for his work “La Terreta (Ribagorça). 
Síntesi territorial i transformació del paisatge”; Carme Muntaner i Alsina, of the UB’s Department of 
Medieval History, Paleography and Diplomatics, who won the Catalan Society of Historical Studies 
Award for her work “El territori del castell de Sitges entre els segles XIV i XV, segons els capbreus 
de 1360, 1409 i 141”; and lastly, Alba Pérez Perarnau, of the UB’s Department of Physiological 
Sciences II, who won the Catalan Biological Society Award for her research “Kendines. Inducció 
d’apoptosi	en	cèl•lules	leucèmiques	pels	nous	inhibidors	d’histones	desacetilases”. 

Cross of Sant Jordi 2009 
M. Assumpció Català i Poch, UB professor emeritus, has been awarded the Cross of Sant Jordi, 
which is one of the highest distinctions given by the Catalan Government to individuals or 
organizations in recognition of outstanding service to Catalonia. The awards, which were handed 
out on 21 April in a ceremony held in the Saló de Sant Jordi in the Palau de la Generalitat, 
recognized a total of 27 individuals and 15 organizations in the areas of science, culture and social 
action. 

Outstanding Referees in Physics from the American Physical Society 
Marian Boguñà, José M. Sancho and M. Àngels Serrano, three UB researchers, have been included 
by the American Physical Society (APS) in the category of most outstanding expert referees 
in physics publications worldwide. In 2008, the APS, which publishes the journals that have the 
greatest impact in the world of physics, such as the Physical	Review, the Physical	Review	Letters and 
the Review	of	Modern	Physics, began a program to recognize the most outstanding referees from 
its more than 55,000 referees worldwide. The aim is to honour the best contributions to the 
revision	of	articles	published	by	the	APS.	The	APS	selection	for	the	period	2008–2009	singles	out	
more than 800 experts worldwide. Of these, fourteen are Spanish and three work at the UB. In 
addition to honouring their work as referees, the APS recognizes the service provided by these 
experts to the international physics community. 

Count of Cartagena Award from the Royal National Academy of Medicine and the Dulcinea 
Award
Manel Esteller, adjunct lecturer in the Department of Physiological Sciences II in the Faculty of 
Medicine on the Bellvitge Health Sciences Campus, has received the Count of Cartagena Award 
from the Royal National Academy of Medicine and the Dulcinea Award from women affected 
by breast cancer. Esteller is director of the Cancer Epigenetics and Biology Program (PEBC) at 
the Bellvitge Institute for Biomedical Research (IDIBELL) and the Catalan Institute of Oncology 
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(ICO), and he is an ICREA researcher who is one of the international leaders in cancer research 
today. The Count of Cartagena Award recognizes Professor Esteller’s contribution to the 
identification	of	epigenetic	factors	that	are	responsible	for	the	development	of	breast	cancer	
and ovarian cancer, particularly his discovery of the deactivation of the tumour-suppressor gene 
BRCA1. The Dulcinea Award was given by the Association of Women Affected by Breast Cancer 
in Puertollano (Castille-La Mancha) in recognition of Esteller’s support for all patients diagnosed 
with the disease. 

Action 21 Award from Barcelona City Hall’s Council for the Environment and Sustainability 
The UB has received an Action 21 Award from Barcelona City Hall’s Council for the Environment 
and Sustainability. The award is given annually to encourage the initiatives of citizen groups that 
contribute	to	achieving	the	aims	of	Barcelona’s	Citizen	Commitment	to	Sustainability–Agenda	
21.	Specifically,	the	award	recognized	the	implementation	of	a	UB	project	for	selective	waste	
collection in all faculties and schools. Under the title “At university as at home”, this project 
involved increasing the number of recycling bins in lobbies and hallways, distributing containers 
for	recycling	paper	to	UB	offices,	and	positioning	recycling	bins	at	the	main	entrance	to	each	
building and institutional space. 

Award for Research on Human Rights 
Montse Tafalla, who has run the UB’s United Nations Depositary Library since 1991, has received 
the Award for Research on Human Rights for her work El dret a l’alimentació com a dret humà: 
les seves implicacions (The Right to Food as a Human Right: its Implications). The award, which is 
organized	by	the	Office	for	the	Promotion	of	Peace	and	Human	Rights,	was	given	to	Tafella	during	
celebrations of the sixtieth anniversary of the Universal Declaration of Human Rights. 

Mobility Pact of Barcelona Award  
The University of Barcelona, the Bicycle Club of Catalonia (BACC) and the UPC have jointly 
received the Mobility Pact of Barcelona Award for the BiciCampus program. The prize was given 
on 9 December 2008 in recognition of the program’s contribution to promoting bicycle use and 
spreading	the	benefits	of	this	sustainable	means	of	transport	throughout	Barcelona’s	university	
community. The Mobility Pact of Barcelona is an agreement reached in 1998 between Barcelona 
City Hall and civil society in order to work together on the management of sustainable mobility 
within the city. The year 2008 marked the 8th edition of the award, which publicly honours 
initiatives, projects and careers that promote sustainable mobility. 

President Macià Medal for Work 
Mary Nash, professor of Contemporary History and director of the Multiculturalism and 
Gender research group has been awarded the President Macià Medal for Work by the Catalan 
Government. The award is in recognition of “her defence of equal rights for men and women 
through writing and research and her efforts to promote the role of women as mediators 
in peace processes”. Created in 1938, the honour recognizes workers and businesspeople 
who have distinguished themselves by their dedication, perseverance and initiative at work. 
It also recognizes businesses and other organizations that have adopted initiatives to better 
the workplace. This year, 22 people received the medal and 7 companies were singled out for 
recognition. 
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DP Challenge 2008 
Juan-José Boté, a student of the Master’s Degree in Management of Digital Contents, which is 
taught in the Faculty of Library Sciences and Documentation, has won second prize in the DP 
Challenge 2008. This competition on digital preservation and conservation is open to students, 
graduates and postgraduates from any country. It is organized by Digital Preservation Europe 
(www.digitalpreservationeurope.eu), which is an association formed by a group of European 
institutions	working	in	the	field	of	digital	preservation	and	conservation.	Participants	must	
pass	five	tests	involving	the	conservation	of	web	pages	and	the	recuperation	of	old	documents,	
computer games, obsolete databases and electronic art. 

Award in Pharmacology 2008 
Francisco Ciruela, lecturer in the Faculty of Medicine’s Department of Pathology and 
Experimental Therapy on the Bellvitge Health Sciences Campus, has won the Award in 
Pharmacology 2008. This award is given by the Spanish Society of Pharmacology and Almirall 
Laboratories	to	promote	Spanish	research	in	the	pharmacology	field.	Francisco	Ciruela	is	
director of the laboratory for Molecular Neuropharmacology and Pain, which is connected to 
the UB and the Bellvitge Institute for Biomedical Research (IDIBELL). He received the award at 
the	conference	of	the	Spanish	Society	of	Pharmacology,	held	on	17–19	September	in	Bilbao.	The	
award singled out his study “G protein-coupled oligomerization in basal ganglia and its relation 
to Parkinson’s Disease”, which aims to advance basic research on Parkinson’s disease in order to 
design	future	combined	glutamate-dopamine-adenosine	treatments	that	are	effective	in	the	fight	
against this debilitating disease. 

Jaume Vicens Vives Honours for Teaching Quality 
UB law professor Antoni Font and the Faculty of Pharmacy’s Teaching Coordination in Supervised 
Work Placements unit received the Jaume Vicens Vives Honours for Teaching Quality this year. 
The awards, which are given by the Catalan Government’s Department of Innovation, Universities 
and Enterprise, recognize individual or group excellence in teaching innovation, teacher training 
and the preparation of teaching manuals and materials for universities. Antoni Font received the 
honour in recognition of his professional career, particularly for his work to improve learning 
and increase the quality of law studies through the ongoing incorporation of innovative systems 
into the teaching of Commercial Law subjects. The Faculty of Pharmacy’s Teaching Coordination 
in Supervised Work Placements unit was recognized for implementing a pioneering project to 
improve teaching quality in this preparatory activity for professional practice. 
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Course offerings

The University of Barcelona offers prospective students a 
wide range of course offerings tailored to their needs and to 
the needs of society in general. As a result, the University is at 
the	head	of	academic	fields	in	areas	as	diverse	as	technology	
and art. 

The UB’s offerings mainly include EHEA bachelor’s degree 
courses, university master’s degree courses and doctoral 
programs. However, given the rising importance of 
lifelong learning in modern society, the University has also 
consolidated one of the broadest and most multidisciplinary 
offerings of such courses in all Catalonia.

4. TEACHING



44

4. TEACHING



45

4. TEACHING



46

4. TEACHING



47

4. TEACHING



48

4. TEACHING



49

4. TEACHING



50

4. TEACHING



51

4. TEACHING



52

Students

Over ninety thousand students take the courses that are 
offered by the UB in face-to-face and distance formats.

The UB is clearly an attractive university for several reasons: 
it offers high quality courses, it is a modern university with a 
commitment to the use of information technology, and it acts 
as a centre of cultural activity that revitalizes its environment.
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Other course offerings 

Affiliated centres
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School of Modern Languages

Founded in 1953, the School of Modern Languages (EIM) 
offers quality foreign language instruction to the university 
community and to public and private institutions. Instruction 
is available in two types of course: ordinary courses ranging 
from beginner to advanced level, and special introductory, 
refresher or speaking skill-based courses, examination 
preparation courses and EAP language skills courses for 
specific	university	disciplines.

This year, the 16 languages on offer attracted 4,297 students. 
A team of over 64 teachers gave instruction in: German, 
Amazic (Berber), English, Arabic, Danish, Finnish, French, 
Greek, Italian, Japanese, Dutch, Norwegian, Portuguese, 
Russian, Swedish and Chinese.

In addition, a total of 3,844 level tests were carried out. 
In conjunction with the External Language Service (SEI), a 
program of 86 courses provided foreign language instruction 
to 925 students over a total of 4,732 hours.

Institute of Hispanic Studies

For over sixty years, the Institute of Hispanic Studies has 
been providing education in Spanish language and culture to 
visiting students. The institute organizes and delivers Spanish 
courses to students taking part in the Erasmus program or 
other bilateral agreements, and runs exams for the Diploma 
in Spanish as a Foreign Language (DELE) that is offered by 
the Cervantes Institute. The Institute also designs, organizes 
and teaches courses for groups with special needs or 
requirements.

During the academic year 2008-2009, 2,516 students enrolled 
in the Institute’s courses. Of these, 423 were Erasmus 
participants and 815 took part in the 57th edition of the 
Course in Hispanic Studies, Language and Culture for Non-
Spanish Speakers. A total of 15 intensive language courses 
attracted 454 students. Other courses on offer included 
Business Spanish, Conversational Spanish, Written Spanish and 
Spoken Spanish for Everyday Situations. Lastly, 306 candidates 
enrolled in DELE preparation courses.

Language Services

Catalan language learning was provided by the Language 
Services (SL) in annual, weekly and intensive summer 
courses for the A1, A2, B1, B2, C1 and C2 levels of the 
Common European Framework of Reference for Languages. 
These	levels	are	awarded	official	certificates	by	the	Catalan	
Government and free elective credits. In addition, the SL 
provided	language	training	for	TRS	to	obtain	the	Certificate	
of	Proficiency	in	Catalan,	which	is	equivalent	to	a	level	C	
certificate	from	the	Catalan	Government.	It	also	ran	specific	
courses for AdSS and Catalan tests. In the academic year 
2008-2009, a total of 186 courses were provided with a total 
of 3,032 students.

Students at the School of Modern Languages 2008-2009
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Summer courses
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The University of Barcelona is the leading research university 
in Spain, according to international rankings such as the 
Academic	Ranking	of	World	Universities	–	known	as	the	
“Shanghai	Ranking”	–	and	the	World	University	Rankings	
published by the Times Higher Education & QS Quacquarelli 
Symonds. The main source of the UB’s strength lies in its over 
5,000 researchers and grantholders who, in collaboration 
with external members, take part in projects and other 
related	activities	of	consolidated	groups,	project-specific	
groups and emerging groups that have been recognized by 
the Catalan government. 

The Strategic Research Plan

Under this plan, the UB has created new research institutions 
and centres to strengthen interdisciplinary efforts and 
coordinate the research of groups whose work is related. 

At present, the University has 11 research institutes, 2 
university institutes, 11 research centres, 9 observatories and 
3 documentation centres. In addition, the UB participates 
with other institutions in 13 centres and institutes and in 2 
interuniversity institutes.

The UB invites applications for special funding of research 
projects in the social and human sciences that are not ready 
to compete for general funding. The UB also supports the 
initial	work	in	projects	that	have	received	a	positive	scientific	
assessment, but have failed to win competitive funding. 

With	respect	to	the	scientific	output	of	UB	researchers,	
the	international	databases	of	the	Institute	for	Scientific	
Information recorded 3,323 collaborative publications. Of 
these,	2,888	figured	in	the	Science	Citation	Index	Expanded	
(SCI), 375 in the Social Sciences Citation Index (SSCI) and 60 
in the Arts & Humanities Citation Index (A&HCI).

In 2008, the income received by UB departments in 
competitive calls for research funding totalled 44,493,667 
euros, which was distributed among 432 projects.

The total number of agreements reached 553, while the 
income from research related agreements, which numbered 
177, stood at 11,259,815.29 euros.

3 http://www.ub.edu/web/ub/ca/recerca_innovacio/recerca_innovacio.html
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Changes in income from research activities (thousands of euros) 
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The objective of the UB’s administrative unit International 
Research Projects (OPIR) is to manage research projects 
financed	by	the	European	Commission.	Tasks	include	
disseminating information, supporting the development of 
proposals	(forms	and	budgets)	and	financial	management	
(budgetary	control,	payment	of	costs,	writing	financial	reports,	
etc.). 

In academic year 2008-2009 (1 September 2008 to 31 August 
2009), the UB signed contracts for 27 projects under the 
European Commission’s Seventh Framework Program. The 
total funding amounted to 8,780,354.66 euros. 
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In addition, the UB took an active role in European thematic 
networks and in consortia with other universities, such as 
Eurolife. Eurolife is a network that brings together seven 
prestigious European universities in the life sciences. This year, 
the UB marked the celebration of Eurolife’s tenth anniversary 
with working sessions and talks by leading researchers. Both 
researchers and students were invited to attend. 

UB-specific research institutes 
and centres

•	Institute	of	Biomedicine	(IBUB)

•	Institute	of	Cosmos	Sciences	(ICCUB)	

•	Institute	of	Public	Law	(IDP)

•	Institute	of	Mathematics	(IMUB)

•	Institute	of	Nanoscience	and	Nanotechnology	(IN2UB)	

•	Institute	of	Theoretical	and	Computational	Chemistry	

(IQTCUB) 

•	Water	Research	Institute

•	Institute	for	Research	on	Biodiversity	(IRBio)

•	Institute	for	Research	on	the	Brain,	Cognition	and	

Behaviour (IR3C) 

•	Institute	for	Research	on	Medieval	Cultures	(IRCUM)

•	Institute	for	Research	on	Applied	Regional	and	Public	

Economies (IREA) 

•	Institute	for	Research	on	Nutrition	and	Food	Safety	

(INSA-UB)

•	Geomodels	Research	Institute

•	Institute	of	Ancient	Middle	East	Studies	(IPOA)	

•	Centre	for	Mountain	Research	(CRAM)

•	Centre	for	Research	on	Biodiversity	in	Terrestrial	Mammals	

(CRBMT)

•	Centre	for	Research	on	Drug	Development	(CRDM)

•	Centre	for	Research	on	Welfare	Economics	(CREB)

•	Centre	for	Research	on	Citizenship	and	Civil	Society	(CISC)	

•	Centre	for	Research	on	Fiscal	Federalism	and	Regional	

Economics (CRFFER)

•	Polis	Centre	for	Research	on	Environmental	Intervention:	

Art and Society (CR POLIS)

•	Centre	for	Primate	Research	

•	Centre	for	Research	on	Theories	and	Practices	for	

Overcoming Inequalities (CREA)

•	Duoda	Centre	for	Research	on	Women	

Research groups

In accordance with the fourth research and innovation plan 
for Catalonia (2005-2008), UB research groups include 229 
consolidated research groups, 14 emerging groups and 10 
project-specific	groups,	in	addition	to	20	groups	managed	
by the August Pi i Sunyer Biomedical Research Institute 
(IDIBAPS) and 2 by the Bellvitge Institute for Biomedical 
Research (IDIBELL). As part of the National Pact for Research 
and Innovation (PNRI) and the new research and innovation 
plan,	the	competition	for	financial	assistance	in	2009	attracted	
263 applications from consolidated research groups, 38 
applications from emerging research groups and 19 from 
project-specific	groups.
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Barcelona Science Park4

 
The Barcelona Science Park is a powerful and unique 
engine for research activities. It was founded twelve years 
ago	and	has	become	one	of	the	most	significant	agents	for	
research, innovation and knowledge transfer in Spain and in 
the world. Its aims are to drive high-quality research, build 
and strengthen relationships between universities and the 
business world, and spur the creation of new companies and 
institutes. 

The PCB is currently undertaking an ambitious program of 
expansion,	which	is	due	to	finish	in	2011	and	will	bring	the	
total area of its facilities to 96,000 m2.

Phase 2 of building and renovation was under way in 2008. 
This phase involves the addition of almost 50.000 m2 through 
the enlargement of the Modular Building and its laboratories, 
the extension of the Cluster Building, the construction of 
the Services Building and the Energy Building, the renovation 
of B and C Towers, and the completed renovation of the 
Administrative Building.

Modifications	and	improvements	include	the	expansion	of	
the Institute of Biomedical Research (IRB) laboratories, the 
enlargement of Advancell’s facilities, upgraded facilities for 
Kymos and the Institute for Bioengineering of Catalonia 
(IBEC) and the opening of a new laboratory for the Prous 
Institute.

In the research area, the term “technology offering” covers 
the entire set of facilities and technological and human 
resources dedicated to research. Activity can be divided into 
two main areas: technology platforms, which offer high-quality 
technology	resources	accompanied	by	high-quality	scientific	
know-how,	and	scientific	support	services,	which	encompass	
a considerable number of centralized facilities and equipment 
to support research. In 2008, the UB had 9 technology 
platforms	and	3	units	providing	scientific	support	services.

Technology platforms: 

	 •	Combinatorial	Chemistry	Unit	(UQC-PCB)
	 •	Nanotechnology	Platform	
	 •	Proteomics	Platform	
	 •	Transcriptomics	Platform
	 •	Unit	of	Experimental	Toxicology	and	Ecotoxicology		
 (UTOX-PCB)
	 •	Automated	Crystallography	Platform	
	 •	Animal	Research	Centre	(SEA-PCB)
	 •	Discovery	Platform	(PDD)
	 •	Advanced	Microscopy	Platform	(AMU-PCB-IRB)

Scientific support services: 

	 •	Core	Scientific	Services	(SCC-PCB)
	 •	Radioactivity	Unit	(IR-PCB)
	 •	Special	Reactions	Service	(SRE-PCB)

4 http://www.pcb.ub.cat/homePCB/docs/pdf/memoria_2008_baixa.pdf
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The	total	figures	for	the	scientific	activity	carried	out	by	all	
of the Technology Platforms in 2008 are given  in the table 
below: 

The technology platforms have obtained funding for 5 new 
research projects in competitive calls. One project was 
“Nanosost: towards a sustainable, responsible and safe 
nanotechnology”, which was awarded by the Catalan Ministry 
of Science and Innovation and Endor Nanotechnologies, a 
firm	that	is	part	of	the	PCB-Santander	Bioincubator.

Of particular note are the advances made by the Cognitive 
Neuroscience research group on the basis of language 
processing; the Drug Discovery Platform; the Advanced 
Microscopy Platform; and the efforts of the three groups 
working on the Laboratory of Computer Simulation and 
Modelling (CoSMo Lab). In addition, the board of the Catalan 
Institute of Climate Sciences (IC3) was established. 

Twenty-three new research projects were started, with 
funding from the following sources: the European Union; 
Spanish and Catalan government entities; and private 
organizations such as TV3’s Marathon Foundation, the Spanish 
Foundation for Science and Technology (FECYT) and the 
European Science Foundation (ESF).

In	addition,	the	UB	signed	30	new	contracts	with	firms	
located	in	PCB	facilities	and	other	firms	in	Spain	or	elsewhere	
in Europe.

The PCB-Santander Bioincubator was set up in 2002 
to play a long-term role in strengthening technology-
based companies in the Catalan biotechnology sector 
by contributing to the establishment of a critical mass of 
research, development and innovation, and by fostering 
innovation and global competitiveness. This year, participating 
firms	moved	into	a	new	space	created	for	the	Bioincubator.

R&D	expenditure	by	firms	in	the	second	generation	of	the	
Bioincubator stood at 3,130,000 euros, with a turnover of 
1,396,000 euros and export revenue of 697,000 euros.

In the international area of research and innovation, the 
year 2008 was the second year of operation for Red 
Emprendia (the Ibero-American University Network of 
Business Incubators). This is a joint initiative that involves 
the University of Barcelona and the University of Santiago 
de Compostela, with the support of the Santander Bank. 
Red Emprendia organized four meetings with day-long 
working sessions to contribute to promoting formulas 
for collaboration that facilitate knowledge transfer and 
encourage entrepreneurial spirit. 

In addition, the PCB continued to develop innovative 
communication channels to disseminate information on 
current	research,	to	boost	the	scientific	culture	of	the	general	
public,	and	to	foster	a	scientific	vocation	among	young	people,	
particularly in the life sciences. 

One of these channels is the Research in Society program. 
This program’s activities continued in 2008 and included new 
proposals.	Scientific	seminars	were	organized	to	inform	PCB	
members about the work of the Park’s research groups and 
companies. In addition, talks were given by speakers from 
outside the Park that may have been of interest to PCB 
researchers. 

The following activities were organized by the PCB in 2008 as 
part of the Research in Society program:

•	Do research! This a series of workshops that are open 
to the general public. Participants can carry out some of 
the experiments that are currently being undertaken in 
PCB laboratories and can ask researchers about the lines of 
research. A total of 25 weekday workshops were attended 
by 725 secondary school students. The series of weekend 
workshops for the general public took place in the Pedrera 
building, which is owned by the Caixa Catalunya savings bank. 
On six Saturdays, 300 participants experienced what it was 
like	to	do	research	through	the	same	scientific	workshops	
that	were	offered	midweek.	In	addition,	four	scientific	
workshops	were	held	as	part	of	the	ESOF’08	scientific	event	
in July. They were attended by 180 people.
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•	Research in Primary Schools. This is a series of 
interactive	visits	for	10–12	year	old	primary	school	students.	
The activity is carried out in collaboration with the Institute 
of Biomedical Research (IRB Barcelona). A total of 18 
sessions were held in 2008. They were attended by 880 
primary school students. Some of the drawings that illustrate 
this experience can be found on the PCB web site (www.pcb.
ub.cat/homePCB/live/en/p1.asp).

•	New series of scientific debates called “Science on 
Debate at the PCB”. This series focused on current topics, 
such	as	scientific	fraud,	biofuels	and	the	future	of	energy,	and	
the role of experts in political decision-making. Three sessions 
were held with a total of 100 participants.

•	Participation in local festivals organized by Barcelona City 
Council.

•	The Sixth “Live Research” Fair. The Fair was held in 
the Espai Movistar marquee on 10 and 11 April with the 
involvement of a dozen research groups from Barcelona. 
This innovative communication channel brings the general 
public into contact with scientists. The research groups 
displayed part of their laboratories on the stands, explained 
their research activities, and invited the public to interact 
with the instruments on display. The sixth edition of the 
Fair was backed by the Obra Social de Caixa Catalunya (the 
saving bank’s social work program), the Spanish Ministry of 
Education and Science, the Catalan Ministry of Innovation, 
Universities and Enterprise, and the Spanish Foundation for 
Science and Technology (FECYT). The Fair was attended by 
approximately 2,000 people. 

•	Fourth edition of Research in Secondary Schools. 
This project for the education sector offers 16 year old 
students who are about to begin their research projects 
the opportunity to be assessed by a tutor at the PCB. In 
the fourth edition, 42 students from 28 secondary schools 
developed their research projects wit the help of tutors from 
the PCB.

•	The	PCB	organized	open	days	as	part	of	the	Thirteenth 
Science Week, which was held in Catalonia on the 14 to 
25 November. On the 18 and 20 November, 200 visitors 
experienced what it was like to do research by following the 
steps that researchers had taken to obtain the results of their 

doctoral theses. This activity was organized in the form of a 
treasure hunt.

•	On	9	September,	a	Training Workshop for Secondary 
School Teachers was attended by 60 physics and chemistry 
teachers. The following entities worked on the program: the 
Combinatorial Chemistry Unit, the Nanotechnology Platform, 
and the Science Communication and Dissemination Unit. The 
teachers had the opportunity to visit the PCB facilities.

•	Training in scientific communication for scientists 
and professionals in the sector: 210 people attended 
the courses and presentations given at the Annual 
Meeting of ECSITE; in the UB Master’s Degree Course in 
Bioethics and Law, which is run by the Bioethics and Law 
Observatory (OBD); and in the UB’s postgraduate program 
in Biochemistry and Molecular Biology.

•	Call	for	applications	for	the	seventh “Summer at the 
Park” practical work experience program for second-
cycle undergraduate students. The aim of this PCB initiative 
is to bring students from any university into contact with 
research through participation in projects undertaken by the 
research groups, centres and companies located in the PCB. 
In 2008, 35 students were accepted out of a total of 153 
applications.

• First edition of the science photography 
competition FOTORECERCA, which the PCB organized 
to illustrate the research that is carried out from an artistic 
perspective. A total of 29 images were entered into the 
competition, taken by staff linked to the research institutions, 
companies, technology platforms and other institutions in the 
PCB.
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Companies and entities located in the PCB (31 December 2008)

5. RESEARCH



74

Services and research groups attached to public sector organizations: 
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Scientific and Technical Services

Another key element in the research area is the UB’s 
Scientific	and	Technical	Services	(SCT).	This	unit	offers	
specialized	scientific	and	technological	structures	and	highly	
qualified	staff	to	provide	scientific	and	technological	support	
to projects conducted by UB research groups, research 
groups	affiliated	to	other	public	institutions	and	private	firms.	
The	unit	has	had	ISO	9001:2000	certification	since	2005.

SCT’s technical units currently occupy 6,000 m2, with a main 
building on the Diagonal Campus, as well as facilities in the 
Cluster Building in Barcelona Science Park and in the UB’s 
Faculty of Medicine.

The technical units specialize in the areas of nuclear magnetic 
resonance, advanced microscopy and related techniques, 
mass spectrometry, specialized support techniques for the life 
sciences, and elemental and molecular chemical analyses.

In 2008, SCT worked with more than 475 research group 
leaders from within the UB, 426 research group leaders 
from other public institutions, and 306 users from 244 
private companies. Of the 244 companies, 212 have their 
headquarters in Catalonia, 167 are small or medium-sized 
companies (SMEs) and 45 are large companies. They work 
in the pharmaceutical, chemical, and metallurgy sectors, and 
include emerging companies with a strong research and 
development component.

The most frequently requested techniques involved metal 
analysis (AA, FRX, ICP), genome analysis, nuclear magnetic 
resonance, separation techniques, polymorphism detection, 
calorimetry, x-ray diffraction, electronic trace microscopy, 
cytometry, electronic transmission microscopy and gas 
chromatography / mass spectrometry.

SCT technicians took part in 125 training activities, co-
authored 95 indexed publications and organized or delivered 
training sessions in 23 courses. In addition, they hosted a total 
of 62 visits by researchers from international and Spanish 
universities and from companies in the private sector.

The SCT opened new spaces for the Electronic Microscopy 
Unit and the Neurological Tissue Bank and purchased 5 new 
pieces of equipment through PEIR competitive funding from 
the Catalan Government. Lastly, four units took part in eight 
interlaboratory exercises involving various public and private 
centres to assess participant aptitude.
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Bosch i Gimpera Foundation
 
The University of Barcelona Group (UB Group) carries out 
various projects to promote the transfer of knowledge and 
technology from basic university research to the production 
sectors, in order to boost the level of R&D and technological 
innovation in companies. Through this activity, the UB 
Group seeks to increase the public sector’s participation in 
technological innovation processes in the current knowledge-
based economic environment.

In this context, the UB has established instruments for 
different aspects of the knowledge and technology transfer 
process, such as the Barcelona Science Park, the Bosch 
i	Gimpera	Foundation,	the	Patent	Centre,	the	Scientific	
and Technical Services and the Agency for Assessing and 
Marketing Research Results (AVCRI).

The UB Group participates actively in the European Union’s 
research, development and innovation policies, which 
constitute the new “European Research Area”. 

The aim of these policies is to:

•	increase	collaboration	between	university	and	company	
researchers;

•	foster	new	forms	of	association	between	the	public	and	
private sectors;

•	facilitate	the	creation	of	high	level	technology	platforms	that	
promote basic research, technology and innovation activities 
in companies;

•	develop	activities	that	foster	the	creation	of	technology-
based companies and academic spin-offs. 

The UB reorganized all the bodies involved in technology 
and knowledge transfer to increase the effectiveness and 
agility of the system. The reorganization moved all of these 
bodies fully into the Bosch i Gimpera Foundation (FBG), 
which specializes in this area. Created in 1983, FBG seeks to 
promote and facilitate the transfer of knowledge, research 
results,	and	scientific	and	technical	capabilities	to	society	
through research contracts with companies or institutions, 

patent licenses and the creation of new companies. In the 
future it aims to remain at the forefront of the development 
of new projects that effectively connect the university to new 
social demands and realities; and to promote innovation and a 
culture of entrepreneurship.

FBG promotes and manages knowledge transfer primarily 
through four entities: 

1.  The Patent Centre5 conducts research, prepares 
documentation and performs dissemination and teaching 
activities	in	the	field	of	industrial	and	intellectual	property.	It	
also offers services to the public at large and particularly to 
entities linked to the UB Group and the Barcelona Science 
Park concerning the patent protection of research results. 
The Patent Centre’s dissemination and teaching activities 
have made it a benchmark for training on intellectual and 
industrial property in Spain. Its activities included the 
organization of conferences to study and provide updated 
information on patents; the preparation and submission of 
17 Spanish patent applications and 11 international patent 
applications (PCT); and collaboration in various activities 
organized by the Catalan Government’s ACC1Ó agency, the 
Barcelona Chamber of Commerce, and the Spanish Patent 
and	Trademark	Office,	including	the	Forum	of	Innovation	and	
Patents. The Patent Centre also participated in Barcelona 
Activa’s Day of the Entrepreneur. 
 

5 (www.pcb.ub.es/centredepatents) 
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2.  The Agency for Assessing and Marketing Research 
Results (AVCRI)4, is responsible for promoting and managing 
the	transfer	of	research	results	through	the	identification,	
assessment, protection and commercialization of industrial 
and intellectual property. Its mission is to attain the best 
possible transfer in accordance with international standards 
and, at the same time, to create a culture in which the value 
of research is appreciated by the general public.

Transfer projects arise when the results of research 
projects are original, can be protected and lead to 
applications that meet one of society’s needs. Together, these 
qualities give a project high transfer potential.

Academic research is needed to tackle the very earliest 
stages of product development. Driving projects forward 
from their initial stages requires additional efforts aimed at 
preparing	the	concept	of	the	final	product	and	working	on	
promotion and business development. To do so, three sources 
of assessment funding were available in 2008: UB funding, 
which invested 57,250 euros in 3 projects; the UB-Santander 
Bank’s program for assessment projects (PPV), which received 
42 applications in its second call for funding, totalling a million 
euros; and public subsidies, involving funding from ACC1Ó 
COPCA for 3 projects totalling 238,160 euros. 

  

4 www.ub.edu/portal/transferencia

3. The mission of the Business Centre is to support the 
initiatives of entrepreneurs, particularly in the creation of 
new technology-based companies. The centre is the UB’s 
technology springboard. It is a member of the ACC1Ó’s 
Network of Technology Springboards and it works in 
collaboration with the Patent Centre and the Agency for 
Assessing and Marketing Research Results (AVCRI).

The Centre’s activities include providing advice to more 
than sixteen new technology-based companies. Four of 
these	companies	received	financial	support	from	the	CIDEM	
program	Gènesi,	one	received	loans	from	Capital	Concept,	
one received loan approval for CDTI NEOTEC funds and 
two signed agreements with private investment funds. In 
addition, the Centre launched a new line of business in which 
it provides consultancy services to companies in the biotech 
sector; performed twelve technology audits for UB research 
groups to uncover opportunities for marketing technologies; 
followed up spin-offs with UB share participation through the 
UB	Group	member	Innovative	and	Scientific	Culture	(CIC-
UB); contributed to the management of the UniBA Network, 
a	university	network	of	Business	Angels	formed	by	the	five	
Catalan universities with the best track record in technology 
transfer; and carried out a series of activities to support the 
training and promotion of entrepreneurship.

Life cycle of a transfer project

           Identify               Assess             Protect            Value                      Market          Follow-up   
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4. The Technology Transfer Area is a vehicle for placing 
the research potential of the UB at the disposition of public 
and private companies and institutions as well as society 
at	large,	to	meet	scientific	and	technical	needs,	promote	
technological innovation and increase competitiveness.

The Technology Transfer Area participated in a variety of 
fairs and conferences this year in the areas of agriculture 
and animal husbandry, water, construction, sailing, the 
environment, chemistry, materials, electronics and machinery. 
It continued to manage the following research networks for 
the Catalan Government: the Reference Network on Food 
Technology (XaRTA); the Reference Network on Advanced 
Materials for Energy Research (XaRMAE); the Reference 
Network on Applied Economics (XREAP); the Reference 
Network on Economics and Public Policy (XREPP) and the 
Reference Network on Theoretical and Computational 
Chemistry (XRQTC). Together with the Barcelona Chamber 
of Commerce and the ACC1Ó agency of the Catalan 
Government,	the	UB	held	the	first	edition	of	a	program	
to bolster innovation and enterprise. The program’s aim 
is to make businesses more competitive and spur growth 
through innovation. In addition, the UB set up the centre 
for Innovation and Advanced Technologies, with the aim of 

joining together the groups active in knowledge transfer to 
encourage their collaboration and promote synergies.

The Technology Transfer Area is also responsible for 
promoting and managing contracts and agreements that 
researchers establish with the private sector and through 
Spanish or European public calls. In 2008, the total income in 
this area reached 36,667,729 euros through 925 contracts. 
Contracts with private companies are concentrated in the 
pharmaceutical	and	fine	chemicals	sector,	which	represents	
32.73% of all projects and 40.12% of income as principal 
recipients.
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Third-cycle studies
 
During the academic year 2008-2009, the UB offered a total 
of 68 doctoral programs. Of these, 57 were adapted to the 
European Higher Education Area (EHEA). The UB’s doctoral 
programs consist of two periods: the training period, which 
involves taking one or more master’s degree courses; and the 
research period, which is referred to as “doctoral studies” 
and	finishes	with	a	thesis	defence.	The	UB	continued	to	
offer 11 doctoral programs that had not yet been adapted 
to the EHEA, in which students had to pass 32 credits as a 
prerequisite before they could begin their research work. 

Enrolment in university master’s degree courses stood at 
3,905	students,	including	those	studying	in	affiliated	schools	
and faculties. Of this total, 32.2 % were foreign students. 
Enrolment in the non-adapted doctoral programs stood at 
685 students, of which 29.7 % came from abroad.

The number of students preparing their doctoral theses 
totalled 2,734. Of this number, 936 began their research 
period in EHEA-adapted studies. The number of international 
students was 770, or 28.16% of the total.

The Quality Award in doctoral programs, which is evaluated 
by ANECA and bestowed by the Spanish Ministry of 
Education and Science, is given in recognition of quality 
in doctoral programs offered by Spanish universities. In 
academic	year	2008–2009,	forty-three	UB	programs	received	
the Quality Award, of which 30 were EHEA-adapted doctoral 
programs.	These	figures,	which	represent	over	60%	of	the	
doctoral studies on offer, place the UB among the most highly 
distinguished universities in Spain.

During the academic year, the Ministry of Education and 
Science undertook a new process to verify EHEA-adapted 
doctoral programs. The UB submitted the entirety of its 
offering for the academic year 2009-2010. 

The number of doctoral theses defended during the academic 
year stood at 533.

One of the objectives for doctoral theses is to encourage 
their dissemination through the Open Access movement. 
This	focuses	on	the	dissemination	of	scientific	knowledge	by	
strengthening tools such as online publication through the 

network doctoral thesis server (TDX) and participation in 
the TESEO database of doctoral theses.

The UB has a collection of 5,000 doctoral theses available 
on	microfiche,	dating	back	to	1988.	This	type	of	medium	
has been replaced by online publication as a result of a 
collaboration agreement between the UB, the Consortium 
of University Libraries of Catalonia and the Supercomputing 
Centre of Catalonia (CESCA). Online publication enables 
doctoral theses to be consulted anywhere in the world at no 
cost. 

Lastly, the UB processed 503 applications for doctoral 
qualifications,	while	65	students	received	the	title	“European	
Doctor”. Six special awards were given to doctoral students.

The distribution of third-cycle grants for the academic year 
is listed in the table below. Grant giving bodies included the 
Spanish Ministry of Education and Science (MEC), the Catalan 
Government (GC) and the University of Barcelona (UB):

Doctoral theses defended 2008-2009
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With respect to mobility grants for students in doctoral 
programs recognized with the Quality Award, the UB 
processed 33 applications and awarded 25 grants totalling 
approximately 84,120 euros. 

In	addition,	the	UB	processed	34	applications	for	financial	
assistance to obtain the title of “European Doctor”. Twenty-
nine	of	the	applicants	received	financial	assistance	totalling	
approximately 136,150 euros. 
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The international reach of the University of Barcelona has 
been a constant priority for the institution. To strengthen and 
expand its recognition around the world, the University is an 
active member of international and national networks such 
as the European Universities Association (EUA), the Hispanic 
Association of Colleges and Universities (HACU), and the 
Coimbra Group. In addition, the UB has signed agreements 
and	undertaken	specific	projects	with	universities	in	other	
countries such as Panama, Brazil, Mexico and China. The 
UB also provides strong support for mobility and exchange 
programs among faculty members and administrative and 
service staff.

The international policy of the University of Barcelona is 
aimed at turning the increasingly international nature of the 
institution into a driver for innovation, particularly in the 
UB’s processes. The goal of internationalization at home 
focuses on better mastery of languages among UB staff; 
improved external communication, signage and web pages; 
and more visible international relations. At the same time, 
internationalization is intended to bring about more cross-
fertilization	among	the	UB	Vice-Rectors’	offices,	university	
schools, faculties and departments.

In addition, the policy aims to strengthen and expand the 
image of the UB worldwide, taking advantage of its tradition 
abroad and its strong position in international rankings. The 
location and international renown of the city of Barcelona are 
also factors that are strongly in the UB’s favour.

Mobility and International Programs

The administrative unit Mobility and International Programs 
(OMPI) supports university schools and faculties in the 
dissemination and management of all international student 
mobility programs or UB agreements with international 
universities. 

Its functions are as follows: 

•	advise	the	UB	governing	bodies	and	academic	staff	on	
international matters;
•	support	the	university	schools,	faculties	and	departments	in	
negotiations on international exchanges and agreements;
•	draw	up	a	timetable	for	mobility	program	calls	for	
applications and carry out the related dissemination, 
monitoring and implementation activities within the UB;
•	support	UB	schools	and	faculties	in	the	management	of	
international student mobility programs;
•	prepare	UB	applications	for	international	mobility	
programs	and	coordinate	the	administrative	and	financial	
management of such programs for students, teaching staff and 
administrative and service staff;
•	advise	the	university	schools,	faculties	and	students	involved	
in international mobility programs on issues that come under 
the OMPI’s responsibility;
•	manage	the	mobility	of	students,	teaching	staff	and	
researchers in relation to the UB’s international activities;
•	compile,	supervise	and	manage	the	databases	that	are	
needed for international programs, and process data from 
other UB services or external organizations, in accordance 
with current legislation;
•	contact	the	UB	agents	involved	in	international	student	
mobility programs and their counterparts at international 
universities or higher education institutes in order to draw 
up agreements, resolve incidents and help with procedures 
related to this area;
•	supervise	the	execution	of	programs	within	the	UB	and	
ensure	that	the	specific	regulations	for	each	one	are	met,	
establish the required mechanisms for providing information 
and carrying out activities;
•	coordinate	and	execute	the	process	of	paying	grants	for	the	
specific	programs	that	involve	this	form	of	funding;
•	compile	a	report	on	the	development	of	each	program	and	
its	financial	aspects	for	the	organization	that	is	in	charge	of	
the program;
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•	participate	in	the	audits:	request	and	track	the	documents	
needed	for	the	relevant	justification;
•	propose	improvements	in	the	operation	or	funding	of	
international mobility programs, according to the incidents 
and changes that arise in them;
•	maintain	contact	with	the	organizations	that	are	associated	
with the UB’s international programs and agreements (the 
European Commission, the Independent Body for European 
Education Programs [OAPEE], the Spanish Agency for 
International Development Cooperation [AECID]; and 
university networks, etc.);
•	process	and	regularize	temporary	periods	of	study	at	the	
UB for international lecturers, researchers and students.

To sum up, the programs that involve most international 
mobility and require most attention from the OMPI are as 
follows:	Erasmus,	general	UB	agreements,	specific	agreements	
with university schools and faculties, the MAEC-AECID, the 
PCI and the Erasmus Mundus External Cooperation Window.

Academic offering

The UB continues to offer two double degrees in Law with 
the University of Puerto Rico and the Nova Southeastern 
University in the United States. Nine UB students were 
enrolled	in	this	degree	in	2008,	with	five	attending	the	
former	program	and	four	the	latter	one.	In	addition,	fifteen	
international students were enrolled in these two programs 
(10 and 5 respectively) and studied at the UB as part of their 
degree.

During	academic	year	2008–2009,	the	UB	continued	to	offer	
two joint university master’s degrees under the EU’s Erasmus 
Mundus (Action 1) program: the European Master’s Degree 
on Work, Organizational and Personnel Psychology (WOP-P) 
and the Master’s Degree in Quality in Analytical Laboratories.

International institutional activity

To promote its international activity and presence, the UB 
took a further series of steps this year as part of the Erasmus 
Lifelong Learning Programe, focusing on student mobility in 
work placements, and training mobility for administrative and 
service staff (AdSS) and teaching and research staff (TRS). In 
the context of Latin America, the UB joined the new CINDA 
program to foster student mobility among the participating 
countries, which include: Argentina, Bolivia, Brazil, Colombia, 
Costa Rica, Chile, Ecuador, Mexico, Panama, Peru, the 
Dominican Republic and Venezuela.

The number of exchanges and projects in which the UB 
took part consolidated its position as a leader in Europe and 
internationally,	and	confirmed	the	strength	of	its	appeal	to	
international teaching and research staff and international 
students. In academic year 2008-2009, there was a 72.5% rise 
in the number of successful applicants who were hosted by 
the UB in the general call for MAEC-AECID grants.

In the area of international student mobility in existing 
undergraduate degrees, diplomas and engineering degrees 
and in the new university master’s degree courses and 
doctoral programs, the UB students continued to perform 
well in winning mobility grants in a variety of general calls 
for funding. Similarly, student interest remained strong in 
applications	for	UB	financial	aid	for	temporary	study	periods	
in international universities. Financial aid of this sort was 
available through: grants offered jointly by the Vice-Rector for 
International and Institutional Relations and the Vice-Rector 
for Students and Language Policy; grants offered jointly by the 
Vice-Rector for International Institutional Relations and the 
Bancaja Foundation; and the Santander-CRUE grant program 
for Ibero-American mobility.

With respect to TRS mobility, the UB fostered participation 
in international mobility programs and in international 
educational projects promoted by Spanish and international 
bodies, in addition to establishing a system for welcoming 
visiting overseas teaching staff that ensures access to the UB’s 
full range of services. 

In the European arena, the UB continued to progress in 
matters related to the European Higher Education Area. 
It took steps in the area of student and TRS mobility, 
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particularly in the context of the Erasmus program. It also 
played a more active role in the international networks of 
which it is a member, including the ISAC cooperation project 
with Brazil (coordinated by the University of Coïmbra) 
under the Erasmus Mundus - External Cooperation Windows 
project. This project enabled 4 Brazilian students to attend 
the UB, while 2 UB students were able to study in Brazil.

In Central and Southern America, the priority of the UB 
was to devise a coordinated strategy with respect to the 
universities there. The aim was to consolidate and strengthen 
the collaboration and cooperative relations which the UB has 
historically enjoyed in the region. 

The	UB	also	strengthened	specific	cooperation	relations	
with academic institutions in the countries of the Maghreb 
and Sub-Saharan Africa by means of academic cooperation 
programs.

The UB’s existing agreements with academic institutions in 
the United States, Canada and Australia led to an increase in 
shared activities. 

Participation in international academic exchange 
programs and other programs

In academic year 2008-2009, the UB hosted 1,748 visiting 
students. Of these, 1,633 participated in international 
exchange programs, while 115 received international 
exchange grants. In addition, 790 UB students spent periods 
of study in universities abroad. 

EUROPE (EUROPEAN UNION)

Erasmus Program: Lifelong Learning Program

The lifelong learning program took a variety of steps to 
encourage mobility, language learning and educational 
innovation, drawing on the participation of teaching and 
research staff (TRS) and administrative and service staff 
(AdSS) as well as students. 

Student mobility

Under the Erasmus program, the University of Barcelona 
maintained bilateral agreements with 452 universities in 
European member states and other countries associated with 
the program (i.e. Iceland, Liechtenstein, Norway and Turkey). 

In the area of student mobility, 664 UB students spent 
periods of study in European universities under the program 
(654	received	financial	assistance),	representing	an	increase	of	
4.24% with respect to the previous academic year. 

The Vice-Rector for International and Institutional Relations 
(VRII) provided ongoing support for mobility. The table below 
sets out the amount of funding per student and the recipient 
numbers:
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The number of visiting Erasmus students who pursued 
studies at the UB stood at 1,083. As in previous years, the 
geographical	distribution	reflected	a	continuing	presence	of	
students from Italian, German and French universities; an 
increase in students from Dutch and Portuguese universities; 
and a decline or no change in students from elsewhere. UB 
students chose Italy, the Netherlands, France, the UK and 
Germany as their primary destinations.

The distribution of UB students participating in the Erasmus 
program by faculty and university school showed an increase 
over the previous year in the number of participants from the 
Faculties of Law, Fine Arts, Psychology, Teacher Training, and 
Geography and History. 

Students on the Erasmus program, 2008-2009,  by UB faculty and school
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Teaching and Research Staff mobility

During the academic year, TRS mobility under the Erasmus 
program resulted in 55 week-long stays in European 
universities, with the most common destinations being Italy, 
Portugal and Germany. 

Administrative and service staff mobility (AdSS)

After the pilot program for training mobility began last 
year with staff from the UB unit Mobility and International 
Programs	(OMPI),	the	first	call	for	mobility	grants	for	UB	
AdSS offered 27 grants and awarded 10. 

Financial summary

Lastly,	the	total	amount	of	financial	support	awarded	for	
Erasmus mobility stood at 2,343,527.15 euros, representing 
an increase of 14.17% over the previous year. 

Erasmus Mundus Program

Under Action 1 of the Erasmus Mundus program of the 
European Commission, the UB continued its participation in 
the Master’s Degree on Work, Organizational and Personnel 
Psychology (WOP-P) and initiated the Master’s Degree 
in Quality in Analytical Laboratories. In the 2009 call, the 
European Commission chose two of the master’s degrees 
in which the University of Barcelona had participated in the 

Teaching and research staff mobility under the Erasmus program 
by country

application: the degree Photonics Engineering, Nanophotonics 
and Biophotonics (NanoBioPhotonics), coordinated with 
the Paul Cézanne University (Aix-Marseilles III), and the 
degree Learning and Teaching of Spanish in Multilingual and 
International Contexts (EMLTE).

The UB also took part in Action 4 of the program, with the 
project BALANCE - Bologna - A Long-term Approach to 
New	Certification	in	Europe.
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Coimbra Group

The Student European Network, which has 18 member 
universities, brought 4 European students to the UB for 
periods of study, while 4 UB students went to other 
universities in the group.

With respect to TRS mobility, the UB hosted a visiting 
professor from Bosnia and Herzegovina to pursue research 
in the Faculty of Physics under the Eastern Neighbouring 
Countries Hospitality Scheme.

Bilateral	agreements	with	Switzerland

International student mobility with Swiss universities is 
funded by the Swiss government, with characteristics that 
resemble the Erasmus program, such as tuition exemption 
and academic equivalence for studies pursued at the host 
university. During this academic year, 7 UB students and 15 
Swiss students took part in these agreements. 

Individual applications from European member states 

The total number of visiting students pursuing this type 
of mobility stood at 5, while the number of individual 
applications reached 64. The main faculties of interest to 
applicants were Economics and Business, Philology, Geography 
and History and Medicine. The largest number of students by 
country came from Poland and from Germany, due in part 
to funding from the German DAAD program (Deutscher 
Akademischer Austausch Dienst). 

CENTRAL AND EASTERN EUROPE (NON-EUROPEAN UNION)

Student mobility

As part of the general call for MAEC-AECID grants, a student 
from Serbia was the recipient of funding to pursue doctoral 
studies in the Faculty of Pharmacy. 

UNITED STATES AND CANADA

Student mobility

The number of bilateral agreements with the United States 
and Canada stood at eleven: 3 general agreements (the 
University of Pennsylvania, the University of York and the 

University	of	Montreal),	and	8	specific	agreements	with	
four UB schools and faculties, including two double-degree 
programs with the United States. The total number of UB 
students studying in the two countries was thirty-four: 25 
in the United States (9 of which participated in the double-
degree programs) and 9 in Canada. There were thirty visiting 
students from the US and Canada: 19 from the US (a number 
of which participated in the double-degree programs) and 11 
from Canada.

By agreement, the UB maintains Study Abroad programs 
with the University of California and Illinois, the University 
of Pennsylvania, Dartmouth College, Knox College, 
Brethren Colleges Abroad (BCA), the Barcelona Centre for 
International Studies (BCIS), the Council on International 
Studies (CIEE) and the Consortium for Advanced Studies 
in Barcelona (CASB). A total of 230 students from the US 
spent periods of study at the UB as part of these programs. 
In	addition,	4	UB	students	received	financial	aid	through	the	
BCA program to study in the US.

Individual applications enabled 3 UB students to study in the 
US and 3 students from the US to study at the UB.

Visiting students from the USA and Canada 
by UB faculty and school
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TRS mobility

Through	financial	assistance	for	international	projects	and	
TRS mobility, the UB received funding for a project with 
the University of York (Canada) and two projects with US 
universities,	specifically	the	University	of	California	(San	
Diego) and the University of Pennsylvania. 

LATIN AMERICA

Student mobility

The total number of bilateral agreements with countries in 
Latin America was seventeen: 11 were general agreements 
and	the	rest	were	specific	ones	involving	nine	UB	schools	and	
faculties. In total, 34 UB students studied in Latin American 
universities, while 60 visiting students came to the UB. The 
participating UB students predominantly went to Mexican 
universities and Mexico was also the country from which the 
highest number of visiting students came to the UB.

With respect to individual applications, the UB was host 
to a total of 126 students from Latin American universities, 
principally from Brazil and Mexico, while 16 UB students took 
advantage of this type of mobility.

During the academic year 2008-2009, 83 students from Latin 
America pursued third cycle studies or research stays at the 
UB under MAEC-AECID general funding. Of these, 62 won 
new grants, while 21 received grant renewals.

Under the Carolina Foundation-AECID program, the UB 
hosted 8 students pursuing doctoral studies.

TRS mobility

UB teaching staff received 9 grants in the context of bilateral 
agreements to support TRS mobility, while 7 visiting lecturers 
were recipients of similar funding.

Under the UB’s agreement with the National Autonomous 
University of Mexico (UNAM), 5 UB lecturers and 3 
UNAM lecturers took part in exchanges. In the case of the 
agreement with the University of Havana, 4 UB lecturers and 
4 lecturers from the Cuban university participated.

During academic year 2008-2009, the Ibero-American 
interuniversity cooperation program (through PCI-Ibero-
American project funding) brought 118 visiting Latin 
American lecturers to the UB and funded 115 stays by UB 
lecturers in Latin American universities. In the project funding 
call for 2008, the UB won 30 grants (18 in research, 5 in 
teaching, 4 for supplementary actions and 3 for integrated 
actions).

In addition, 4 UB projects with Brazil won funding through 
the Spanish Ministry of Education and Science’s program to 
support interuniversity cooperation between Brazil and Spain.

Under the UB’s call for funding to support international 
projects and TRS mobility, grants went to 14 projects and 
13 UB lecturer stays in Argentina, Brazil, El Salvador, Mexico, 
Peru and Uruguay, while 4 lecturers from Argentina, Brazil and 
Mexico won grants for stays at the UB.

In the 2009 call for funding of international development 
cooperation projects, the UB’s Vice-Rector for International 
and Institutional Relations awarded a total of 6 grants, split 
among Bolivia (4), Paraguay (1) and Peru (1).

The Catalan Government’s Catalan Development 
Cooperation	Agency	awarded	financial	aid	to	3	UB	projects	
with Bolivia in its call for funding to support university 
projects that create awareness, provide education and 
training, build capability and conduct research in the area of 
development cooperation. 

Visiting students from Latin America by country
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THE MAGHREB, ARAB COUNTRIES, THE MEDITERRANEAN 
AREA AND SUB-SAHARAN AFRICA

Student mobility

A total of 20 students from universities in the Maghreb, Arab 
countries and the Mediterranean area pursued doctoral and 
postgraduate studies at the UB with funding through MAEC-
AECID grants. Of these students, 14 were recipients of new 
grants, while 6 received grant renewals. 

TRS mobility

Under the interuniversity cooperation program with Algeria, 
Egypt,	Jordan,	Tunisia	and	Morocco	(financial	assistance	for	
MAEC-AECID and PCI-Mediterranean projects), the UB 
funded 3 projects with Moroccan universities, 11 projects 
with Tunisian universities and 1 project with Egyptian 
universities. Through these projects, 54 UB lecturers went 
abroad for temporary study periods, while 51 visiting 
lecturers came to the UB.

In addition, a project with Tunisia and a project with Israel 
received grants through the UB’s call for funding in support of 
international projects and TRS mobility.

Three grants went to projects with Algeria, Morocco and 
Senegal under the 2009 call for funding to provide support 
to international development cooperation, sponsored by the 
Vice-Rector for International and Institutional Relations.

The Catalan Government’s Catalan Development 
Cooperation	Agency	awarded	financial	assistance	to	1	UB	
project with the Democratic Republic of Congo in its call for 
funding to support university projects that create awareness, 
provide education and training, build capability and conduct 
research in the area of development cooperation.

ASIA AND OCEANIA

Student mobility

The UB has 7 bilateral agreements of a general nature, 
assisting 13 UB students and 7 international students in the 
academic year. In the case of students submitting individual 
applications, the UB received a total of 4 from universities in 
New Zealand and South Korea, but no UB students went to 
this part of the world. 

Under	the	general	call	for	MAEC-AECID	financial	assistance,	
the UB awarded 2 grants to students from the Philippines 
to pursue postgraduate and doctoral studies at the UB 
and 1 grant for a visiting student from India to conduct 
postdoctoral research.

TRS mobility

In the context of the UB’s 2009 call for funding to support 
international projects and TRS mobility, the UB granted 
financial	assistance	to	two	projects	with	China	and	Iran.

The Catalan Government’s Catalan Development 
Cooperation	Agency	awarded	financial	assistance	to	one	UB	
project with Tibet in its call for funding to support university 
projects that create awareness, provide education and 
training, build capability and conduct research in the area of 
development cooperation.
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SUMMARY TABLES ON STUDENT MOBILITY, 
TRS AND ADSS MOBILITY AND INTERNATIONAL PROJECTS
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OTHER ACTIONS IN SUPPORT OF INTERNATIONAL MOBILITY

Development cooperation

Under the AECID permanent call for funding (2008), one 
project won support totalling 18,000 euros. This project 
focuses on an intensive program for training university 
educators in methodology and management. The UB is 
working on the project in conjunction with the Uzbek State 
World Languages University in Uzbekistan, the National 
University of Vietnam, and the National University of Kinshasa 
in the Democratic Republic of Congo.

This academic year was critical in driving forward the work 
of the UB Solidarity Foundation in the area of development 
cooperation. The preparation of the UB Platform promoting 
a culture of peace neared conclusion. In addition, the 

goal of development cooperation took concrete form 
through research and action in four main areas: third-world 
development, the construction of a culture of peace, the 
protection and defence of human rights, and the promotion 
of dialogue among cultures.

Many UB organizations play a key role in development 
cooperation, including research groups, departments, and the 
bodies listed below:
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Support in the processing of residents’ permits

The UB processed a total of 90 work permits and 1,384 
short-stay permits for students and close family members, i.e. 
spouses and dependent minors. The student breakdown, by 
region, was 67.4% from Latin America, 17.5% from Asia and 
Oceania, 5.6% from the US and Canada and 5.2% from the 
Maghreb, Arab countries and the Mediterranean area.

The	distribution	by	school	and	faculty	reflects	a	
concentration in the courses offered by the Institute of 
Hispanic Studies, with 15.2%, followed closely by studies in 
the Faculty of Economics and Business, with 12.7%.

Welcome program for visiting teaching and research staff

During academic year 2008-2009, the UB issued 121 
university cards to visiting teaching and research staff, giving 
them access to the UB’s wide range of services. More than 
three-quarters of these cards went to teaching and research 
staff from Latin America.

FORD FOUNDATION

The International Fellowship Program (IFP) is the Ford 
Foundation’s most wide-reaching initiative. The aim is to 
offer women and men of any age the opportunity to gain a 
master’s degree. Applicants are selected on the basis of their 
ability	and	leadership	capacity	in	their	respective	fields,	as	
well as their academic potential and their commitment to 
contribute to the development of their reference groups or 
home communities.

Two students were involved in exchanges on this program in 
academic year 2008-2009, from Peru and Chile:
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Overview

In 2008, the University of Barcelona employed 4,715 teaching 
and research staff (TRS) and 2,177 administrative and service 
staff	(AdSS).	By	2009,	these	figures	had	risen	to	4,853	TRS	and	
2,294 AdSS. 

The University of Barcelona is organized into a structure of 
administrative and technical units to manage its activities and 
provide services to the university.

The University’s specialized teaching and research support 
units provide a wide range of services, including: the 
library, which is an essential element in the system of 
documentary resources and knowledge dissemination; 
scientific	and	technical	services,	research	support	and	animal	
experimentation services; IT, technological and audiovisual 
services; and sports, languages and other services to meet the 
training, cultural and complementary needs of the university 
community (including publications, publishing, copying services 
and catering). Other services include general support for 
environmental preservation and the promotion of health and 
safety.

With respect to teaching staff, the UB has carried out 
competitive selection processes for contracts to stabilize 
employment, for promotions, and for those starting or 
continuing with teaching careers.

The competitive selection processes for contracts to stabilize 
employment led to a considerable number of tenure-track 1 
lecturers, Ramón y Cajal researchers and adjunct lecturers 
in medicine joining the UB’s permanent and civil service staff. 
Specifically,	the	UB	took	on:	68	tenure-track	2	lecturers	(ten	
of whom were linked to hospital healthcare) as part of the 
2008 and 2009 Jaume Serra-Hunter University Lecturer Plan; 
and 9 tenured university lecturers (two of whom were linked 

to hospital healthcare). In the next few years, the stabilization 
of employment will become more dependent on the real 
autonomy that the UB has over its teaching staff policy, due 
to the proposed change in focus of the Serra-Hunter Plan. 
Despite everything, this Plan has helped to improve research 
quality and teaching efforts by consolidating the UB teaching 
staff. 

The competitive promotion processes led to 11 tenured 
university school lecturers being accepted as tenured 
university lecturers. In addition, a recent call for 42 university 
chair positions was open to tenured university lecturers who 
were accredited for positions as full university lecturers. 

For those starting or continuing a teaching career, a total of 
361	posts	for	temporary	teaching	staff	were	filled	through	
competitive selection procedures. The posts included 
47 assistant lecturers and 59 tenure-track 1 lecturers. 
These vacancies were available as a result of generational 
changeover, with the early retirement of 27 members of civil 
service teaching staff in the past academic year and the 32 
early retirements planned for this academic year.

The competitive selection processes were reinforced by a 
training program for temporary staff, for which 18 grants 
were awarded in 2009. This program focuses on mobility and 
training to help staff to obtain the skills they need to undergo 
the current accreditation processes.

The UB aims to increase the recognition and skills of its 
administrative and service staff, teaching and research staff, 
and technicians, and to consolidate the relationship between 
members of staff and the university school, faculty or unit in 
which they work. It also aims to continue to develop a sense 
of belonging to the University of Barcelona.

To achieve this, the UB has established bases for teaching 
and research staff that can be used to analyse the offerings 
and the teaching strength associated with decisions affecting 
these staff. In addition, the UB has begun to review teaching 
duties and whether to reduce them, using a model that takes 
into account all of the activities of lecturers during their 
working day. This will enable the University to continue to 
make improvements in its staff models and in the stabilization 
of teaching staff that are consistent with departmental and 
university needs. 
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One of the University’s objectives has been to demonstrate 
that criteria of transparency, merit and ability are used in all 
competitive selection procedures and that the provisions 
of the Catalan Government’s “Basic regulations on public 
employment” are taken into account. Furthermore, the 
UB	aims	to	improve	the	specific	training	of	AdSS.	In	2009,	
competitive selection procedures for contracts to stabilize 
employment and for promotions were used for around 150 
positions. Other selection procedures are still pending. The 
positions on offer included 85 vacancies for civil service 
AdSS, 44 for university-contracted AdSS working in auxiliary 
services, and several additional posts in various categories. 
These positions were created to reduce the number of 
interim contracts and the excessively long temporary 
contracts, as there had been a delay in the organization of 
selection procedures for such places.

Other measures to improve the conditions and the safety 
of workers included the following: the creation of a social 
welfare service and the establishment of an administrative 
unit for mediation and staff services in response to AdSS 
requests for support; the consolidation of a medical service 
for occupational hazards that is based in the Florensa 
building and has two teams to provide assistance; and the 

Administrative and service staff (AdSS) 

reorganization of the medical healthcare service, which will 
be replaced in the near future when the new team of the 
occupational hazards medical service is expanded.

This way of working requires many meetings and agreements, 
which must take into account legal and budget restrictions 
and the different opinions of those involved. Dialogue and a 
calm approach are essential, so that long-term agreements 
can be reached, such as those that have been made recently. 
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Teaching and research staff 
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Senior staff by sex 
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Human resources policies 

Selection and promotion

Titles VIII and IX of the University of Barcelona Statutes 
stipulate the recruitment procedures that should be followed 
by the University. 

The UB’s Committee for Gender Equality and its Gender 
Equality Plan aim to ensure equal opportunity in every 
position at the University. The initiative is not only addressed 
at women, but also at the entire university community, 
fostering a respect for diversity, collaboration and shared 
work.

Compensation and social benefits 

Social Action Funds

This	aim	of	this	fund	is	to	compensate	for	specific	personal	
expenses. It is created from the UB budget and amounts to 
0.5% of the annual total wage bill.

Financial aid can be requested to compensate for expenses 
incurred in the following areas in the year previous to the call 
for applications:

	 •	Nursery	schools	
	 •	Schools	
	 •	Dentistry	
	 •	Artificial	eyes,	hearing	aids	or	orthopedic	devices	
	 •	Children	with	physical,	mental	or	sensory	disabilities	
	 •	Funeral	services
	 •	Dependent	relatives	
	 •	Financial	aid	for	exceptional	situations	

Administrative and service staff who meet the following 
requirements	can	apply	for	financial	aid:	

	 •	The	applicant	must	be	working	at	the	time	of	the		
 application, on leave due to temporary incapacity or  
 have been given extended leave of absence to look  
 after a family member or due to gender violence. 
	 •	The	applicant	must	have	worked	for	the	UB	during		
 the year addressed in the call. 
	 •	The	period	of	employment	at	the	UB	must	coincide		
 with the period in which the expense was incurred. 

Specific	conditions	are	used	to	determine	the	amount	
awarded	in	each	area	of	financial	assistance.	

Pension Plan

The	Pension	Plan	provides	staff	with	benefits	over	and	above	
those available through the Social Security system at the time 
of retirement or in cases of total or permanent incapacity or 
death. 

Som UB card

The university card Som UB links employees to the university 
and serves to identify them during any university procedures 
they	need	to	undertake.	Cardholders	can	also	benefit	from	
certain discounts and promotions. 
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Training

Communication and participation

The speech below clearly demonstrates that the current 
rector’s team in the Senate has found some shortfalls in this 
area and is fully committed to making improvements. 

“We	need	powerful	internal	and	external	instruments	to	provide	
information and explanations, to express ourselves and quash 
rumours, and to prevent malfunctions and misunderstandings. 
Only	in	this	way	will	we	strengthen	our	identity	and	demonstrate	
our	excellence.	To	achieve	this,	we	must	improve	our	organization,	
and	link	our	many	units	and	numerous	databases	using	technical	
means,	efficiently,	transparently	and	professionally.	

There	is	also	room	for	improvement	in	communication	within	
the	management	team.	This	was	the	conclusion	drawn	by	the	
vice-rectors	who	left	the	team.	They	were	right,	but	we	should	
also remember that it is everybody’s responsibility to improve 
communication. Resignations from a team are never desirable. 

However,	the	situation	was	resolved	satisfactorily	and	everybody	
involved	acted	responsibly.	Once	again,	I	must	thank	the	vice-
rectors	who	resigned	for	their	dedication	up	to	the	last	day	of	their	
duties.	The	results	of	this	first	year	in	office	are	due	to	their	work.	
I	thank	the	rest	of	the	team	for	the	work	that	they	carried	out	
in	2009	and	for	the	enthusiasm	and	dedication	with	which	they	
began	their	tasks	and	continued	after	the	restructuring.

Finally,	I	must	state	that	in	this	first	year	of	changes	and	difficulties,	
of	making	contact	and	organization,	I	have	not	–	we	have	not	–	
always	been	able	to	respond	rapidly	to	the	requests	and	concerns	
of	the	university	community.	I	particularly	regret	the	fact	that	we	
have	not	always	been	as	close	as	we	should	have	been	to	certain	
problems	or	people.	It	is	our	clear	intention	to	keep	our	diaries	and	
our	emails	open	to	all	members	of	the	university	community	who	
wish	to	contact	us.	This	is	of	key	importance	to	the	cohesion	of	our	
group and to the opportunity to share common goals despite our 
necessary diversity.”
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Occupational health and safety 

University of Barcelona Statutes

The University of Barcelona Statutes approved by Decree 
246/8 October 2003 included new provisions on occupational 
risk prevention, occupational safety and environmental 
protection.

Article 4.3 states that the University of Barcelona will 
implement a policy of occupational risk prevention that will 
ensure the safety and health of all its members. Consequently, 
the University has adopted a prevention management system 
that is in line with current legislation and with the UB’s 
organizational characteristics.

The faculties, university schools, departments and university 
research institutes must ensure that the safety, health and 
environmental regulations are met in their respective areas 
in a coordinated manner, to guarantee that their activities are 
carried out under safe conditions. 

The Governing Council is in charge of drawing up and 
disseminating the UB’s policies for occupational risk 
prevention and environmental protection. In all research 
activities, the University of Barcelona ensures that staff 
health and safety is guaranteed and that the environment is 
protected.

The Statutes stipulate that academic staff, administrative and 
service staff and students have the right to health and safety 
information and effective protection in all their activities.

In return, they have a duty to know the safety regulations 
of their faculty or university school and to use resources 
appropriately (Article 124.2.9).

Declaration of the Policy of Risk Prevention6: 

Principles and commitments

The University of Barcelona is aware that companies 
and institutions must ensure a safe and healthy working 
environment for all of their employees. 

This is essential for four main reasons: 

•	Ethical	and	moral	reasons:	the	UB’s	concern	for	the	quality	
of its employees’ working lives is essential as it is a clear 
expression of the University’s social conscience. 
•	Legal	reasons:	as	a	result	of	the	law	on	occupational	
risk prevention and additional regulations, companies and 
institutions must meet various obligations in this area. 
•	Financial	reasons:	work-related	accidents	and	illnesses	are	
costly to employees, companies and society in general. 
•	As	the	UB	serves	society,	one	of	its	functions	is	to	create,	
develop and disseminate information on science, technology 
and culture within the framework established by the Spanish 
University Reform Law and the UB Statutes. 

Therefore, we must play a leading role in promoting 
prevention both in teaching and research, to raise the 
awareness of UB students so that they carry out their 
activities with a philosophy of working safely. The University is 
one way in which these values can be integrated into society.

To obtain optimum levels of health and safety at work, we 
have drawn up this declaration of principles, which are the 
basis of the University’s health and safety policy: 

•	Occupational	risk	prevention	must	be	incorporated	into	the	
University’s	activity	and	defined	as	one	of	the	main	objectives	
to achieve through continuous improvement in all areas. 
•	Due	to	the	social	function	of	the	University,	preventive	
activities should be aimed at students and their education as 
well as the organization itself. Students must be trained to 
pass this information on to society. 
•	Staff	are	the	UB’s	most	important	resource	that	guarantees	
the future of the University. Therefore, they must share the 
UB’s objectives, particularly in the area of risk prevention. 
•	We	consider	that	occupational	diseases	and	accidents	are	
caused by an inadequate risk prevention and control policy, 
rather than by an activity itself. 

We have made the following commitments to actions that 
help to meet these principles: 

•	As	part	of	their	duties,	managers	must	carry	out	every	
possible action to ensure that employees’ working conditions 
are appropriate. 

6 Approved by the UB Governing Council on 13 July. 
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•	The	UB	must	have	sufficient	resources	to	carry	out	
preventive activities. 
•	The	UB	must	ensure	that	all	of	its	staff	carry	out	their	
duties in suitable conditions, by adopting the measures 
required to identify, assess and control risks. The UB must 
establish communication channels so that all of its employees 
and students are informed and trained in risk prevention and 
can participate actively in drawing up any preventive measures 
that are required. To ensure that the University meets 
these commitments, a system for managing occupation risk 
prevention needs to be implemented that takes into account 
the	specific	characteristics	of	the	UB.	

Management of occupational health and safety 
at the UB

As a result of the new law on occupational risk prevention 
that is now in force, occupational health and safety 
management has been refocused. Compliance with this law 
has enabled the University community to develop a level of 
prevention that should stop possible risk situations from 
developing in the normal course of our work at the UB. 

As	work	sites,	universities	have	specific	characteristics	with	
respect to occupational health and safety. Consequently, they 
must be particularly sensitive to this matter and even more 
diligent than other organizations. In addition to the work 
carried	out	in	classrooms	and	offices	by	many	staff	members,	
the UB encompasses a range of services and laboratories 
in which diverse tasks are performed, which need special 
protection measures. Above all, one factor particularly 
influences	preventive	actions:	the	presence	of	students.

The implementation of emergency plans must take into 
account the large number of people who could be present 
in the university schools and faculties. Furthermore, the 
preventive activities that the UB carries out should form part 
of the students’ training that they will take with them once 
they	have	finished	their	studies.	

This is not a new area for the University of Barcelona. 
For years the Safety and Hygiene Committee and the 
administrative divisions have worked in this area and, year 
after	year,	there	has	been	a	specific	budget	item	to	improve	
aspects of prevention. All the actions that have been carried 
out to date now need to be consolidated and increased to 

comply with the new law. 

Risk prevention is one of the objectives stated in the UB’s 
strategic plan, which includes numerous actions aimed at 
improving working conditions. This will help to ensure that 
the Law on occupational risk prevention is successfully 
implemented in our University.

Occupational risk prevention delegates and the UB 
Health and Safety Committee 

Occupational risk prevention delegates are employee 
representatives	with	specific	functions	in	the	area	of	risk	
prevention in the workplace. 

They have the following responsibilities: 

•	Collaborate	with	the	UB	to	improve	preventive	actions.	
•	Promote	and	foster	the	cooperation	of	employees	in	
the implementation of regulations on occupational risk 
promotion. 
•	Advise	the	UB	on	future	decisions	regarding	the	Law	on	
occupational risk prevention. 
•	Monitor	compliance	with	the	regulations	on	occupational	
risk prevention. 

In accordance with the provisions in Law 31/1995 on 
occupational risk prevention, the UB Health and Safety 
Committee (hereafter CSS) is the joint deliberative body that 
regularly and periodically discusses the UB’s risk prevention 
activities.

The CSS is comprised of 16 occupational risk prevention 
delegates and 16 representatives of the UB’s governing 
bodies. OSSMA experts are not members of this committee. 
They can contribute in the meetings, but they have no vote.
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The CSS has the following responsibilities: 

a. Participate in drawing up, implementing and assessing risk 
prevention plans and programs. Discussion of these plans 
before they are implemented. Involvement in risk prevention, 
projects on the planning and organization of work and the 
introduction of new technologies, the organization and 
implementation of protection and prevention activities and 
planning and organization of training on risk prevention. 

b. Promote initiatives on methods and procedures for 
effective risk prevention and propose improvements in 
conditions or ways to correct shortcomings. 

To carry out its responsibilities, the CSS is authorized to:

a. Directly access information on the situation of risk 
prevention in a worksite, and carry out as many visits to this 
site as it considers necessary. 

b. Access any documents and reports on working conditions 
that the Committee requires to carry out its functions, as 
well as any documents generated by the prevention service, if 
necessary. 

c. Access and analyse information about damage to the health 
or physical integrity of employees, so that the Committee 
can assess the causes and propose appropriate preventive 
measures. 

d. Know about and provide information for the report and 
annual scheduling of prevention services. 
 

Protocols

The following protocols apply to all employees who have had 
an occupational disease or any serious disease in general: 

1. Protocol for the investigation of accidents and/or 
occupational diseases. This protocol involves the investigation 
and proposal of corrective measures, which could be:

 a. Structural 
 b. Methodological 
 c. Educational

2. Protocol of health monitoring for particularly vulnerable 
staff (this protocol already existed in 2008, but was 
consolidated in 2009 with the approval of the Health and 
Safety Committee):

 a. Detection
 b. Preliminary medical assessment 
 c. Preventive measures to adopt (technical and   
 medical)
 d. Regular monitoring of the health of the sick   
 employee in relation to their activities at the UB  
 (not monitoring of the disease itself, which is the  
 responsibility of the Catalan Health Institute [ICS]).

Depending	on	specific	needs,	training	may	form	part	of	the	
protocol for the investigation of accidents / occupational 
diseases or part of the health monitoring protocol. Such 
training is on an individual basis, and involves the provision of 
information. 

In 2008, twenty-one accidents were investigated and the 
health monitoring protocol was applied to 778 employees/PIF. 
No serious diseases were dealt with in either case. 
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Training in occupational safety

Courses on occupational safety for administrative and service 
staff (AdSS) at the University of Barcelona:

-Courses held in 2007:

•	Introduction	to	the	Feldenkrais	method:	back,	space	and	
action (20 h).
•	Prevention	of	musculoskeletal	disorders	of	the	back	(5	h).
•	Module:	health	monitoring	(first	aid)	(12	h).	
•	Workshop	on	the	prevention	of	voice	disorders:	dealing	
with people on the telephone and face-to-face (12 h).

- Courses held in 2008:

•	Stress	without	stress	–	learn	to	transform	daily	stress	from	
an enemy into a resource (24 h). 
•	Prevention	of	musculoskeletal	disorders	of	the	back	(5	h).
•	Module:	health	monitoring	(first	aid)	(2	courses	of	12	h	
each) 

Representation on health and safety committees

Joint employee-management health and safety committees 
have been established to help to monitor and assess 
occupational health and safety programs. The Law on 
occupational risk prevention establish that Health and Safety 
Committees in companies with over 4,000 employees 

should have 8 employee representatives (occupational risk 
prevention	delegates),	subject	to	interpretation	in	the	specific	
regulation. The Regulations of the UB Health and Safety 
Committee, which were approved by the Committee itself 
on 19 October 2004, state that there should be 16 employee 
representatives; 8 more than the number established by Law. 
They are distributed as shown in the table below: 

All employees are represented on the Committee, 
despite the fact that the number of representatives is not 
proportional to the number of employees in each group. 
This obligation is established in Law 31/8 November 95 
on occupational risk prevention, with which the UB fully 
complies. The management representatives are also taken 
from all groups, but are selected by the rector. 
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Rights and guarantees for the university 
community

The Ombuds Office

The	Ombuds	Office	has	responsibility	for	upholding	the	
rights and liberties of the student body, teaching and research 
staff and the administrative and service staff before the 
various entities and services of the university, and of acting 
in the permanent provision of information regarding the 
functioning of the University. 

The	activities	of	the	Ombuds	Office	are	always	aimed	at	
improving the quality of the university. They are not subject 
to the control of any university body whatsoever and are 
governed by principles of independence and autonomy.

Antoni Mirambell i Abancó, professor of Civil Rights at the 
UB,	took	over	as	Ombuds	Officer	for	the	University	of	
Barcelona on 11 January 2006. 

The	Ombuds	Officer	is	elected	by	the	Senate	on	the	
recommendation of the rector once representatives of the 
university community have been heard and a report by the 
Board of Trustees has been taken into account. The Ombuds 
Officer	has	a	four-year	term	of	office	and	can	only	be	re-
elected once. 

The	functions	of	the	Ombuds	Office

To receive the complaints and observations made concerning 
the functioning of the University by persons with a legitimate 
interest in so doing. 

To make before the relevant authorities proposals of a 
non-binding nature to resolve the matters subject to its 
consideration and to be informed of the decisions adopted, 
where necessary. 

To act as an intermediary or arbitrator in individual or group 
conflicts	within	the	university	community,	by	proposing	acts	
of conciliation or binding transactions, provided that both 
parties are in agreement.

Annual report7

En el títol III, pel que fa als òrgans de govern de la Universitat, 
capítol IV, dedicat al síndic o síndica de greuges, article 
66.5.e) de l’Estatut de la Universitat de Barcelona, s’estableix, 
textualment, que són funcions del síndic de greuges: «[…] 
presentar al Claustre Universitari i al Consell Social un 
informe anual sobre el funcionament de la Universitat […]». 

D’una banda, aquesta formulació implica que, més que d’una 
funció, es tracta d’un deure i, de l’altra, que, més que d’un 
informe pel que fa al funcionament de «tota» la Universitat, 
es tracta d’un informe de l’actuació de la Sindicatura de 
Greuges,	que,	certament	i	com	a	conseqüència,	pot	oferir	
algunes indicacions, favorables o no tan favorables, sobre el 
funcionament de la Universitat.

7http://www.ub.edu/secretariageneral/Claustre/Documents_per_penjar/Sindicatura_UB_Memoria-Informe%200809.pdf
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Summary of the enquiries8 and complaints9 in 2008-2009: 

8 Enquiries	are	requests	for	information	or	advice	on	a	topic,	to	confirm	or	contradict	impressions	or	to	find	ways	to	proceed.	The	Ombud’s	role	in	enquiries	involves	searching	for	and	providing	information	and	helping	
with	concerns.	Once	these	actions	have	been	completed,	the	enquiry	is	considered	closed.
9 A	complaint	is	an	expression	of	disagreement	about	an	action,	the	operation	of	a	service	or	the	situation	and/or	contents	of	regulations.	In	this	case,	the	Ombuds	Office	is	responsible	for	obtaining	the	information	
required	to	draw	up	criteria	and	to	state	whether	the	complaint	is	admissible	or	not.	When	the	complaint	is	accepted,	the	Ombuds	Office	will	make	specific	or	general	recommendations	about	how	to	deal	with	the	
situation. 
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Based on a summary analysis of actions taken in 2008-2009 and bearing in mind that a great many of these actions have been taken immediately and without 
the	bureaucracy	that	can	result	under	the	regulations	of	the	Ombud’s	Office,	three	subject	areas	can	be	seen	to	have	caused	the	highest	levels	of	conflict	

(within	the	overall	low	level	of	conflict	that	has	been	noted	in	general):
1. Enrolment: 15
2. Assessment: 13

3. Master’ degrees: 8

Status of the enquiries

Status of the complaints
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One of the most important aspects of transparency is directly 
related to the rendering of accounts and to the appropriate 
allocation	of	financial	resources.	

A culture of social responsibility should not be associated 
with	a	financial	cost.	In	fact,	many	actions	in	this	area	are	
related to the introduction of savings measures. The following 
factors	are	linked	to	financial	aspects	of	social	responsibility:	
systematic	research	into	the	maximum	efficiency	of	the	
University’s resources; good use of synergies; the reduction of 
costs	and,	logically,	actions	to	reduce	the	budget	deficit.

A new rector’s team took over in November 2008 and has 
brought	about	a	change	in	financial	management	philosophy,	
in	order	to	guarantee	efficiency	in	management	and	spending	
and	to	propose	improvements	in	revenue.	This	team’s	first	
budget	focused	on	reducing	the	budget	deficit	to	stabilize	
the	financial	situation,	so	that	the	normal	running	of	the	
University and the quality of university activities would not be 
affected. The three main areas of work were as follows: 

•	Increase	public	revenue	by	means	of	a	percentage	increase	
in each annual revision that is higher than the natural increase 
in spending, and by generating new revenue and attracting 
students.

•	Rationalize	spending,	by	defining	control	variables	that	
enable the UB to identify and implement processes that lead 
to	greater	efficiency.

•	Progress	in	obtaining	additional	funding	for	exceptional	
spending policies, such as the resources needed to establish 
the EHEA or to maintain assets.

In this framework of rationalized spending, the University will 
focus	its	resources	on	five	key	areas	in	which	it	will	work:

1. Continuity and a commitment to improvement in teaching 
and research.

2. Boost research and human and social activities.

3. Improve the organization of the University, particularly with 
respect to its structure and communication.

4. Increase the local and national reach of the University, so 
that its high quality and history are recognized and it is seen 
as a University that grew with the city and that has been 
involved in training all sectors of the population.

5. Attain a balanced budget to reduce the risk of budget 
deficit	and	its	consequences,	to	support	the	required	
improvements	in	financing,	and	to	guarantee	that	the	
university truly exercises its autonomy.

The tables below show how the UB uses the public and 
private funds that it receives. This information is available to 
anyone who is interested in the University’s economic activity.
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Financial indicators

Budgets approved and adopted for 2008 and 2009
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Year-end budget results

One	of	the	most	important	accounts	for	assessing	financial	
and economic management in public organizations under 
budget systems is the year-end budget results. This account 
shows	the	deficit	or	surplus	for	the	financial	year	in	question.
 
The above accounts clearly demonstrate that a priority 
objective	has	been	obtained:	to	manage	finances	in	such	a	way	
as	to	obtain	a	balanced	budget.	In	the	2008	financial	year,	the	
University	had	a	deficit	of	-9,833,123.42	euros,	whereas	in	the	
2009	financial	year	it	had	a	surplus	of	238,220.66	euros.

This result deserves special mention. It was extremely 
important	to	halt	the	pattern	of	deficit	found	in	previous	
years,	which	had	led	the	UB	to	accumulate	a	deficit	of	82.7	
million euros. 
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Other relevant aspects

The administrative unit Internal Control, Risks and Corporate 
Social Responsibility has been incorporated into the structure 
of the UB. The head of this unit is an auditor and one of 
its functions is internal control. The University’s governing 
bodies have approved regulations governing the undertaking 
of internal control. In addition, the University has introduced 
standard,	consolidated	methods	for	auditing	and	financial	
control, which are used in all public organizations.

This has led to the introduction of a totally new aspect in the 
UB:	prior	audits	and	the	control	of	finances	and	management	
in	the	entire	financial	and	economic	area.	This	will	reinforce	
the concepts of rigour, transparency, legal certainty, and 
efficacy	and	efficiency	in	the	use	of	resources.

Social benefits

The University of Barcelona is committed to people and 
has considerable experience in the development of social 
programs for UB employees. Of particular note are the Social 
Action Funds that were set up in academic year 2008-2009. 

Despite the current economic crisis, in academic year 2008-
2009 the UB made an effort to maintain and even increase 
the	total	budget	allocated	to	social	benefits	for	employees.

The greatest increase in social spending was on research 
grants.
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Transfers received

A	comparison	of	the	transfers	received	in	the	2008	financial	
year	and	those	received	in	the	2009	financial	year	shows	the	
following. The current transfers continued to increase, mainly 
as a result of the funding plan to improve Catalan public 
universities. However, capital transfers decreased in 2009, 
particularly those received from the Spanish Ministry. 

For 2009, the item “Various agreements” refers mainly to 
those drawn up with the Catalan Government’s Ministry of 
the Environment and Housing, the Ministry of Education and 
an agreement to adhere to the ICREA program. 
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Building improvements

Elimination of architectural barriers and the creation of disabled 
toilets

Faculty of Economics and Business 

	 •	Year:	2008
	 Construction	of	an	access	ramp	in	the	ground	floor		
 corridor: approximate budget, €16,500.
	 •	Year:	2009
 Construction of ramps to access classrooms 5, 6, 7,  
	 10	and	11	on	the	ground	floor,	approximate	budget:		
 27,000€.
 
Faculty of Fine Arts
 
	 •	Year:	2009
 Construction of an exterior ramp to access the   
 Faculty of Fine Arts, approximate budget: 10,000€.
 
Faculty of Pharmacy
 
	 •	Year:	2010
 Creation of a platform for the disabled to access  
 the Drug Development Service (SDM), approximate  
 budget: 20,000€.

 

Historic Building

	 •	Year:	2010
	 Alterations	to	the	ground	floor	toilets	to	create	a		
 disabled toilet, approximate budget: 20,000€.

Faculty of Geology
	 •	Year:	2010
 Emergency exit with wheelchair access in the Aula  
 Magna, approximate budget: 12,000€.
	 Edifici	Històric

Building	projects	completed	with	some	features	for	the	disabled	
and the elimination of architectural barriers

Faculty of Biology/Geology

	 •	Year:	2009
 Urban development of the block between the Faculty  
 of Biology and the Faculty of Geology.
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9. ENVIRONMENTAL 
MANAGEMENT AND IMPACT
    
Environmental indicators
Environmental activities carried out by the unit Health, 
Safety and Environmental Issues
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The UB, as an institution and as a community of people, 
consumes natural resources such as energy and water. Its 
activities also have an environmental impact through air and 
water pollution and waste production. While the UB’s impact 
is only one part of Barcelona’s impact, the University is 
taking action to become more sustainable by promoting the 
reduction and recycling of waste, increased bicycle use, the 
use of recycled paper and renewable energies.

As the UB is an institution committed to the environment 
and sustainability, these concepts are also an important part 
of the teaching and research carried out at UB’s faculties 
and schools. On the one hand, the UB offers a wide range 
of	undergraduate	and	postgraduate	degrees	specifically	in	
this	field.	On	the	other	hand,	nearly	all	departments	now	
have subjects which examine environmental content and 
related issues. In addition, the UB is a leader in environmental 
research. Approximately 16% of UB research projects 
examine this issue from perspectives as varied as ecology 
and biodiversity, industrial processes, pollution and waste 
management, natural hazards and renewable energies. 

Further information is available on the Health, Safety and 
Environmental Issues (OSSMA) web page: 
www.ub.edu/ossma/info/index.htm

Environmental indicators

Use of library resources* 

The table below shows trends in the following indicators: 
the use of UB Libraries (number of users), the use of its 
printed resources (loans and catalogue consultations) and its 
electronic	resources	(electronic	journals	and	subject	files).	
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In general, there are positive trends in all of these indicators. 
However, there has been a gradual drop in the number of 
users who enter the library facilities. This could be due 
to a reduction in the number of enrolled students and to 
increased use of the electronic resources offered by the UB 
Library.

From an environmental perspective, the use of libraries 
contributes to the shared use of resources, which reduces 
the consumption of paper, energy and other raw materials. 
Specifically,	the	expected	benefits	of	each	indicator	are	as	
follows: 

•	Library	loans	help	to	save	resources,	as	they	involve	the	
shared use of reference material. This reduces unnecessary 
purchases of material, as users generally only need to consult 
some of the contents of reference works for a short period 
of time. 

•	The	web	catalogue	is	consulted	instead	of	the	printed	
catalogue, which reduces the use of paper.

•	The	use	of	electronic	journals	reduces	the	number	of	
subscriptions and means that only one copy of each journal 
is needed. This saves library space and reduces paper 
consumption.

•	Electronic	files	encourage	lecturers	to	distribute	teaching	
resources to students without needing to photocopy 
syllabuses and recommended reading lists. They also help to 
reduce the number of practicals and essays that are handed in 
on paper. 

•	The	number	of	users	justifies	the	activity	of	the	libraries	to	
a great extent, although the use of electronic resources is 
leading to a gradual reduction in the number of face-to-face 
users. 

Environmental communication

The table below shows the number of news items on 
environmental topics that were posted on the UB web pages 
for internal communication with teaching and research staff 
(EspaiPDI), with administrative and service staff (InfoPAS) 
and with students (MónUB), as well as the pages for external 
communication (Comunicacions). 

There has been a positive trend in the number of 
environmental news items, in general. However, in the last 
two years, there was a drop in the category of external 
communication (Comunicacions), and internal communication 
(Espai PDI / InfoPAS and MonUB).

Although many of the same news items are published on the 
different web pages for internal and external communication, 
some	texts	are	aimed	at	specific	groups.	For	example,	
information on courses and grants is given to students, 
whilst news about conferences, prizes and/or recognition for 
environmental activities is aimed at teaching staff.
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Enquiries made to health, safety and environmental 
issues (OSSMA) 

The table below shows the number of enquiries received 
by the administrative unit Health, Safety and Environmental 
Issues (OSSMA) from TRS, AdSS, UB students and people 
from outside the UB, according to OSSMA records (excluding 
telephone enquiries that were resolved immediately). The 
figures	include	enquires	about	environmental,	health	and	
safety issues. 

The number of enquiries made to OSSMA increased between 
1999 and 2005, when it reached a maximum value of 83. Since 

then, variations have occurred, although a positive trend has 
been observed in the last three years.

This indicator does not take into account informal enquiries 
or those that are resolved immediately by phone. The gradual 
consolidation of environmental management processes 
means that many members of the university community 
know	OSSMA	office	staff	and	opt	to	communicate	with	them	
directly through more personal channels, instead of through 
the more formal channels that are registered in OSSMA 
records, such as email. 

Water consumption 

The table below shows the amount of water consumed in UB 
buildings in different activities (toilets, cleaning, watering the 
gardens, showers, laboratories, workshops, etc.). 

The UB’s total water consumption fell by around 37% 
between 1995 and 2009. There was a particularly sharp drop 
of 20% between 2006 and 2008, due to the savings measures 

that were introduced and the increased awareness of water 
use	during	the	drought	in	Catalonia	in	2007	and	the	first	few	
months of 2008.

The trends in water use at the UB are similar to those found 
in all the towns of the Barcelona Metropolitan Area, in which 
the	use	of	water	is	increasingly	efficient.	
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Electricity consumption

The table below shows the amount of electricity consumed 
in UB buildings for different uses (lighting, operation of 
electrical and electronic devices, air conditioning and heating, 
etc.).

Electricity consumption increased 83% in the whole 
University between 1995 and 2008, although this represents a 
lower rise of only 35% per metre squared of built area.

This	upward	trend	reflects	the	increased	use	of	energy	for	air	
conditioning and heating (particularly due to the installation 
of more air conditioning units) and for laboratory machinery 
and electronic devices, as well as an increase in the total built 
area of UB buildings.
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Natural gas consumption

The table below shows the amount of natural gas consumed 
by the UB for different uses (laboratories, cookers, heating, 
etc.). 

There was a gradually rising trend of natural gas consumption 
in UB buildings between 1995 and 2008. However, the 
increases occurred in cycles (1995-1999 and 2002-2006), 
separated by periods of stable consumption (1999-2002 and 
2007-2009).	The	drop	in	2004	is	not	significant,	as	the	data	

from this year correspond to estimates rather than real 
values.

The increase for the entire period was 73%. However, much 
of this can be explained by the larger built area of the UB, as 
the following building work has been completed: extensions 
of the Faculties of Biology, Physics and Chemistry and a new 
animal house in Bellvitge. If we analyze the data by metre 
squared of built area, the increase drops to just 27%.

Environmental education

The table below shows the number of credits given for 
first	and	second	cycle	and	doctoral	studies	for	subjects	
that address the environment and sustainability, and the 
proportion of the total credits that these represent. 

Environmental concepts are included in teaching at the UB 
at all levels. The proportion of subjects and credits that dealt 
with these issues was 10-15% in the last few academic years. 
This proportion was similar in all of the levels that have been 
analysed:	in	first	and	second	cycle	studies	the	figure	stood	
at almost 14%; in doctoral programs it was 10-12%; and in 

master’s degree and postgraduate studies at the Les Heures 
institution it reached 14% in the academic years 2000-2001 
and 2003-2004.

Only	the	UB-specific	master’s	degree	and	postgraduate	
diploma courses have included less environmental contents. 
This is due to the fact that many of these courses are taught 
in faculties and knowledge areas that are not traditionally 
associated with environmental issues (economic sciences, 
business studies and medicine). 
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These	figures	are	similar	to	those	of	the	Universitat	
Politècnica	de	Catalunya	(UPC),	which	is	the	only	Catalan	
university to have fully analysed the incorporation of 
environmental concepts into its teaching programs. In 
addition,	it	has	implemented	a	specific	program	to	make	its	
studies greener.

The incorporation of an undergraduate degree in 
Environmental Sciences into the wide range of studies 
on offer at the UB has consolidated the presence of 

environmental concepts in the University. Before this 
degree was established, the UB already led the way in 
researcher training, with doctoral programs that focused 
on environmental research from different perspectives: 
Chemistry (Environmental Analytical Chemistry, 
Environmental and Product Engineering), Biology (Advanced 
Studies in Ecology, Plant Biology and Zoology), Geography 
(Environmental Management, Landscape and Geography), 
among others.
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Carbon dioxide emissions

The table below shows the carbon dioxide emissions 
associated with the energy consumption in the University 
of Barcelona’s buildings (electricity and natural gas 
consumption). 

Energy consumption produces carbon dioxide emissions. 
Carbon dioxide leads to more heat from solar radiation being 
retained in the atmosphere, and is therefore associated with 
global warming or the greenhouse effect.

According to the CO2 emissions produced by each type 
of energy (545 grams per kilowatt of electricity and 2.3 
kilograms per cubic metre of natural gas), the University 
of Barcelona emitted over 32,000 tones of this gas to the 
atmosphere during 2009, which is equivalent to almost 78 
kilograms per metre squared of built surface area. Between 
1995 and 2009, the CO2 emissions associated with the total 
energy consumption increased by 84%.

Renewable energies

The table below shows the amount of renewable energies 
(currently only photovoltaic energy) produced in UB 
installations. 

10

10 Photograph of the photovoltaic system in the Physics and Chemistry Faculties, OFDS. 
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Our society is dependent on non-renewable sources of 
energy, and particularly on fossil fuels such as oil, natural gas 
and coal. The situation at the UB is no different, as the annual 
consumption in the university buildings is almost 1.6 million 
cubic metres of natural gas, and over 80% of the electricity 
that is consumed comes from fossil fuels and nuclear power 
plants.

Various measures can be taken to reduce the negative 
environmental impact of consuming these types of energy. 
We	can	reduce	consumption	by	increasing	energy	efficiency.	
This can be achieved by designing buildings that need less air 
conditioning,	heating	and	artificial	lighting,	by	using	devices	
that consume less energy for the same results (for example, 
low energy light bulbs) or by making slight changes to our 
habits that lead to energy saving, such as switching off lights 
when leaving an area or turning off computer equipment 
when it is not in use.

The use of renewable energy sources is another way to 
improve the environment that is being increasingly adopted 

by public institutions, private companies and even households. 
The UB has participated in this process of promoting clean 
energies since 2004, when it installed a 500 m² photovoltaic 
system in the Faculties of Physics and Chemistry. This system 
can produce electrical energy equivalent to the annual 
consumption of 30 dwellings.

This system only makes a small contribution to the UB’s 
total energy consumption (around 60,000 kWh annually, 
which reduces CO2 emissions by over 30 tones). However, 
when this is added to the contribution of other entities and 
individuals, it helps lead to a more rational use of energy. 
This section provides some data on the evolution of energy 
production	and	the	environmental	benefits	obtained.

Taking into account the capacity of the photovoltaic system, 
which is 60,000 kWh per year, there was a 15% reduction 
in electricity production in 2008 and 2009. There was no 
equivalent drop in the number of hours of sun in these years, 
according to available climate data. 
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Green spaces

The table below shows the percentage of vegetation cover in 
plots occupied by UB buildings and facilities. 

Vegetation cover by campus and university schools or 
faculties (2003):
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Although this indicator is generally very stable, since 1995 
there have been considerable variations in vegetation cover. 
The incorporation of the Mundet Campus into the university 
led to an eight hectare-increase in green spaces (six of woods 
and two of urban green areas). However, the extension of 
buildings in the Faculties of Economics, Biology, Physics and 
Chemistry and the work on the Trambaix tram line has 
eliminated	almost	two	hectares	of	open	spaces	in	the	last	five	
years.  

From the perspective of urban development, the proportion 
of the surface area that is covered with vegetation on the 
Pedralbes and Plaça Universitat campuses is characteristic of 

open urban spaces with a mixture of gardens and residential 
areas. However, on the Mundet Campus, the green area is a 
woody zone that has not been extensively developed. Due 
to the lack of vegetation cover, the Bellvitge Campus and the 
Medical School (Caller Casanovas) are in a highly developed 
area.

Changes in this indicator are directly related to plans for 
building work on the three campuses analysed. When new 
buildings are constructed or existing ones are extended, the 
vegetation cover will decrease, unless the loss of green spaces 
is compensated for by purchasing undeveloped land or by 
implementing measures such as landscaping roofs. 

Ecological footprint

The table below shows the vegetation cover needed to 
absorb the CO2 emissions generated by the electricity 
consumption (electricity and natural gas) of UB buildings. 

The ecological footprint uses a measurement of surface 
area to summarize the impact of human activity on the 
environment. It represents the hectares of land that would 
need to be cultivated to provide us with food, housing, 
heating, transport to work/study places, transport for 
holidays, consumption all kinds of products, etc. 

In the case of energy consumption, the ecological footprint 
is calculated by dividing the total quantity of CO2 emitted 
by the CO2 absorption capacity of a hectare of vegetation in 
the region. In Barcelona, the absorption capacity of a hectare 
of vegetation, with a mix of forest areas such as the Parc 
de Collserola and urban green areas such as those found in 
parks and gardens, is around 7,500 kilograms of CO2 per 
year.

Thus, to absorb the total amount of CO2 emitted by the 
University of Barcelona in 2009, around 4,300 hectares of 
vegetation cover would be needed, which is equivalent to 
approximately 78 metres squared per metre squared of built 

area in UB buildings.
If we compare this to the available vegetation cover in the 
City of Barcelona, which is around 3,000 hectares (including 
gardens, forested areas, green spaces, etc.), one and a half 
cities of Barcelona would be needed to absorb the CO2 
generated by the electricity consumption of UB buildings.
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Air quality 

The table below shows the percentage of days in which levels 
of lead and suspended particles of less than 10 micrometres 
in the Zona Universitària and Plaça Universitat areas of the 

UB were above the limit for the protection of human health 
established by Directive 1999/30/EC. 

Data collected outside ub buildings

The Public Health Agency of Barcelona manually measures 
air quality at two stations situated besides UB buildings, 
specifically	the	Historic	Building	in	Plaça	Universitat	(station	
code: E85, on the corner of Balmes and Gran Via), and the 
Faculty of Biology in the Zona Universitària (code: E86, at 
Avinguda Diagonal 643). Of the various contaminants that 
can be found in air, these two stations are used to measure 
the concentration of particles with a diameter of less than 10 
micrometers (PM10) and that of lead (Pb).

Suspended particles

The concentration in the air that we breathe of particles with 
a diameter of less than 10 micrometers (PM10) indicates 
the presence of a material in suspension that has negative 
effects on health at very high concentrations. Together with 
other fractions of particles (mainly PM2.5), PM10 contributes 
to the development of asthma attacks, bronchitis, reduced 
lung capacity, heart attacks and other chronic lung and 
cardiovascular diseases.

To maintain the health of the population and reduce the 
impact of atmospheric pollution on ecosystems, the European 
Union approved Directive 1999/30/EC in 1999. This Directive 
established a daily limit value of 50 micrograms per cubic 
metre for the protection of human health, with a certain 
degree of leeway until 2005. Measurements cannot be over 
this limit value more than 35 times a year.

To compare the results obtained in UB buildings, Scandinavian 
cities such as Göteborg or Stockholm have a concentration 
of PM10 particles between 15 and 20 micrograms per cubic 
metre of air (annual average). The European city with the 
highest values is Bucharest, where average concentrations 
reach 75 micrograms/cubic metre.
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Lead

Lead is naturally present in the environment in very small 
quantities (concentrations below 0.02 µg/m³). However, 
industrial uses and the use of leaded petrol since the 
beginning of the twentieth century have raised the 
concentration of this heavy metal in the atmosphere, soil 
and waters to worrying levels. Long-term exposure to this 
contaminant can cause fatigue, anaemia, loss of appetite, 
damage to the nervous system and liver disorders.

As a result of this increasing trend, institutions such as 

the World Health Organization and the European Union 
established limit values for the protection of human health. At 
the same time, legislation was approved to gradually remove 
lead from petrol, paints, water pipes and food packaging. 
The limit value for the protection of human health that is 
currently in force in Europe as a result of Directive 1999/30/
EC is 0.5 micrograms per cubic metre of air. However, 
concentrations at this level are only reached in cities in which 
leaded petrol can still be purchased and in industrial areas 
that continue to use this metal in production processes.

Environmental research

The table below shows the number of research projects 
related to the environment or sustainability that are 
undertaken each year by UB researchers, and the proportion 
of the total number of UB research projects that this 

Although there are interannual variations, the percentage 
of environmental projects out of the total number of UB 
research project has remained at around 10-18%. The total 
number	of	environmental	projects	has	also	fluctuated	
between 50 and 150 per year. 

As	no	factors	are	likely	to	significantly	affect	this	area	of	
activity,	such	as	new	specific	calls	for	environmental	research	
or the UB’s promotion of research groups and researchers 
who work on these topics, these indicators will probably 
remain at similar values over the next few years. 
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These indicators include research projects awarded in 
competitive calls for proposals, which are listed on the GREC 
database (Spanish and European research projects, grants for 
consolidated research groups and special research activities), 
as well as research contracts and agreements with companies 
and	official	organizations	(town	councils,	provincial	councils,	
Catalan Government ministries and others), which are 
managed by the Bosch i Gimpera Foundation’s Innovation 
Centre. However, the indicators do not include additional 
grants, funding for infrastructure or other projects that are 
not registered in the GREC database, managed by the UB 
office	Research	Management	(OGR).	

Municipal waste

The table below shows the total amount of municipal waste 
generated by UB schools and faculties and the amount 
produced in each category. It includes both the number of 
kilograms that are generated every day in each category and 
the percentage of selective waste collection (including organic 
matter, paper/cardboard, plastic and metal containers and 
glass). 

Over the last ten years, the UB has made great progress 
in the recovery of raw materials and in saving natural 
resources through waste recycling. In 1998, the University 
only recycled paper and up to 86% of the waste was thrown 
away as general refuse. By 2009, 60% of the municipal waste 
generated by the UB was recycled. 

The recycling of paper, which is the main form of waste 
produced by the University, accounts for 20% of the selective 
waste collection by weight. Organic matter from university 
bars also constitutes a large proportion (35%). The amount 
of plastic and metal containers (3%) and glass (2%) that is 
recycled is lower, although the drive to place new recycling 
containers in UB schools and faculties in 2007 and 2008 has 
increased the recycling of these materials. 

In addition, the facilities for waste management in the 

schools and faculties have been improved, so that everyone 
can participate actively in recycling without having to make 
a great effort. For example, individual wastepaper bins for 
recycling paper have been placed at desks in studies and 
administrative	offices	and	more	recycling	bins	have	been	
positioned in corridors, lobbies and public areas (37% more 
paper/cardboard bins, 137% more bins for plastic and metal 
containers and 51% more bins for glass).
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As a result of these improvements, there has been a 22% 
reduction in the amount of general refuse, from 5,100 kg per 
day in 2005 to around 4,000 kg in 2009. In addition, there 
has been an increase in the different categories of selective 
waste that are collected. Paper/cardboard recycling increased 
by 87% (due to the introduction of individual wastepaper 
bins, which ensure that users are close to recycling points, 
and the increase in the number of recycling bins in public 
areas),	plastic	and	metal	recycling	by	713%	(the	initial	figures	

were very low and the increase in the number of bins led 
to a sharp increase), and glass by 116% (due to extra glass 
recycling bins being added to university schools and faculties 
that already recycled this material, and to bins being placed in 
key areas of buildings).

Some schools and faculties have achieved very good selective 
waste collection results, with percentages close to 80%, while 
others still have a lot of room for improvement.
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Special waste 

The table below shows the amount of special waste 
produced by laboratories in the different UB schools and 
faculties. This waste is managed by companies authorized by 
the Waste Agency of Catalonia.

The	figures	include	chemical	waste	(liquids	and	solids),	

medical waste (biohazardous and cytotoxic), photographic 
waste	(developers	and	fixers)	and	waste	from	animals	
in Animal Experimentation units (animal houses) in the 
university schools and faculties for which information is 
available. 

The indicator shows a negative trend, with an increase in 
the volume of special waste generated by laboratories and 
practical classrooms. However, three factors explain this 
trend. Firstly, there is an increasing amount of information 
on waste management from more university schools 
and faculties (since 2004, data have been collected on 
experimental animal waste, which stands at between 11 and 
15 tones per year). Secondly, the consolidation of special 
waste management procedures in schools and faculties has 
reduced the amount of toxic and/or hazardous waste that is 
not appropriately managed. Finally, there has been a gradual 
increase in the research activity in laboratories associated 
with the generation of chemical and medical waste.

11

11 Until	2003,	waste	from	Chemistry	and	Biology	were	grouped	together	(the	breakdown	for	2004	assigns	dissolvents	and	medical	waste	to	Biology	and	the	
rest	of	chemical	waste	to	Chemistry).	Since	2005,	Chemistry	has	included	all	the	chemical	waste	generated	by	the	Faculties	of	Chemistry,	Biology,	Geology	
and Physics. 
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Other waste

The table below shows the amount of other special waste 
(electronic	equipment,	batteries,	fluorescent	tubes,	toner	and	
ink cartridges) that is recycled by UB schools and faculties. 

A variable amount of this waste is recycled, depending on 
the extent to which management processes have been 
introduced: 

— Electronic equipment. There is considerable interannual 
variation	in	the	figures	for	electronic	equipment,	as	this	
kind of waste is not removed from the University regularly. 
Instead, it is stored in one place until collection is arranged. 
However,	there	has	been	little	fluctuation	in	the	quantity	
generated in the last three years, which stands at between 12 
and 14 tonnes per year. 

— Batteries. There is also high interannual variation in the 
amount of batteries collected, for the same reason as for the 
electronic equipment. Used batteries are stored in containers 
until there are enough to arrange a collection. 

— Fluorescent tubes. Since the second half of 2008, UB 
schools and faculties have implemented a system for 

managing	the	recycling	of	fluorescent	tubes.	They	have	special	
containers for recycling this material and ensure that all used 
fluorescent	tubes	are	collected	by	companies	authorized	
by the Waste Agency of Catalonia. Consequently, 3 tones of 
fluorescent	tubes	were	recycled	in	2009,	which	is	four	times	
the	value	for	2007	and	60%	higher	than	the	figure	for	2008.

— Toner and ink cartridges. The procedure for managing 
this kind of waste is well established, and users increasingly 
participate in recycling by placing toner and ink cartridges 
in the containers distributed for this purpose throughout 
the UB buildings. In 2009 over 4,000 units were collected, 
which represented almost 50% more by weight than in 2008. 
Except in 2007, the amount of this waste that is managed has 
increased every year. 

9. ENVIRONMENTAL MANAGEMENT AND IMPACT



138

Environmental activities

Environmental activities carried out by the unit Health, 
Safety and Environmental Issues

The administrative unit Health, Safety and Environmental 
Issues is comprised of an environmental expert, three 
waste management experts (one of whom also works in 
Prevention) and a grantholder who provides assistance. The 
functions of this unit include drawing up environmental plans 
and activities for UB schools and faculties, training staff on 
environmental issues and giving advice on waste management 
and other environmental topics. 

The main actions carried out by this administrative unit 
are listed below. All of them come under the different 
areas established to help improve the UB’s environmental 
behaviour. 

Conservation and dissemination of the UB’s natural assets

•	Project	on	the	Gardens	of	the	University	of	Barcelona’s	
Historic Buildings: this is a resource for raising environmental 
awareness that is within everybody’s reach. Four routes 
around the gardens have been established, with signs to 
indicate the natural assets. In addition, educational resources 
based on the gardens have been created (web page, three-
page	leaflet,	map,	proposals	for	activities,	etc.).	
For more information, see: 
<www.ub.edu/ossma/mediambient/jardi/home_jardi.htm>.

Land use planning, renovations and sustainable building

•	Creation	of	a	document	with	environmental	proposals	to	
include in the urban development project for the Diagonal 
Knowledge Gateway Campus.

•	Review	of	environmental	aspects	of	the	University’s	
renovation and new build projects (Pharmacy, CICRIT 
building, Fine Arts, and the Verdaguer and Gaudí pavilions on 
the Torribera Campus).

Mobility

•	Provision	of	bike	parking	facilities	at	UB	buildings.	More	
places have been created and ones that were not safe have 

been replaced. The number of available places has tripled 
from the 300 that existed in 2003 to almost 1,000 in 2010.

•	The	BiciCampus	bike	rental	service	has	been	established,	in	
collaboration with the Bicicleta Club de Catalunya (BACC). 
At least 120 bikes are available to the UB at rental times 
during the teaching period. In addition, the entire university 
community can access the help and information point Punt 
BiciCampus.

•	A	mobility	study	was	carried	out	in	relation	to	the	new	
Faculty of Philosophy and the Faculty of Geography and 
History	(2006)	premises,	to	define	transport	habits	and	the	
need for sustainable mobility to and from the new building.

•	Transport	routes	and	activities	have	been	devised	to	provide	
environmental information on sustainable mobility to coincide 
with the Faculty of Philosophy and the Faculty of Geography 
and History moving to a new building.

Environmental quality

•	A	noise	map	has	been	drawn	up	for	the	Diagonal	
Knowledge Portal Campus, which is available on the OSSMA 
web page. 
See: <www.ub.edu/ossma/mediambient/medi_soroll.htm>.

•	The	general	catering	conditions	have	been	made	more	
environmentally friendly and fair trade coffee has been added 
to the all the UB’s automatic vending machines.

•	Other	general	conditions	have	been	made	more	
environmentally friendly, such as those for cleaning, 
reprography, maintenance, gardening, transport around the 
Mundet campus or computer renting.

•	A	project	on	green	purchases	was	implemented,	in	
collaboration with the Purchases administrative unit. This 
project involved: promoting the purchase of recycled paper 
and remanufactured ink cartridges, creating a web page 
on	green	offices,	and	designing	and	distributing	a	kit	of	
sustainable	office	products.	
Further information is available at: 
<www.ub.edu/ossma/mediambient/medi_overda.htm>.
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Natural	resources	(energy,	water,	etc.)

•	Some	lines	of	work	have	begun	to	be	outlined	in	this	area,	
but	no	specific	actions	have	been	defined	as	yet.	Recently,	on	
the initiative of the Commissioner for Sustainability with the 
collaboration of Building Works and Maintenance, water and 
energy audits have been carried out for various buildings. 
Given that this area needs investment and the participation 
of other key units of the UB, it is particularly important to 
incorporate it into an institutional sustainability plan.

Waste management

•	A	municipal	waste	management	plan	has	been	drawn	up	and	
implemented in all UB schools and faculties.

•	The	facilities	for	recycling	municipal	waste	have	been	
increased and their use monitored. There are now 37.5% 
more paper/cardboard bins, 137% more bins for recycling 
plastic and metal containers and 51% more bins for collecting 
glass. Between 2005 and 2009, the amount of general 
waste collected dropped by 29%, twice as much paper and 
cardboard was recycled, seven times as much plastic and 
metal packaging, and 89% more glass.

•	New	facilities	for	recycling	were	introduced,	for	example,	
individual	paper	recycling	bins	were	placed	in	offices	and	
more recycling bins were positioned at the entrances of 
buildings.

•	Procedures	for	managing	other	waste	(electronic	
equipment,	toner	and	ink	cartridges,	fluorescent	tubes	
and batteries, etc.) have been designed, implemented and 
continuously improved.

•	A	study	has	been	carried	out	on	how	to	reduce	medical	
waste in the Faculty of Pharmacy (sampling of containers, 
analysis of waste and proposals of corrective measures). 

•	Management	procedures	have	been	designed	and	
implemented for the laboratories of Bellvitge, the Faculty of 
Geography and History and the workshops in the Faculty of 
Fine Arts.

Training,	communication	and	raising	awareness

•	News	of	environmental	interest	is	posted	on	the	web	pages	
(EspaiPDI, InfoPAS and MonUB) of the different groups that 
make up the UB. 

•	Every	month,	ecoadvice	files	are	written	and	posted	on	the	
web	(by	January	2010,	70	files	had	been	completed).

•	Environmental	messages	have	been	included	in	students’	
files	since	academic	year	2003-2004.	Topics	include	good	
practices in general, mobility, water and energy saving, the 
ecological footprint, etc. 

•	The	unit	has	organized	exhibitions	of	its	own,	for	example	
on sustainable mobility or the ecological footprint, and has 
hosted other institutions’ exhibitions, such as one on recycled 
products. These are mobile exhibitions that are set up in 
different UB schools and faculties. 

•	The	unit	periodically	updates	and	disseminates	
sustainability	indicators,	so	that	people	can	find	out	about	
the UB’s environmental development. Information about 
twenty indicators that address different areas (such as 
the consumption of natural resources, participation and 
communication, teaching and research, and university life) is 
posted on OSSMA’s web page.

•	The	unit	published	and	disseminated	a	report	on	
environmental teaching and research at the UB, entitled En 
camí	cap	a	la	sostenibilitat.	Perfil	ambiental	de	la	Universitat	
de Barcelona (On the path to sustainability. Environmental 
profile	of	the	University	of	Barcelona).	The	report	is	available	
to the entire university community and describes the 
milestones attained in these two areas. It serves as a basis 
for	discussing	and	defining	future	areas	of	environmental	
improvement at the University.
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•	Materials	(including	posters,	three	page	leaflets	and	
identifying labels) has been created to raise awareness of 
waste management. These materials are used in buildings that 
have just implemented the waste management plan. They are 
also distributed periodically in schools and faculties where 
the plan is up and running (including posters that provide 
recycling results). Further information is available at: 
<www.ub.edu/ossma/mediambient/medi_material.htm>.

•	Posters	have	been	made	on	good	environmental	practices,	
such as saving energy and sustainable mobility.

•	The	unit	devised	the	Contrarellotge	de	l’especialització	
for a competition held in the I Trobada Interuniversitària de 
Futurs Ambientòlegs (First Meeting of Future Environmental 
Scientists, UAB, 2006).

•	Environmental	dissemination	has	been	carried	out	
in secondary schools. To coincide with Science Week 
2007, three talks were given on university environmental 
management and the ecological footprint at the secondary 
school	Joaquima	Pla	i	Farreras	in	Sant	Cugat	del	Vallès.

•	The	unit	responds	to	enquiries	about	waste	management	
and other areas of environmental education that are made by 
members of the university community, other institutions in 
the UB Group and external organizations.

Cooperation	and	voluntary	work

•	Collaboration	with	La	Caixa	Foundation	on	an	educational	
activity for the Cosmocaixa Museum. The activity is on the 
ecological footprint and was open to the general public on 
the International Day for Biological Diversity (May 2010). It 
will be available to schools in the academic year 2010-2011.

•	Participation	in	activities	carried	out	by	environmental	
organizations, such as the Seminario Permanente del Grupo 
de Trabajo sobre Calidad Ambiental y Desarrollo (Ongoing 
Seminar of the Working Group on Environmental Quality 
and Development), the Copernicus University Network for 
Sustainable Development (a presentation on environmental 
management at the UB) and Barcelona City Council’s Agenda 
21 (including a presentation of the UB’s experience for the 
workshop Com fer el pla d’acció [How to draw up an action 
plan]).

•	Collaboration	with	entities	both	within	and	outside	of	the	
UB Group on various aspects of environmental information, 
including the state of environmental research at the UB for 
the trade fair Ecocity 2007 (Bosch i Gimpera Foundation), or 
on environmental diagnosis methodology in the framework of 
Agenda 21 processes (Pompeu Fabra University).

•	Participation	in	the	two	editions	of	the	campaign	Frena	
el cambio climático (Stop Climate Change), carried out in 
conjunction with Acció Natura and other Spanish universities. 
This campaign includes actions such as putting up posters, 
disseminating materials and carrying out environmental 
activities in the buildings.

Greening the curriculum and sustainability education

•	Collaboration	in	the	supervision	of	final	projects	for	the	
EHEA bachelor’s degree in Environmental Sciences. Topics 
included drawing up a waste management plan for the Faculty 
of Geology, noise pollution at the Faculty of Biology, reducing 
waste	from	the	offices	in	the	Faculty	of	Pharmacy,	a	study	
of	the	impact	of	noise	pollution	generated	by	traffic	in	the	
Avinguda de la Diagonal and a mobility plan for the Diagonal 
Campus.

•	Participation	in	the	subject	Environmental	Audits	for	the	
EHEA bachelor’s degree in Environmental Sciences. The unit 
advised teaching staff and provided information for students’ 
projects.

•	Participation	in	a	sustainability	project	for	the	Faculty	of	
Pharmacy’s teaching laboratories (ULD). Advice was given 
on: environmental assessment of the laboratories, the 
creation of new standard work procedures, reviewing existing 
standard work procedures, and the presentation of a teaching 
innovation project. Activities included teaching a module on 
techniques for incorporating sustainability criteria and good 
environmental practices into the activities of teaching staff, 
and drawing up instructions for sustainability to include in the 
guidelines for practical classes.

•	Environmental	training	forms	part	of	the	courses	given	by	
the OSSMA. There is a module on Environment and Health 
in the Basic Course on Occupational Risk Prevention and 
OSSMA	also	holds	workshops	for	first,	second	and	third	cycle	
students at the Faculties of Fine Arts, Physics and Chemistry.
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Support for studying

Students must carry out a series of tasks and activities to 
take and successfully complete a university course. Class 
attendance is by no means the only task. Students must also 
spend time studying, building on information received in 
class, asking questions about their doubts and putting their 
acquired knowledge into practice. 

The University of Barcelona promotes and supports all 
the services and activities that enable students to do their 
university work as well as possible.

Consequently, the University provides access to libraries 
and the Virtual Campus, gives information on and manages 
available	grants	and	financial	aid,	promotes	the	national	and	
international mobility of students, provides opportunities 
for work placements in companies and manages integration 
programs for students who have special needs.

Grants

English text in PDF format at www.ub.edu/web/ub/galeries/documents/memoria0809_en.pdf

Changes in the number of applications
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Student Support Service

Information and student guidance

The Student Support Service (SAE) gives specialized, one-
to-one attention to prospective students, current students, 
graduates and members of the alumni organization Antics UB. 
The service provides information, orientation, guidance and 
advice, support and assistance to students during the course 
of their studies and in the job placement process. It also aims 
to strengthen the sense of belonging among students and to 
ensure that students and graduates can gain an understanding 
of the general outlines of university policy. The SAE also 
provides support to teaching staff who are tutorial action 
plan coordinators. 

Training in transferable skills and entry into the 
labour market

This Program provides training for all UB students to 
complement the syllabuses of all the University’s courses. The 
aim is to foster students’ personal, social and professional 
development and help them to successfully enter the labour 
market. 

•	Career guidance has been provided through various 
activities organized in conjunction with UB schools and 
faculties. For example, careers days were held in 15 schools 
and faculties with the participation of 783 students; 38 face-
to-face workshops on transferable skills were attended by 
1,375 students; two online courses on job search techniques 
were take by 1,400 students and careers interviews were 
carried out. Workshops on transferable skills included 
courses on how to work in teams, how to communicate 
better in the workplace, how to organize work and how 
to deal with stress at work. Courses were also offered 
on intercultural relations, such as workshops on skills for 
working	with	people	from	different	cultures	and	on	conflict	
resolution in intercultural environments. The aim of these 
workshops was to complement the technical education 
provided in the university degrees and to facilitate entry 
into the labour market, given the increasing importance of 
personal skills to companies. 

•	The	first	study	day	entitled	“How	to	look	for	civil	service	
work” was a success. Participants included over 125 students 

who had shown an interest in preparing for the competitive 
civil service exams. Seventy-two students from different UB 
courses attended careers interviews.

•	Porta 22 is the New Jobs Area of Barcelona Activa and 
the University of Barcelona. In academic year 2008-2009, 
Student Support (SAE) offered students access to the Porta 
22 antenna in its self-help areas, so that students could use 
the information and resources to look for work. The antenna 
is	the	first	to	be	installed	outside	of	Barcelona	Activa’s	New	
Jobs Area and the aim is to support students effectively in 
obtaining careers guidance and advice on jobs searches.

Barcelona Activa has given the UB access to the contents 
and methodology of its New Jobs Area, which shows its 
clear commitment to the development of human capital 
in Barcelona and to complementing students’ career 
guidance with comprehensive information on professional 
opportunities in the labour market. As a result, the University 
can offer its students and graduates an individual, personalized 
job guidance service. The New Jobs Area can be accessed 
from computers in SAE facilities. 

This initiative was established in an addendum to the 
agreement between the UB and Barcelona Activa, in order 
to improve and strengthen the careers guidance services 
that are already provided by the University. In addition to 
the installation of the antenna outside Barcelona Activa’s 
premises, the agreement included the organization of courses 
to improve students’ skills in areas that are of key importance 
in the job market, such as the ability to work in a team, 
communication skills and effective negotiation skills, among 
others. In addition, groups of students can visit Barcelona 
Activa premises to draw up individual careers guidance plans. 
Each student is provided with a computer so that they can 
work on their own and search for job offers. 

•	The	course	entitled	Una	mirada	integradora	de	les	
drogodependències	(A	comprehensive	view	of	drug	
addictions) took place in the Aula Magna of the Historic 
Building on 8 May 2009, with several round tables chaired 
by different professionals. This course provided information 
on	activities	and	prevention	in	the	field	of	drug	addiction	
and was the result of collaboration between the University 
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of Barcelona and the NGO Projecte Home. It was open to 
UB students and anyone else with an interest in the subject. 
The SAE was in charge of disseminating information about 
the course, registration and any logistic activities that were 
required. A total of 171 students took the course.

Integration Programs

Throughout the academic year, The UB unit Integration 
Programs supported UB students with special needs and 
progressed in its task of promoting equal opportunities. 
The unit began to work in new areas of activity through 
the Temporary Support Program and the Diversity 
Support Program, in addition to continuing with its work 
in the Fem Via Program for students with disabilities.

The following direct support was provided for students 
with special needs: 

•	The	UB	has	284	students	with	disabilities,	of	which	54	
enrolled	for	the	first	time	in	academic	year	2008-2009.	If	new	
students encounter any problems, they can arrange individual 

meetings with the Integration Programs unit.

•	Thirty-seven	students	with	disabilities	received	support	
from classmates (66 in total) who helped them to follow their 
lectures and to move around the University. 

•	Fifteen	changes	of	group	and	session	(normally	from	
afternoon	to	morning	sessions,	due	to	specific	requirements	
of students with special needs) were arranged, so that 
students’	timetables	fit	in	with	the	availability	of	the	
classmates who provide support. 

•	The	unit	has	visited	thirty-one	schools	and	faculties	to	
assess in situ the requests that have been made and to 
evaluate the state of architectural barriers.

•	In	academic	year	2008-2009,	students	have	been	offered	
the services of a sign language interpreter. In addition, various 
technical aids have been purchased and made available to 
students with disabilities or to the schools and faculties 
themselves. 

 

New enrolments of students with disabilities at the University of 
Barcelona from academic year 2000-2001 to 2008-2009. 
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Integration Programs carried out the following tasks in 
relation to other services or institutions:

•	Several	reports	have	been	drawn	up	on	students	with	
special needs and the elimination of architectural barriers, 
for use both in the University (for example, the report 
on architectural barriers for the Mundet Campus) and for 
external organizations (such as the “Statistical summary of 
students with disability at the University of Barcelona” for the 
La Caixa Foundation).

•	Grants	and	financial	aid	from	the	Agency	for	the	
Administration of University and Research Grants (AGAUR) 
have been managed and dissemination activities were carried 
out for the First UNIDISCAT (University and Disability in 
Catalonia) Conference.

•	The	unit	continued	to	work	with	the	Adecco	Foundation	as	
part of an agreement to facilitate successful job placement for 
students with disabilities. 

•	The	unit	collaborated	with	companies	and	institutions,	such	
the ONCE Foundation, CiU, Brabant and Esmo, to give UB 
students information about a range of vacancies for people 
with special needs.

In this academic year, Integration Programs also worked to 
inform the rest of the university community and the 
general public about its activities: 

•	A	three-page	leaflet	was	designed	to	describe	the	benefits	
of the unit’s various programs to potential collaborators.

•	The	new	web	page	was	created	and	a	blog	started	to	
provide information and serve as a forum for suggestions, 
where students and staff can access a range of tools and 
resources related to the activities of Integration Programs.

Other services

European Convergence (OCE)

The mission of the UB administrative unit European 
Convergence (OCE) is to promote steps and initiatives 
that adapt the UB’s studies to the requirements and 
characteristics of the European Higher Education Area 

(EHEA); advise on processes that require the University 
of Barcelona’s participation in building the EHEA; promote 
projects and experiences that foster innovation in education; 
lend support to the many programs and plans of UB schools 
and faculties aimed at driving this process; and act as a 
documentation service in the creation of guidebooks on key 
aspects of the EHEA implementation. 

The Learning and Research Resources Centre (CRAI) 

The UB’s Learning and Research Resource Centre (CRAI) 
is comprised of a network of 19 specialized library centres 
located on-campus in the university’s different faculties and 
schools. Its collection includes almost two million books 
and specialized journals in printed or electronic formats and 
it is one of the most important libraries in both Catalonia 
and Spain. The resources are available to the university 
community. 

The CRAI supports teaching and research staff in the 
management and provision of information resources and 
services that help them in their work. This includes advice on 
the creation of materials, publication of materials, copyright 
issues, the use of teaching platforms and tools and teaching 
innovation.

There are 16 teaching support points (PSD) located in each 
of the CRAI libraries. In addition, Teaching Support (USD) 
provides specialist assistance in the creation of teaching 
materials; Innovation and Dissemination (UID) manages 
grant applications as part of the Teaching Improvement and 
Innovation Program (PMID); and Knowledge Dissemination 
(ODC) provides advice on copyright issues and the use of 
materials from outside the UB.

In the academic year 2008-2009, CRAI implemented a 
new library management application called the Millennium 
Integrated	Library	System.	Significant	expansion	of	the	
digital library saw the addition of new special collections, 
communities, and resources for the Cervantes Virtual Library. 
In addition, ReCercador, a new search engine for electronic 
resources, came online and the CRAI began to offer a 
teaching inquiry service that operates twenty-four hours a 
day, seven days a week.
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Institute of Education Sciences (ICE)

The University of Barcelona’s Institute of Education Sciences 
(ICE), founded in 1969, provides academic and cultural 
training to individuals who undertake educational tasks. 
The Institute performs this service through encouragement, 
constant guidance, and an analysis of the work of the 
University, in order to improve performance. The ICE 
analyses the training needs of teaching staff and devises 
proposals in response to this analysis, promotes and fosters 
educational innovation, provides guidance and advice on 
research, provides consultancy services, publishes materials, 
disseminates good practices, and creates training materials in 
different media.

In the area of teaching assessment, a student questionnaire 
went out to 5,647 groups of students, achieving a 
participation rate of 58.8%. The process involved the 
preparation of 138,826 questionnaires and 5,007 reports for 
a total of 3,906 lecturers in 2,603 subjects.

This year also marked the sixth formal assessment of teaching 
quality at the UB, undertaken with the new assessment 
manual accredited by AQU Catalonia, the Catalan agency 
overseeing quality in higher education. Of the 308 reports 
prepared, 97.7% were favourable. 
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Planning and Analysis
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The Virtual Campus

The UB Virtual Campus is an online learning environment 
that supports face-to-face and blended formats, as well as 
study. It is focussed on the learning process.

The Virtual Campus is organized into virtual classrooms in 
which	students	can	find	out	about	the	contents	of	subjects,	
send assignments, contact teaching staff or classmates, and 
even check their grades.

The tutorial action plan

In the European Higher Education Area, tutorship is 
recognized as part of the task of teaching.
Lecturers/tutors at UB schools and faculties are responsible 
for transmitting knowledge and providing personalized 
assistance to students so that they can adapt to university 
life,	benefit	from	the	University’s	resources,	improve	their	
academic performance, select the most appropriate subjects 
and prepare for entry into the labour market.
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National mobility

Spanish universities have created systems to boost student 
mobility by promoting the development of exchange 
programs that improve the quality of education.

To establish mobility between Spanish faculties and schools, 
Spanish university rectors signed a framework agreement to 
create a mobility program. This program, which was inspired 
by the European Union’s Erasmus program, is regulated by 
the “Exchange System between Spanish universities” or 
SICUE.

The University of Barcelona encourages student mobility, 
as it enriches university education on a personal and 
academic level. The University has signed around 50 bilateral 
agreements that give the UB students the opportunity to 
participate in the SICUE mobility program.

Through the SICUE mobility program, students can take part 
of their course (from a minimum of 3 months to a maximum 
of 9) in any of the other Spanish universities with which 
their school or faculty has established an agreement. The 
agreement guarantees academic recognition and recognition 
of progress, as well as suitability in terms of the participant’s 
educational background. 

Students who obtain a place on the SICUE mobility program 
and	who	meet	specific	requirements	can	apply	for	a	Sèneca	
grant,	which	provides	financial	support	to	the	mobility	
program.

Practicals, placements and work

The University of Barcelona undertakes a series of activities 
aimed at preparing its students and graduates for a smooth 
transition between the university and the labour market.

This is the mission of the Feina UB program, which works in 
two main areas: vocational integration and careers guidance. 
To carry out these tasks, the UB has a team of careers 
guidance counsellors and provides opportunities for work 
placements and a job bank.

Work	placements	are	the	first	contact	that	many	students	
have with the world of work. They may be recognized and 

evaluated within the syllabus.

A strictly academic, rather than an employment, relationship 
is formed between the student and the company. There are 
two types of placement:

•	Placements	that	are	included	in	the	syllabus	and	recognized	
academically. 

•	Placements	that	are	not	specifically	included	in	the	
syllabus (education cooperation agreements), which enable 
students to extend the course’s practical training, under the 
supervision of the UB school or faculty. 

The Feina UB program also offers services and activities to 
facilitate the transition between the university and the labour 
market: 

Mediation	services	for	employment	and	work	placements

•	Job	banks
•	Placements	in	companies	and	in	national	and	international	
institutions 
•	Leonardo	Grants	for	international	mobility

Professional careers services

•	Careers	days	
•	Training	courses,	workshops	and	seminars	on	skills	and	
competences
•	Online	course	in	job	search	techniques	
•	Club	de	Feina	(Job	Club):	a	space	that	includes	resources	
and specialized advice for vocational integration 
•	Careers	guidance	interviews	

Participation of companies and institutions in the UB

•	UB	Employment	Forum	
•	Participation	in	job	fairs	
•	Company	presentations	
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Integration programs

The University of Barcelona offers welfare services to 
students with special, temporary or cross-cultural needs.

The aim is to ensure fair treatment and equal opportunities 
for students in academic university life, and to raise 
awareness among other members of the university 
community and society in general.

The following programs are undertaken by the administrative 
unit Integration Programs:

•	Fem Via Program. This program is responsible for meeting the 
special requirements of students with any kind of disability. 
The aim is to promote equal opportunities and to fully 
include disabled students in academic life.

•	Temporary support program. This program provides 
temporary support to students who, as a result of personal 
or family events, need additional assistance to continue with 
their courses.

•	Diversity support program. This program aims to facilitate 
the incorporation and social and educational inclusion of all 
students, to foster a climate of co-existence and respect.

University dining halls

Most of the faculties and university schools have reasonably 
priced restaurants and cafeterias. There is also a main 
university dining hall near the Faculty of Fine Arts, which 
offers	a	fixed	price	set	menu	and	a	self-service	restaurant.

The university dining hall is open from 12.45 am to 3.00 pm.

Until 11 February 2009, the price of the set menu was €3.05 
for members of the UB Group and €4.90 for external groups. 
In the academic year 2008-2009, a total of 68,209 set menus 
were served, i.e. an average of 369 a day.

Halls of residence

The halls of residence provide accommodation for university 
students and encourage students to develop the social skills 
involved in sharing a living space. 

In academic year 2008-2009 a total of 1,509 students were 
housed in halls of residence: 910 in UB centres and 599 in 
UB-affiliated	institutions.

University of Barcelona halls of residence:

•	Penyafort-Montserrat-Llull	Halls	of	Residence
•	Sant	Jordi	Hall	of	Residence

UB-affiliated	halls	of	residence:	

•	Àgora	BCN
•	Bonaigua	Hall	of	Residence
•	La	Salle	Hall	of	Residence
•	Lestonnac	Hall	of	Residence
•	Mater	Salvatoris	Hall	of	Residence
•	Monterols	Hall	of	Residence
•	Pedralbes	Hall	of	Residence

10. SOCIAL MANAGEMENT AND IMPACT



157

Gender equality12

The objective of the University of Barcelona is to ensure 
genuine equality of opportunity to the women and men who 
make up our university community.

The UB’s Gender Equality Plan sets out a series of 
actions that aim to incorporate the gender perspective 
into all University activities, fundamentally in UB teaching 
and research, but also in academic advancement, in the 
composition of our governing and management bodies and in 
the pursuit of work-life balance.

It	is	our	firm	belief	that	ensuring	equality	of	opportunity	to	all	
members of the university community brings the University 
of Barcelona nearer its goal of excellence in teaching and 
research.

 

12	See:	www.ub.edu/web/ub/en/universitat/coneix_la_ub/La_ub_compromes_amb/la_ub_compromes_amb.html
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Culture

Culture is strongly promoted by the University of Barcelona, 
particularly by the Vice-Rector for Arts, Culture and Heritage 
(www.ub.edu/aclt/). Culture is essential to the development of 
individuals and society. Consequently, the UB considers that it 
should be present throughout the university community. The 
cultural activities that are carried out clearly show the efforts 
that the University makes to achieve this. 

Musical groups (www.ub.edu/aclt/grups.htm)

University of Barcelona Orchestra (www.oub.cat) 

The University of Barcelona Orchestra is open to students, 
former students, lecturers, administrative and service staff and 
any other music lovers. It aims to be an example of musical 
life both within and outside the UB. 

Choir of the University of Barcelona. Choir Director: 
Jordi-Lluís Rigol (www.corub.net/) 

The Choir was formed in 1989 to play a cultural and 
creative	role	and	reach	a	high	standard	in	the	field	of	choral	
music, and to perform within and outside the university 
environment. 

Schola Cantorum choral group. Director: Carles 
Gumí (www.scholacantorumub.org)

Schola Cantorum Universitaria Barcinonensis was formed 
in 1942 by the maestro Antoni Pérez Moya. It is a chamber 
choir that is dedicated to early and sacred music. 
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Season of music at the University 
(www.ub.edu/aclt/concerts.htm)

The	University	of	Barcelona	organizes	a	series	of	fifteen	
concerts throughout the academic year, called “The Season of 
Music at the University”. These events are open to the entire 
university community, including teaching staff, students and 
administrative and service staff, and to the general public. All 

of the concerts are held in the Paranymph Hall, which is in 
the Historic Building on the Humanities Campus. This venue 
seats 500 to 600 people and entrance is free. Over the years, 
performances have been given by prestigious musicians and 
by new performers who have gone on to form part of the 
musical elite. 

   

Theatre (www.ub.edu/aclt/teatre.htm)

One important aspect of the promotion of cultural activity at 
the UB are the plays performed by various groups of students 
and teaching staff, which are associated with research and 
experimentation in theatre: 

•	Association	for	Research	and	Experimentation	in	Theatre	
(AIET). UB Faculty of Geography and History, Department of 
the History of Art 
www.aiet.cat/

•	University	School	of	Business	Studies	Theatre	Group	
Av. Diagonal 696, email: tratremp@xaee.ub.es
•	Faculty	of	Medicine	Theatre	Group	
•	Psychology	Theatre	Group	
Edifici	Ponent	–	Mundet	Campus
teatrepsi@xaee.ub.es
•	Medicine,	Nursing	and	Dentistry	Theatre	Group	
Bellvitge	–	www.gtcb.blogspot.com
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Courses for senior citizens (www.ub.edu/aclt/aules.htm) 

In accordance with the Vice-Rector for Arts, Culture and 
Heritage, the UB coordinates the following university 
extension courses for senior citizens. These courses are 
affiliated	with	the	University	of	Barcelona:	

 www.ub.edu/aclt/aulesub

•	UB	University	Extension	Courses	for	Senior	Citizens	
•	Les	Corts	Oest	University	Extension	Courses	for	Senior	
Citizens 
•	Berga	Cultural	Education	Courses	for	Senior	Citizens	
•	“Endavant	Sant	Martí”	Association	for	Senior	Citizen	
Courses
•	Vilafranca	del	Penedès	University	Extension	Courses	for	
Senior Citizens 

Exhibitions (www.ub.edu/aclt/expo.htm)

During the academic year, exhibitions are generally held in the 
lobby of the Historic Building on the Humanities Campus. The 
aim is to help to disseminate the University’s cultural wealth 
and heritage.  

Chairs (www.ub.edu/aclt/catedres.htm)
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Events organized in the Historic Building
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Activities and projects organized by the Vice-Rector for 
Arts, Culture and Heritage

Season of science fiction films

Six	films	were	shown	in	the	season	of	science	fiction	films.

Above all, this season was popular with History of Art 
students. Spectators also included people from outside the 
University.

UB Virtual Museum

In academic year 2008-2009, a team worked hard to prepare 
the Virtual Museum project for January 2010. This Virtual 
Museum was created to make the great wealth of the 
University of Barcelona’s collections more accessible. The 
collections are highly diverse and comprise works of art, 
science exhibits (including instruments of different kinds and 
origins, plant and mineral species and taxidermy specimens) 
and a series of remarkable old books. 

MNAC Museum

Representatives of the Vice-Rector for Arts, Culture and 
Heritage accompanied conservation experts from the 
National Art Museum of Catalonia (MNAC) in a preliminary 
survey	of	the	works	of	art	in	the	Rector’s	Office	to	assess	
their state of conservation. 

Universitas et museum

On 28 March 2009 the Spanish newspaper El País published 
an interview with Lourdes Cirlot, the UB Vice-Rector for 
Arts, Culture and Heritage. The article was by José Ángel 
Montañés and titled “Universitas et museum”. Lourdes Cirlot 
described how the University of Barcelona was going to 
exhibit its collections, which had been put together over six 
centuries.

Concert organized by the Faculty of Philology 

On 22 April 2009, the lecturer Mònica Vidal performed 
various singer/songwriter’s works in the Paranymph Hall. The 
Vice-Rector for Arts, Culture and Heritage helped with the 
logistics of the event. 

Poetry day 

The Barcelona Poesia Day was celebrated on 21 May 2009 in 
the Aula Magna.

La Caixa savings bank and Vallès Symphony 
Orchestra (OSV) in universities 

On Thursday 18 June 2009, a chamber concert entitled 
“OXIMORON” took place at 8.00 pm in the Paranymph Hall.

This was part of the Music and the Environment Program, in 
which concerts are combined with the projection of nature-
related images using plastic art techniques. 
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Opera at the University 

The Vice-Rector for Arts, Culture and Heritage subsidized 
and collaborated in the production of the opera Rita by G. 
Donizetti, which was performed on 25 and 26 June 2009 in 
the Pati de Lletres, at 10.00 pm.

A tribute to “La Sardana”, the Catalan folk dance

On 29 June 2009 at 7.00 pm, there was a tribute to the 
Catalan folk dance “La Sardana” with the participation of the 
University of Barcelona Orchestra (OUB), the UB’s Schola 
Cantorum choral group and the Lluïsos de Gràcia dancers.

An interview and a talk with Bill Viola

An interview and a talk with Bill Viola, who presented his 
work, took place on 2 July 2009 in the Aula Magna. The artist 
was interviewed by the Vice-Rector for Arts, Culture and 
Heritage.

Works from the art collection “Patrim 08 de la UB”

As the result of a collaboration agreement between the UB 
and the Vila Casas Foundation, the exhibition “Patrim 08” was 
held at the Espai Volart on 7 July 2009. This exhibition is made 
up of a selection of works purchased by the Faculty of Fine 
Arts that form part of its art heritage.

Agreement with the Zona Franca Consortium of 
Barcelona 

Before this agreement was signed, the Zona Franca 
Consortium and a large group of cultural producers had 
agreed to collaborate to develop an audiovisual park as part 
of the Zona Franca Cultural Platform.

Agreement between the Catalan Ministry of Culture 
and the Media, the Universitat Autònoma de 
Barcelona (UAB) and the UB

On 30 July 2009, the Catalan Minister of Culture and the 
Media, the rector of the UAB and the rector of the UB 
signed a collaboration agreement to disseminate information 
on	scientific	culture	and	communications	to	the	Arts	
Santa Mònica (ASM) program. Those present at the signing 

ceremony were Vicenç Altaió, the director of ASM; Josep 
Perelló, head of the science department at ASM; Enric Marín, 
head of the communications department at ASM; Manuel 
Guerrero, from the arts department at ASM, and the UB Vice-
Rector for Arts, Culture and Heritage.

Fifth Eurostars Hotels Travel Writing Award for a 
piece about Mexico 

On 18 September 2009, this award was given to the journalist 
Paco Nadal. The competition is organized by the Hotusa 
Group in collaboration with the publishing company RBA 
Libros and the UB.

Pilar Millan exhibition 
On 10 September 2009, the Vice-Rector for Arts, Culture 
and Heritage opened a Pilar Millan exhibition at the Santa 
Inés Convent, Seville. The title of the exhibition was: ÀFRICA 
(Femenino y Singular).
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UB Sports 
(UB	Sports	(www.ub.edu/esports/documents/EstadesAngles.pdf)

In the University of Barcelona Statutes, UB Sports is 
considered an integral part of the University’s support 
services.

Services provided

Information for the university community and the 
general public 

UB sports manages all the processes of creating and updating 
information on physical activities and sports at the UB. It 
ensures that this information reaches people on an individual 
basis or via web-based, graphic and audiovisual channels of 
communication.

Membership card 

The service is in charge of issuing UB Sports membership 
cards. Cardholders can access the various sports facilities and 

participate in the sports activities that are organized in these 
locations. 

Day tickets 

UB Sports sells day tickets, which can be used to access the 
sports ground and use certain facilities or take part in some 
sports activities during normal opening hours.

Playing sports 

The service manages the use of the sports facilities by 
individuals outside of the classes and courses and takes 
bookings for some of the facilities. 

The main aim of UB Sports is to manage, promote and offer 
all kinds of sports activities at different levels to members of 
the UB community and to the general public. Another main 
objective is to strengthen the University’s infrastructure of 
sports facilities.
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Classes and courses 

UB Sports organizes and schedules physical activities related 
to	fitness,	physical	education,	sports	and	health.	These	classes	
and courses are taught and supervised by experts. The aim 
is to give everyone the opportunity to access the Sports UB 
program of physical activities, sports, health and leisure. 

University competitions 

The service is involved in organizing team and individual 
competitions within the university, region or state and 
ensures student participation. 

Education / sports credits

UB students who take UB Sports classes and courses or are 
involved in university sports competitions may be awarded 
free elective credits for sports by the service. 

Activities for children and young people 

UB sports organizes specially designed activities for children 
and young people between the ages of 3 and 16 during the 
holidays (Summer Campus) and the school term (Sports 
Schools Program). These activities are taught and supervised 
by experts.

Grants and assistance for high-level university 
athletes 

In conjunction with the Catalan Government’s Secretariat for 
Sports, the Sant Cugat Centre of Sporting Excellence (CAR) 
and the National Sports Council (CSD), UB Sports offers 
an annual tutorship program and sports grants for high-level 
university athletes. The aim is to help make high-level sporting 
activities compatible with university studies. 

Hiring the facilities

Members of the university community and the general public 
can book and rent sports facilities and material when this is 
not detrimental to the services provided by the centre. The 
public prices for hiring facilities are approved by the Financial 
Committee of the UB’s Governing Council.

Institutional and cultural activities 

UB	sports	boosts	its	presence	in	the	fields	of	culture	and	
sports by periodically organizing institutional competitions, 
forums, seminars, debates and events to bring both areas 
of knowledge closer together and to foster recognition of 
university	sport	and	its	most	notable	figures.

Additional services 

Parking

There are several areas in the grounds of UB Sports for 
parking cars, motorbikes and bicycles. Parking is available to 
all members and users whilst they are engaged in a sport or 
physical activity. 

Education, study and leisure 

Sports UB has various meeting points, classrooms for lectures 
and study, and leisure and catering areas to promote social 
skills, education, and interpersonal relationships. 

Medical attention 

An external medical service is available to transport injured 
people	to	medical	facilities	and	to	provide	first	aid.	This	
service is free to all users of UB Sports who have an accident 
in the University’s sports facilities.
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Solidarity

Development cooperation13  

It is a universally acknowledged fact today that public and 
private institutions alike have an obligation to give back to the 
societies of which they form a part. They have a responsibility 
to establish avenues for interaction with society and 
contribute whatever they can to the betterment of society in 
all its aspects. Of course, what each institution gives back is 
dependent on the kind of institution it is and on the needs of 
society. These contributions are what we mean by solidarity.

The University of Barcelona is fully cognizant of this fact. 
The UB may well be one of the institutions that is most 
committed to giving back to society. Indeed, the logic and 
meaning of the University as an institution may well lie in 
the extent to which its contributions improve the society 
of which it is a member. While these contributions can 
take many forms, they have gradually come to occupy two 
well-defined	areas	in	modern	universities:	international	
development cooperation and social action.

The University of Barcelona has stood out for its continual 
strong emphasis on work in solidarity in these two broad 
areas: development cooperation and social action. Indeed, 
more than 200 people in the UB community are currently 
working in 161 solidarity projects, initiatives, and actions 
aimed at deepening our relationships with the social agents 
involved.

UB Solidarity Foundation

The UB Solidarity Foundation was established in 1996 to 
promote values of solidarity, foster social participation and 
channel	activities	in	the	fields	of	development	cooperation	
and the defence of human rights. Its board includes 
representatives from all of the groups in the university 
community (teaching staff, students, and administrative and 
service staff) and from the Món-3 Foundation, which is an 
NGO associated with the University.

13 See: http://www.ub.edu/web/ub/en/universitat/coneix_la_ub/La_ub_compromes_amb/la_ub_compromes_amb.html?

 

The UB Solidarity Foundation focuses on development 
cooperation, the provision of advice and assessment services, 
and	collaboration	in	specific	projects	that	draw	on	the	
involvement of teaching and research staff. 

In the area of building peace and protecting human rights, the 
UB Solidarity Observatory continued to promote the PAULA 
program in 2009, and hosted a program of autumn solidarity 
events entitled Tardor Solidària.

The activities carried out through the Foundation’s different 
programs during 2009 are summarized below. Further 
information on the Foundation’s work can be found on its 
web site: www.solidaritat.ub.edu/.

PAULA:	Peace	Education	Portal	(www.observatori.org/paula/)

The PAULA web site is an online educational resource centre, 
where	school	and	university	teachers	can	find	a	wide	variety	
of materials to use in peace education classes. 

As PAULA is an online centre, all of the resources can be 
accessed via the Internet and are immediately available 
worldwide. Resources that have been published by the 
PAULA team are periodically reviewed to ensure that they 
are always up-to-date. 
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The educational resources are organized into subject areas 
that offer different perspectives to foster a culture of peace. 
These subject areas form part of standard curriculums. The 
resources can help all teachers to become more familiar with 
this approach to education.

The nine subject areas that are available on the web page 
were kept up-to-date throughout 2009. Each of these areas 
contains a wide range of educational resources for teaching 
staff. 

Summary of the educational resources posted in 2009:

•	Contents:	1	new	article	
•	Cases:	2	new	articles	
•	Glossary:	3	new	terms	
•	In	figures:	134	new	items	of	data	
•	Maps:	5	new	maps	
•	Calendar	of	events:	49	new	dates	
•	Resources	and	links:	44	new	sources	of	information	
•	Teaching	resources:	135	new	materials	
•	Press	releases:	155	articles	added	
14 proposals for the classroom based on press articles 
•	Proposals	for	the	classroom:	1	proposal	for	the	classroom	

The PAULA Portal promotes the Research for Peace Prize, 
which the UB awards annually to secondary school projects 
related to the culture of peace.

In 2009, the Fourth Research for Peace Prize was awarded 
and	a	call	for	entries	for	the	fifth	edition	was	announced.	
Entries for the fourth edition included 35 projects drawn up 
by secondary school students from 29 schools in 20 Catalan 
towns.

 

The panel of judges, which was made up of University of 
Barcelona teaching staff, decided that the 2009 prize should 
go to the project Rwanda: Del genocidi a la construcció de 
l’esperança (Rwanda: from genocide to building hope) by Pau 
Miquel i Diego and supervised by Carmen Gómez Cruz from 
the	Antoni	Martí	i	Franquès	secondary	school	in	Tarragona.	

Solidarity	Observatory	(www.observatori.org)

The Solidarity Observatory is a UB Solidarity Foundation 
initiative.

The Solidarity Observatory gathers, describes, analyses and 
denounces situations around the world in which human rights 
are	violated	as	a	result	of	open	or	latent	conflicts.	It	evaluates	
the interrelated aspects that almost always play a part in such 
conflicts:	the	fight	to	control	resources,	the	centre-periphery	
model,	and	the	prevailing	model	of	globalization.	The	specific	
conflicts	and	situations	are	presented	on	a	web	site	and	the	
approach is mainly critical of the current situation of violence 
around the world. 

The Solidarity Observatory project was designed on and for 
the Internet as a useful tool for all those interested in the 
international situation, peace, and human rights. The web site 
is of particular interest to journalists, development workers, 
educators and, in general, all those who work to provide 
information on situations of violence and infringements of 
human rights worldwide, in order to raise people’s awareness. 

In 2009, the Solidarity Observatory continued to work on 
its main objectives: maintaining, enriching and updating all of 
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the information on its web page; and raising awareness on 
peace building and human rights through courses, talks and 
publications. 

In this year and in 2008, the Observatory not only continued 
with its usual line of work of many years, but also successfully 
consolidated numerous projects. Furthermore, it opened up 
new horizons and formed new partnerships that are very 
important for the future. 

Notably, the Observatory published a book and presentation 
entitled Environment, Climate Change and International 
Conflicts:	the	Matter	of	Water	and	the	guides	La	Concordia	
Civil argelina a través de la prensa española (Civil harmony 
in Algeria through the Spanish press), and Víctimas invisibles, 
conflicto	armado	y	resistencia	civil	en	Colombia	(Invisible	
victims,	armed	conflict	and	civil	resistance	in	Colombia).	

In addition, the Observatory continued to collaborate with 
the following entities, among others: the Catalan Trade Union 
Confederation (CCOO Catalunya); the Món-3 master’s 
degree in Globalization, Development and Cooperation; 
the Centre of Historic International Studies (CEIH); the 
Nexes organization; the University of Porto; the University 
of Florence; the Javeriana University in Cali; the University 
of Kinshasa; the University of Lubumbashi; Vietnam National 

University; the Vives University Network; universities in the 
West of Algeria; and the Human Rights Institute of Catalonia 
(IDHC). These collaborations continue in 2010. It also 
participated in specialized journals and conferences. 

Cooperation

Projects	carried	out	in	conjunction	with	the	MÓN-3	Foundation	
(www.ub.edu/mon3/)	

Collaboration between the University of Barcelona and the 
Món-3 Foundation, a university-based non-governmental 
organization that was established in 1986, has enabled 
lecturers and researchers to get involved in cooperation 
projects in the Maghreb. Projects have addressed essential 
issues such as: water resources management, waste 
management, environmental protection, economic promotion 
in relation to each region’s resources, sustainable agriculture, 
specialized training in these areas and the provision of 
research infrastructure. The UB Solidarity Foundation is the 
common area through which these collaborations have been 
coordinated. Once again, this demonstrates that collaboration 
between the different agents involved in cooperation is the 
best way to optimize the resources that are available for 
sustainable development projects. 
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The following projects were undertaken in this area in 2009: 

Promotion of a culture of peace and the protection of human rights

The following projects were carried out in this area in 2009:

•	Colombia:	Inter-university	Cooperation	Program	of	the	
Spanish Agency for International Development Cooperation 
(PCI-AECID).

This project was carried out in 2009 by the UB Solidarity 
Foundation, the Solidarity Observatory and the Javeriana 
University of Cali to work on three main areas:

a)	women’s	peace	actions	in	the	face	of	the	armed	conflict	in	
Colombia; 

b) rights of indigenous people and defence of their human 
rights; 

c) a new section of the Observatory with information on the 
conflict	in	Colombia.

The AECID has funded a second year of this project, in 
which the objective is to create a documentation centre for 

intercultural studies in Cali and for teaching and research staff 
in the two countries to carry out joint studies on women, 
indigenous people and African descendents. 
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•	Democratic	Republic	of	the	Congo:	a	seminar	on	human	
rights and democracy at the University of Lubumbashi (DR 
Congo).

To coincide with Human Rights Day in December, a seminar 
was held at the University of Lubumbashi. Lecturers and 
human rights activists from the two countries attended to 
analyse the situation in the east of DR Congo. 

This seminar was part of a project that the Observatory 
has been carrying out for a long time with this Congolese 
university. In 2010, the project will conclude with a 
publication funded by the Catalan Agency for Development 
Cooperation (ACCD) entitled: República Democràtica del 
Congo:	drets	humans,	conflictes	i	construcció/destrucció	de	
l’Estat (The Democratic Republic of the Congo: human rights, 
conflicts	and	the	construction/deconstruction	of	the	State).

•	Vietnam:	seminar	on	waste	water,	the	environment	and	
climate change (Vietnam National University).

The seminar Aigües residuals, medi ambient i canvi climàtic 
(Waste water, the environment and climate change) was held 
in November. Papers were presented on the environmental 
problems in Vietnam that are caused by climate change and by 
the industrialization process in this Asiatic country. 

The	seminar	was	part	of	a	five-day	working	visit	to	the	
Vietnam National University in Hanoi. During this visit, an 
agreement was made to start a joint project in which two 
pilot plans would be developed for the treatment of industrial 
waste waters in two towns close to Hanoi.
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Local and regional advice and technical support services for development cooperation

Education

This includes courses and seminars on the state of the world 
and ways of working to change it, including cooperation, 
voluntary work, etc. In general, all of the training activities 
except	for	the	master’s	degree,	which	has	more	specifically	
defined	objectives,	have	the	following	objectives:

•	Reflect	on	the	realities	that	surround	us	and	reconsider	the	
different opportunities for action.
•	Involve	the	university	community	in	the	problems	and	con-
flicts	that	affect	society.
•	Promote	collective	action	as	a	form	of	effective	democratic	
participation in social development.
•	Provide	guidance	on	the	meaning	of	voluntary	social	action	
and different ways and areas of participation.

The courses are carried out in collaboration with the Món-3 
Foundation, which is a member of the Solidarity Foundation’s 
board. These kinds of training activities have been carried out 
by Món-3 since 1989. Therefore, they represent a contribu-
tion by one of the board members to the daily activity of the 
Foundation. In addition, they are organized in collaboration 
with other UB bodies: various departments, the Centre of 
Historic International Studies (CEHI), the Institute for Li-

felong Learning (IL3) and Juliols Summer Courses, among 
others. 

In terms of the method, the aim is to foster contact with 
associations through practicals, the participation of NGOs in 
course sessions and student visits to entities. 

The following training activities were carried out in 2009:

•	Master’s	degree	in	Globalization,	Development	and	Coope-
ration: this is a groundbreaking course in Spain and recogni-
zed as one of the most prestigious in the State. 

•	Courses:
o Orientalism, balkanism and constructing negative images of 
others 
o Pregnancy, birth and child rearing in different parts of the 
world
o	Ethical	finances	and	social	transformation
o Postliberalism: an analysis of 25 years of globalization
o	Conflicts	and	convergence	in	the	current	world:	after	the	
neocons 
o	Environment,	climate	change	and	international	conflicts:	the	
matter of water
o Islam unveiled
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o Theatre of the oppressed: a socio-educational tool 
o Food Inc. What are the alternatives?
o Another world is possible after the global economic crisis: a 
new political scenario 
o Online solidarity with IL3
o Algeria, the Lebanon and Palestine: geopolitics and human 
rights on the southern coast of the Mediterranean 
o Globalization and the environment 
o Iran, Iraq, Afghanistan and Pakistan: a key region for global 
stability 
o Microcredits: a tool for development?
o How the world is explained. Communication, migration and 
development 
o The role of the veil and its symbolism in Islam
o Immigration on the waterline
o Women in the Islamic world 
o NGOs under discussion 

Other activities in 2009

•	From	23	to	27	February	2009	in	the	Faculty	of	Biology:	
a group of environmental science students called Skamot	
Verd organized a new edition of Fòrum Ambiental 
(Environmental Forum) on the topic of food sovereignty. 
The Solidarity Foundation supported and collaborated on this 
project. 

•	Human	rights	course	in	collaboration	with	the	Human	
Rights Institute of Catalonia.

•		Talk	in	the	Historic	Building	on	5	March	2009:	Formar per 
la lluita. La sensibilització i l’associacionisme com a eines de 
lluita contra la violència de gènere. Organized in collaboration 
with the NGO Intervida this talk was given to celebrate 
International Women’s Day. 

•	Round	table:	La situació dels drets humans al Congo. This 
formed part of the opening of the exhibition Congo, la guerra 
eterna by Alfons Rodríguez, which was held in the lobby of the 
UB’s Faculty of Law. The exhibition opened on 16 June 2009.

•	The	UB	Solidarity	Foundation	supported	the	social	and	
sports meetings between prison inmates and students from 
the Faculty of Teacher Training and the Faculty of Education. 
The aim of the meetings was to promote the coexistence of 
these two groups to boost self-esteem, solidarity and other 

values among the prison inmates and the students.

•	Organization	in	collaboration	with	the	AVEF	of	a	proposal	
for volunteering to accompany at risk children.

•	Campaign	to	collect	toys:	this	took	place	in	all	faculties	from	
14 to 16 November and was organized by the UB Rector’s 
Delegate Commissioner for Society and Ageing and the Red 
Cross.

  

10. SOCIAL MANAGEMENT AND IMPACT



174

• Tardor solidària (autumn solidarity events) from 22 
September to 19 December 2009.

•	A	series	of	events,	including	exhibitions,	talks	and	film	
projections, to provide the university community with 
information about the situations of exclusion, inequality and 
injustice that exist in our world, and to promote the values of 
solidarity, cooperation and voluntary work.

Information about all of these activities was posted on the 
UB events page. In addition, news items about the most 
notable activities were written and posted on the UB web 
page,	in	collaboration	with	the	UB’s	press	office.

•	Exhibitions:

o Canvi climàtic i drets humans: 1 to 15 October 2009 in the 
Faculty of Chemistry.

o Congo, la guerra eterna, exhibition of photographs by Alfons 
Rodríguez: 1 to 14 October in the Faculty of Geography, 
History and Philosophy.

o Figuig, memòria d’un oasi: 14 to 23 October in the Faculty of 
Fine Arts.

o Vuit propostes per fer un altre món: 15 to 30 October on the 
Mundet Campus. 

o Deute ecològic: 19 to 23 October in the Faculty of Biology 
and 16 to 30 November in the Faculty of Physics.

o Medi	Ambient,	canvi	climàtic	i	conflictes	internacionals:	la	qüestió	
de l’aigua: 20 October to 13 November 2009 in the Historic 
Building.

o La nostra moda té tela: 2 to 13 November in the Faculty of 
Library and Information Science.

o Els bancs passen factura: 2 to 13 November 2009 in the 
Faculty of Economics and Business.
o Pobres per desastres: 9 to 13 November in the Faculties of 
Physics and Chemistry.
o Canvi climàtic, agroindústria i agrocombustibles: impactes 
socials i ambientals al Sud: 9 to 13 November in the Faculty of 
Geology.
o La Salut, un dret universal: 1 to 18 December in the Faculty 
of Pharmacy.
o Les malalties de la pobresa: 10 to 21 December 2009 in the 
Faculty of Medicine.

•	Films:			
  
o Lo último en moda by the director Arturo Sampson: 6 
November in the Faculty of Library and Information Science.

o The 11th hour by the directors Leila Conners Petersen and 
Nadia Conners: 11 November in the Faculty of Geology.

10. SOCIAL MANAGEMENT AND IMPACT



175

•	Talks	and	round	tables:

o Medi	ambient,	canvi	climàtic	i	conflictes	internacionals:	la	qüestió	
de l’aigua: 26 October in the Historic Building.

o La concòrdia civil algeriana a través de la premsa espanyola: 3 
November in the Faculty of Law.

o Riscos naturals, lluita o convivència?: 12 November in the 
Faculty of Physics.

o Seminar on Víctimas	invisibles,	conflicto	armado	y	resistencia	
civil en Colombia: 26 and 27 November in the Faculty of Law.

o Round table La Salut en el món: 2 December 2009 in the 
University School of Nursing.
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Activities initiated by members of the UB 
community 

Numerous people carry out social responsibility activities in 
the University of Barcelona; many without even being aware 
of this social task and the importance of their work to the 
University. 

Knowledge transfer can also be found in small things, in all 
the actions that go beyond the University’s walls, which bring 
society and university closer together and help to explain the 
mission of the latter.

Some of these actions are listed below. Clearly, this list is 
not	exhaustive.	However,	it	is	a	first	step	towards	ensuring	
that the interdisciplinarity of social responsibility pervades 
the entire university community and that, due to the social 
responsibility	tasks	that	are	carried	out	in	various	fields,	this	
social commitment can be seen in our operation. 
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Social actions

Culture
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Social work
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Development cooperation
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Research

Others
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Environmental actions

Raising awareness and education
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Resource management optimization

Research
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Economic actions

Resource management optimization
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Research
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Summary of GRI indicators

Characteristics of the report 

Due to the creation of the European Higher Education 
Area (EHEA), European Universities are in a time of 
change and evolution. Corporate social responsibility plays 
an essential role in the new educational model that is 
emerging. The University of Barcelona has been committed 
to social responsibility since its early days, as can be seen 
in its Statutes, which state that, as a public university, it is 
committed to serve society and the Spain. This commitment 
has	been	strengthened	by	the	compilation	of	this	first	Social	
Responsibility Report, which follows the recommendations 
and indications of the Global Reporting Initiative (GRI).

The Report is divided into ten points that are essential to 
accountability in the three main areas of social responsibility: 
economic, environmental and social. They are related to 
the indicators established by the GRI in its latest guidelines 
(G3).	This	first	Report	covers	the	University	of	Barcelona’s	
activity	in	the	last	academic	year	(2008-2009).	Specifically,	the	
academic information corresponds to September 2008 to 
August	2009,	whilst	the	financial	data	are	from	financial	years	
2008 and 2009.

As	this	is	the	first	UB	report	of	its	nature,	we	have	added	
indicators that correspond to previous academic years that 
have	not	changed	during	the	period	of	this	first	report.	
However, to obtain and accurate comparison in subsequent 
reports, we consider that we should reference these data so 
that future reports can be reformulated. The report will be 
checked externally.

This	Report	is	the	first	step.	A	second,	third	and	subsequent	
reports will be needed until we achieve excellence in 
transparency and the rendering of accounts. We are already 
working on the next report, which will cover academic year 
2009–2010.

GRI index

In accordance with the criteria in Version 3 of the GRI 
guidelines for 2006 on writing sustainability reports (that 
are widely understood to be corporate social responsibility 
reports), the following tables link the GRI indicators with the 
chapters of the University of Barcelona’s Social Responsibility 
Report 2008/2009. 
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